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WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting August 30, 2021 

6:30 P.M. Executive Session 
7:30 P.M. Public Session 

West Orange High School 
51 Conforti Avenue 

 
Revised Agenda 

 

 I.        ROLL CALL OF THE MEMBERS  

 II. NOTICE OF MEETING: Please take notice that adequate notice of this meeting has been provided in 
the following manner: 

 
A. That a written notice was sent from the Office of the Secretary of the Board at 4:00 p.m. on January 8, 

2021. 
 
B. That said notice was sent by regular mail to the West Orange Township Clerk and the Editors of the West 

Orange Chronicle and the Star-Ledger. 
 
C. That said notice was posted in the lobby of the Administration Building of the Board of Education. 
 

III. WEST ORANGE BOARD OF EDUCATION RESOLUTION AUTHORIZING EXECUTIVE 
SESSION 

  
 WHEREAS, while the “Sen. Byron M. Baer Open Public Meetings Act” (N.J.S.A. 10:4-6 et seq.) requires 

all meetings of the West Orange Board of Education to be held in public, N.J.S.A. 10:4-12(b) sets forth nine 
(9) types of matters that may lawfully be discussed in "Executive Session," without the public being permitted 
to attend, and 

  
 WHEREAS, the Board has determined that three (3) issues are permitted by N.J.S.A. 10:4-12(b) to be 

discussed without the public in attendance and shall be discussed during an Executive Session to be held on 
Monday, August 30, 2021 at 6:30 P.M, and 

  
 WHEREAS, the nine (9) exceptions to open public meetings set forth in N.J.S.A. 10:4-12(b) are listed 

below, and next to each exception is a box which will be marked when the issues to be privately discussed 
fall within that exception, and after each exception is a space where additional information that will disclose 
as much information about the discussion as possible without undermining the purpose of the exception shall 
be written: 

  
□      “(1) Any matter which, by express provision of Federal law, State statute or rule of court shall be 
rendered confidential or excluded from public discussion." The nature of the matter, described as specifically 
as possible without undermining the need for confidentiality is: 

  
□      "(2) Any matter in which the release of information would impair a right to receive funds from the 
federal government." The nature of the matter, described as specifically as possible without undermining the 
need for confidentiality is: 
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□      "(3) Any material the disclosure of which constitutes an unwarranted invasion of individual privacy 
such as any records, data, reports, recommendations, or other personal material of any educational, training, 
social service, medical, health, custodial, child protection, rehabilitation, legal defense, welfare, housing, 
relocation, insurance and similar program or institution operated by a public body pertaining to any specific 
individual admitted to or served by such institution or program, including but not limited to information 
relative to the individual's personal and family circumstances, and any material pertaining to admission, 
discharge, treatment, progress or condition of any individual, unless the individual concerned (or, in the case 
of a minor or incompetent, his guardian) shall request in writing that the same be disclosed publicly." The 
nature of the matters, described as specifically as possible without undermining the need for confidentiality 
are: _______. 

  
□      "(4) Any collective bargaining agreement, or the terms and conditions of which are proposed for 
inclusion in any collective bargaining agreement, including the negotiation of terms and conditions with 
employees or representatives of employees of the public body." The collective bargaining contract(s) 
discussed are between the Board and____________________. 

  
□      "(5) Any matter involving the purchase, lease or acquisition of real property with public funds, the 
setting of banking rates or investment of public funds where it could adversely affect the public interest if 
discussion of such matters were disclosed." The nature of the matter, described as specifically as possible 
without undermining the need for confidentiality is: 

  
□      "(6) Any tactics and techniques utilized in protecting the safety and property of the public, provided 
that their disclosure could impair such protection. Any investigations of violations or possible violations of 
the law." The nature of the matter, described as specifically as possible without undermining the need for 
confidentiality is: 

  
■  "(7) Any pending or anticipated litigation or contract negotiation in which the public body is, or may 
become a party. Any matters falling within the attorney-client privilege, to the extent that confidentiality is 
required in order for the attorney to exercise his ethical duties as a lawyer." The parties to and docket numbers 
of each item of litigation and/or the parties to each contract discussed are and the nature of the discussion, 
described as specifically as possible without undermining the need for confidentiality are: Settlement 
Agreement: Student #2910114; Non-Resident Tuition Agreements (2). 
 
□      "(8) Any matter involving the employment, appointment, termination of employment, terms and 
conditions of employment, evaluation of the performance, promotion or disciplining of any specific 
prospective public officer or employee or current public officer or employee employed or appointed by the 
public body, unless all individual employees or appointees whose rights could be adversely affected request 
in writing that such matter or matters be discussed at a public meeting." Subject to the balancing of the 
public's interest and the employee's privacy rights under South Jersey Publishing Co. v. New Jersey 
Expressway Authority, 124 N.J. 478 (1991), the employee(s) and nature of the discussion, described as 
specifically as possible without undermining the need for confidentiality are: Employee Numbers ____. 

  
□      "(9) Any deliberation of a public body occurring after a public hearing that may result in the 
imposition of a specific civil penalty upon the responding party or the suspension or loss of a license or 
permit belonging to the responding party as a result of an act of omission for which the responding party 
bears responsibility." The nature of the matter, described as specifically as possible without undermining the 
need for confidentiality is: 

  
 WHEREAS, the length of the Executive Session is estimated to be sixty (60) minutes after which the public 

meeting of the Board shall (select one) □ reconvene and immediately adjourn or ■ reconvene and proceed 
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with business where formal action will be taken. 
  
 NOW, THEREFORE, BE IT RESOLVED that the West Orange Board of Education will go into 

Executive Session for the above stated reasons only; and 
   
 BE IT FURTHER RESOLVED that the Board hereby declares that its discussion of the aforementioned 

subject(s) will be made public at a time when the public's interest in disclosure is greater than any privacy or 
governmental interest being protected from disclosure. 

 
IV. PUBLIC SESSION AT 7:30 P.M. 
 
V. PLEDGE OF ALLEGIANCE 

 
VI. CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF August 16, 2021 

(Att. #1) 
 
VII.  SUPERINTENDENT/ BOARD REPORTS 

A. Back to School Update 
 
VIII. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS 
      
IX. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS 
 

A. PERSONNEL 
 

1. Resignations / Retirements 
   

a. Superintendent recommends approval to the Board of Education for the following certificated 
staff resignation(s) / retirement(s): 

  

Name Location Position Reason Effective Date  

Melanie Chmielewski Redwood Resource Room Resignation 10/15/21* 

Laura Farrington Hazel Resource Room Resignation 10/14/21* 

Dave Joisil Kelly Health & Physical 
Education 

Resignation 8/27/21 

*or sooner as determined by the Superintendent 
 

b. Superintendent recommends approval to the Board of Education for the following non-
certificated staff resignation(s) / retirement(s): 

  

Name Location Position Reason Effective Date  

Ayesha Aly Ahmed Kelly Paraprofessional Reassigned 8/24/21 

Andrew Mazurek Redwood Paraprofessional Reassigned 8/26/21 

Marcella Staropoli Edison Paraprofessional Resignation 8/27/21 
  

2. Rescissions 

a. Superintendent recommends approval to the Board of Education for the following rescission(s): 
  

Name Location Position Effective Date 

Ariana Bauer Roosevelt Special Education / Mathematics 8/19/21 
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Erika Caceres WOHS School Counselor 
Leave Replacement 

8/18/21 

Cheryl Dunlap WOHS SkillsUSA 8/23/21 

Paula Goncalves-Healey Gregory Administrative Assistant 
Summer Hours 

8/18/21 

Katelyn Moll Redwood Kindergarten 
Leave Replacement 

8/23/21 

Luis Salazar Mt. Pleasant Lunch Aide 8/18/21 
 
3. Appointments 

a. Superintendent recommends approval to the Board of Education for the following certificated 
staff appointment(s). Step and salary may be adjusted upon ratification of collective bargaining 
agreement: 

 

Name Location Position Replacement / 
New 

Guide Step Salary Effective Dates 

Ayesha Aly 
Ahmed 

Kelly Primary Autistic 
Leave Replacement 

Figueiras N/A N/A $180 
per diem 

9/1/21 - 10/29/21 

Emily Boyle Kelly Kindergarten 
Leave Replacement 

Rodriguez BA N/A $288 
per diem 

9/1/21 - 11/3/21 

Angela 
Capuana 

Mt. Pleasant Grade 4 
Leave Replacement 

Battista BA 3 $57,681 
prorated 

9/13/21- 1/31/22** 

Tracy Clark .5 Gregory /  
.5 Hazel 

ESL 
Leave Replacement 

Casenta N/A N/A $200 
per diem 

9/1/21 - 10/1/21 

Kevin Oates WOHS Social Studies 
Leave Replacement 

Bernard-Awumey BA N/A $288 
per diem 

9/13/21 - 10/15/21‣ 

Jessica 
Ferguson 

Gregory Special Education 
Autistic 

Faison BA 9 $60,438 
prorated 

9/13/21 - 6/30/22** 

Andrew 
Mazurek 

Roosevelt STEM 
Leave Replacement 

Ayes N/A N/A $180 
per diem 

9/1/21 - 11/9/21 

*pending completion of onboarding process 
⧫or sooner as determined by the Superintendent 
**pending Criminal History Record Check process 
‣or until Bernard-Awumey is released from current employer 
 

b. Superintendent recommends approval to the Board of Education for the following non-
certificated staff appointment(s). Step and salary may be adjusted upon ratification of collective 
bargaining agreement: 

  

Name Location Position Replacement 
/ New 

Guide Step Salary Effective Dates 

Dorothy 
Bennett 

Mt. Pleasant Lunch Aide Charles 
reassigned 

N/A N/A $19.34 
per hour 

9/9/21 - 6/22/22* 

Fiana 
Cooper 

Mt. Pleasant Lunch Aide New N/A N/A $19.34 
per hour 

9/9/21 - 6/22/22* 

Luann 
Grasso 

Edison Lunch Aide New N/A N/A $19.34 
per hour 

9/13/21 - 6/22/22* 

Samuel 
Rolasky 

Mt. Pleasant Paraprofessional New Non-Degree 3 $28,559 
prorated 

9/13/21 - 6/30/22* 

Lorraine 
Toppeta 

Gregory Lunch Aide New N/A N/A $19.34 
per hour 

9/9/21 - 6/22/22* 
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Krysten 
Torres 

Kelly Paraprofessional Moore Non-Degree 10 $31,681 9/1/21 - 6/30/22* 

   *pending Criminal History Record Check process 
 

c. Superintendent recommends approval to the Board of Education for the following additional 
teaching assignment(s). Step and salary may be adjusted upon ratification of collective 
bargaining agreement: 

 

Name Location Position Guide Step Salary Effective 
Dates 

Tracey Gordon Roosevelt Science 
Leave Replacement-Jennings 

BA+15 17 $89.41 
per diem 

9/1/21 - 
12/23/21 

Julian Rodriguez Roosevelt Science 
Leave Replacement-Jennings 

BA 5 $52.71 
per diem 

9/1/21 - 
12/23/21 

 
d. Superintendent recommends approval to the Board of Education for the following additional 

summer assignment(s). (Att. #2) 
  
e. Superintendent recommends approval to the Board of Education for the following negotiated 

Elementary School co-curricular assignment(s). (Att. #3) 
  
f. Superintendent recommends approval to the Board of Education for the following negotiated 

Middle School Co-curricular / Team Leader assignment(s). (Att. #4) 
 
g. Superintendent recommends approval to the Board of Education for the following negotiated 

Middle School coaching assignment(s). (Att. #5) 
 
h. Superintendent recommends approval to the Board of Education for the following Student 
      Teacher assignments:  
 

Student Teacher Candidate Affiliated University Assigned School Effective Dates 

Emily Blum Fairleigh Dickinson Kelly 9/1/21 - 5/6/22 
 
i. Superintendent recommends approval to the Board of Education for the following substitute 

appointment(s) at the appropriate substitute rates for 2021-2022: 
  

Name Certification 
Code 

Administrator  Teacher Para Administrative 
Assistant 

Lunc
h 

Aide 

Nurse Custodian 

Virginia Odom CE  X      

Patricia Toscano Standard  X X     

Eddy Tunis Standard  X      

Joanne Pollara Standard X       

Michael Bennett Standard X       
 

4. Leaves of Absence:  
 
a.   Superintendent recommends approval to the Board of Education for the following leaves of 

absence for certificated staff: 
   

Name Location / Position Paid Leave Unpaid Leave 
with Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   
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Kimberly Jennings 
Family 

Roosevelt 
Science 

9/1/21 - 
10/1/21 

amended from 
9/1/21 - 9/13/21 

10/4/21 - 
12/23/21 

amended from 
9/14/21 - 12/3/21 

N/A 1/3/22 
amended from 

12/6/21 

Vivian Troya 
Furnaguera 
Medical 

Edison 
Science 

9/1/21 - 
1/31/22 

N/A N/A 2/1/22 

 
b.   Superintendent recommends approval to the Board of Education for the following leaves of 

absence for non-certificated staff: 
 

Name Location / Position Paid Leave Unpaid Leave 
with Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

Roseann Przybysz 
Medical 

BMELC 
Paraprofessional 

9/1/21 - 
9/27/21 

N/A 9/28/21 - 11/2/21 11/3/21 

Monica Salazar 
Medical 

Mt. Pleasant 
Lunch Aide 

9/9/21 - 
10/8/21 

N/A 10/11/21 - 10/29/21 11/1/21 

 
5. Transfer(s): 
 

a. Superintendent recommends approval to the Board of Education for the following transfer(s) of 
non-certificated staff: 

  

Name From Position To Position Effective 
Date  

Thomas Tutalo 
Voluntary 

Roosevelt Paraprofessional Redwood Paraprofessional 9/1/21 - 
11/9/21 

 
6. Superintendent recommends approval to the Board of Education for the attached Sidebar 

Agreement between the West Orange Board of Education and the West Orange Education 
Association regarding the modified Technology position of Network, Surveillance and VoIP 
Coordinator being retitled to Technology and Project Manager. (Att. #6) 

 
7. Superintendent recommends approval to the Board of Education for the following job 

description(s). (Att. #7) 
 

Job Description New Revised 

Technology and Project Manager  X 
from Network, Surveillance and VoIP Coordinator 

 
8.  Superintendent recommends approval to the Board of Education for 2021-2022 revised rate(s) for 

hourly and per diem employees/assignments. (Att. #8) 
 
9. Public Hearing For Superintendent’s Employment Contract 

Comments from Public on Superintendent’s Employment Contract Only 

 RESOLVED, that the Board approve an amended contract of employment for Dr. J. Scott Cascone,  
commencing July 11, 2019 through June 30, 2024, which has been reviewed and approved by the 
County Executive Superintendent on August 24, 2021, in accordance with N.J.S.A. 18A:7-8(j) and 
in compliance with the standards adopted by the Commissioner of Education at N.J.A.C. 6A:23A-
3.1. (Att. #9) 

 
B. CURRICULUM AND INSTRUCTION 
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1. Recommend approval of Applications for School Business requests. (Att. #10) 
 

2. Recommend approval of the Middle College Program Agreement between Fairleigh Dickinson 
University and West Orange High School for the 2021-2022 and the 2022-2023 school years. 
 

3. Recommend approval of the New Jersey Consortium for Gifted and Talented Programs 
Membership for the 2021-2022 school year in the amount of $450.00. 
 

C. FINANCE 
 

a.) Special Services 
 

1. Recommend approval for the following out of district placements for the 2021-2022 
school year:  

 
Student # Placement  Tuition Budgeted/Unbudgeted 

2706140 Bergen County Special Services 
SHIP Midland Park 

Tuition: $78,660.00 
Out of County Fee: $6,750.00 

Budgeted 

2113011 Bergen County Special Services 
HIP - PM Godwin 

Tuition: $64,980.00 
Out of County Fee: $6,750.00 

Budgeted 

1913053 Bergen County Special Services 
HIP - PM Godwin 

Tuition: $64,980.00 
Out of County Fee: $6,750.00 

Budgeted 

2111003 Winston Preparatory School $73,300.00 Unbudgeted 

2102002 Winston Preparatory School $73,300.00 Unbudgeted 

  
   2. Recommend approval of the West Orange District’s 2021-2022 School Nurse’s 
    Plan (Att. #11/ Att .#12).   
    
   3.         Recommend approval for the following vendor to provide nursing services for the  
    2021-2022 school year: 
 

 
ID Number 

 
Provider 

 
Type of Service 

 
Cost 

 
Not to Exceed 

Budgeted/ 
Unbudgeted 

2606148 Preferred Home Care Health 
Care & Nursing Services 

Nursing Services LPN $55.00/hour $75,500.00 Unbudgeted 

 
  b.) Business Office 
 

1. Recommend approval of the 8/30/2021 Bills List:  
 
  Payroll/Benefits     $     147,655.28 
  Transportation     $     272,876.92        
  Tuition (Spec. Ed./Charter)   $     670,142.34  
  Instruction     $       63,251.43      
  Facilities/Security    $     542,763.19 

Capital Outlay     $       14,999.00      
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  Grants      $       98,026.16 
  Food Service     $     253,985.11 
  Summer Enrichment    $        9,124.26 
              Support Svcs/Co-Curricular/Athletics/Misc. $     246,528.36   

                    $  2,319,352.05 
 
2. Recommend approval of June 2021 transfers within the 2020-2021 budget in 

compliance with N.J.A.C. 6A:23-2.11(A)2. (Att. #13) 
 
3. Secretary’s Report - Acceptance and Certification - June 2021 
 
 Recommend that the West Orange Board of Education accept the Board Secretary’s 

financial report for the month of June 2021, based upon the certification of the Board 
Secretary, pursuant to N.J.A.C. 6A:23A-16.10(c) (3), that no major account or fund has 
been over expended, and that sufficient funds are available to meet the district’s 
financial obligations for the remainder of the fiscal year. (Att. #14) 

 
4. Report of the Treasurer of School Monies - June 2021 
 

Recommend that the West Orange Board of Education acknowledge and accept the 
Report of the Treasurer of School Monies for the month of June 2021, which report is 
in agreement with the Secretary’s Report. (Att. #15) 

 
5. Recommend approval of the following Athletic Event Fees: 
 

High School 

Sport Officials (Referees/Umpires) Amount 

Football - Varsity $101 

Football - Sub Varsity $65 

Volleyball - Varsity $73 

Volleyball - Sub Varsity $48 

Wrestling - Varsity $84 

Wrestling - Sub Varsity $54 

Swimming - Varsity $95** 

Ice Hockey - Varsity $93 

Ice Hockey - Sub Varsity $70 

Basketball - Varsity $84 

Basketball - Sub Varsity $60 

Baseball - Varsity $86 

Baseball - Sub Varsity $62 

Baseball - Varsity - Pitch Counter $55 
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Softball - Varsity $80 

Softball - Sub Varsity $60 

Lacrosse - Varsity $89 

Lacrosse - Sub Varsity $62 

Track & Field - Starter - 5 Teams + up $112 

Track & Field  - 5 Teams + up $101 

Track & Field - Starter - 4 Teams + under $96 

Track & Field  - 4 Teams + under $86 

Soccer - Varsity $83 

Soccer - Sub Varsity $60 

Fencing - Varsity $88 

Fencing - Sub Varsity $57 

Game Personnel Amount 

Ticket Sellers/Takers $56/$85.68/$146.88 ** 

Crowd Control $56/$85.68/$146.88 ** 

Staff Parking Attendant $25/hour 

Announcer (Varsity only) $56 

Clock (Varsity Football) $80 

Videographer $125 

Scoreboard Operator $56/$85.68/$146.88 ** 

Site Manager $75/hour 

Scorebook Keeper $56/$85.68/$146.88 ** 

Parking/Security -Non-Staff (All Sports) $22/hour 

     * Includes $10 for parking 
   ** $56 per game, $85.68 for doubleheaders, $146.88 for tripleheaders 
 

Middle School 

Sport Officials  (Referees/Umpires) Amount 

Sport Official (Middle School) - 1 per game $94.50 ($97.50 baseball) 

Sport Official (Middle School) - 2 per game $63 ($65 baseball) 

Game Personnel Amount 

Crowd Control $56 

 
6. Recommend acceptance of the following donations/awards: 
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Donor Recipient Donation 

West Orange Rotary Club Redwood School 32 Backpacks valued at approximately $960 

West Orange Rotary Club Kelly School 75 Backpacks valued at approximately $2,250 

World Organization for 
Positive Action 

Hazel School 100 Backpacks valued at approximately $3,000 

World Organization for 
Positive Action 

Washington School School Supplies for 140 Students valued at 
approximately $700 

Friendly Sons of the 
Shillelagh-Essex Division 

Edison School Backpacks & School Supplies valued at 
approximately $1,800 

 
7. Recommend approval to void the following stale-dated checks from the indicated 

accounts: 
 

WOHS Athletic Account 

Check Number  Check Amount 

2838 (1) $84.00 

2956 (1) $62.00 

(1) Sports Officials 
 

8. Recommend approval of Non-Resident Tuition Agreement (Student #1502001) for the 
2021-2022 school year in the amount of $19,932. 

 
9. Recommend approval of Non-Resident Tuition Agreement (Student C.R.) for the 

2021-2022 school year in the amount of $19,932. 
 
10. Recommend approval of proposed Non Public security aid program expenditures 

funded through the Office of State Aid Entitlements and Payments to Non Public 
Schools (not local funds).  

 
School Description Amount 

Seton Hall Prep School Safety Services     $130,350.60 

 
X.  PETITIONS AND HEARINGS OF CITIZENS 

 
XI. REPORT FROM THE BOARD PRESIDENT AND/OR BOARD MEMBERS 
 
XII. NEXT BOARD MEETING to be held at 7:30 p.m. on September 20, 2021 at West Orange High 

School. 
 
XIII. EXECUTIVE SESSION (as deemed necessary)  
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 WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 
closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous 
confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
XIV. ADJOURNMENT  



Additional Summer Assignments 
 

Board approved August 30, 2021 
 

Name Location Position Stipend / Rate of Pay Effective Dates 

Catherine Lee Hazel Administrative Assistant 
Purchasing Training 

$32.86 per hour 
 not to exceed 2.5 hours 

8/19/21 

Madeline Machuca Mt. Pleasant Administrative Assistant 
Purchasing Training 

$47.82 per hour 
 not to exceed 2.5 hours 

8/19/21 

Megan Malia Kelly Administrative Assistant 
Purchasing Training 

$29.37 per hour 
 not to exceed 2.5 hours 

8/19/21 

Dayna Martinez Redwood Administrative Assistant 
Purchasing Training 

$29.37 per hour 
 not to exceed 2.5 hours 

8/19/21 

Rosa Valencia BMELC Administrative Assistant 
Purchasing Training 

$30.30 per hour 
 not to exceed 2.5 hours 

8/19/21 

Dawn Brennan Gregory Clerical Aide 
Summer Assignment 

as assigned 
$139.65 per diem 
not to exceed 5 days 

 

7/1/21 - 8/24/21 

Kristen Azzato District Summer CST 
Special Education Teacher 

Teacher Meetings 

$39 per hour 
not to exceed 30 hours 
amended from 20 hours 

7/1/21 - 8/31/21 

Dia DeAngelis District Summer CST 
School Social Worker 

Case Management 

$66.30 per hour 
not to exceed 80 hours 
amended from 50 hours 

7/1/21 - 8/31/21 

Amy Drost District Summer CST 
School Psychologist 
Case Management 

$66.30 per hour 
not to exceed 225 hours 
amended from 200 hours 

7/1/21 - 8/31/21 

Jacqueline Nasisi Preschool Summer CST 
Speech Therapist 
Case Management 

$66.30 per hour 
not to exceed 50 hours 
amended from 30 hours 

7/1/21 - 8/31/21 

Miriam Negasi Preschool Summer CST 
School Psychologist 
Case Management 

$66.30 per hour 
not to exceed 25 hours 
amended from 15 hours 

7/1/21 - 8/31/21 

Dawn Ribeiro Special Services Supervisor Summer Work 
 

$500 per diem 
not to exceed 7 days 
amended from 5 days 

7/1/21 - 8/24/21 

 



Elementary School Co-Curricular Assignments 
2021-2022 

 

Board approved August 30, 2021 
 

Name Location Position Stipend / Rate of Pay Effective Dates 
Lisa Asman Gregory Conflict Resolution $732 2021-2022 
Tara Donatiello Gregory Conflict Resolution $732 2021-2022 
Consuelo Brennan Gregory Student Council $732 2021-2022 
Nicole Kuser Gregory Student Council $732 2021-2022 
Karen Wagaman Hazel Conflict Resolution $1,464 2021-2022 
Jeannie Kivlon Hazel Student Council $732 2021-2022 
Jennifer Sissman Hazel Student Council $732 2021-2022 
Florence Chirichiello Kelly Conflict Resolution $1,464 2021-2022 
Anthony Carsillo Kelly Student Council $732 2021-2022 
Amy Pacifico Kelly Student Council $732 2021-2022 
Jennifer Barta Mt. Pleasant Conflict Resolution $732 2021-2022 
Lisa Struncis Mt. Pleasant Conflict Resolution $732 2021-2022 
Diana Ferrera Mt. Pleasant Student Council $488 2021-2022 
Wendy Japaz Mt. Pleasant Student Council $488 2021-2022 
Jodi Lombardy Mt. Pleasant Student Council $488 2021-2022 
Rebecca Beutel Redwood Conflict Resolution $1,464 2021-2022 
Danielle Sescola Redwood Student Council $1,464 2021-2022 
Rene Wells Washington Conflict Resolution $1,464 2021-2022 
Brandi Brennan Washington Student Council $732 2021-2022 
Jennifer Tarullo Washington Student Council $732 2021-2022 

 



Middle School Co-Curricular / Team Leader Assignments
 2021-2022

Activity Name Location Stipend
Academically Speaking Lisa Touzeau Liberty $2,812
African & Caribbean American Student Assoc. Stephanie Nesbitt Liberty $1,464
Art Club Lisette Villalobos Liberty $1,464
Audio Visual Lisa Touzeau Liberty $2,812
Chamber Chorus Craig Sanphy Liberty $1,464
Drama: Choreographer Kim Carissimo Liberty $1,406
Drama: Director Lisette Villalobos Liberty $2,812
Drama: Music Director Craig Sanphy Liberty $1,530
Drama: Set Design/Construction Lisette Villalobos Liberty $1,406
Helping Hands Dianne Cardinali Liberty $1,464
Italian Club Carlo Felici Liberty $1,464
Jazz Band Ryan Krewer Liberty $1,464
Math Club TBD Liberty $1,464
Newspaper Lisette Villalobos Liberty $2,187
Science Club Christina Faust Liberty $1,464
Select Strings Catherine Solino Liberty $1,464
STEM TBD Liberty $1,464
Student Council Vincent DeJesus Liberty $1,406
Student Council Alyssa Sylvester Liberty $1,406
Team Leader: Grade 7 William Dowd Liberty $2,812
Team Leader: Grade 7 Nancy Silva Liberty $2,812
Team Leader: Grade 8 Vincent DeJesus Liberty $2,812
Team Leader: Grade 8 Melissa Martino Liberty $2,812
Totally Tech Michele DeMatteo Liberty $1,464
Voice TBD Liberty $1,464
Yearbook Melissa Martino Liberty $2,187
Academically Speaking Joshua Goldfarb Roosevelt $2,812
Art Club Janis Oliver Roosevelt $1,464
Audio Visual Joshua Goldfarb Roosevelt $2,812
Culture Club Leanna Amorim Roosevelt $1,464
Drama: Choreographer Colleen Martin Roosevelt $1,406
Drama: Director Tracy Gordon Roosevelt $2,812
Drama: Music Director Colleen Martin Roosevelt $1,530
Drama: Set Design/Construction Meara Franowicz Roosevelt $1,406
Environmental Club Rebecca Kalenak Roosevelt $1,464
Gender-Sexuality Alliance (GSA) Hillary Rubenstein Roosevelt $1,464
Jazz Band Roger Bryson Roosevelt $1,464
Majority Ambassadors/Peer Mediation N/A Roosevelt $1,464
Math Club Jennifer Cataldo Roosevelt $732
Math Club Lisa Rocha Roosevelt $732
Peer Tutoring Karen Peyragrosse Roosevelt $732
Peer Tutoring Laura Santimauro Roosevelt $732
Poetry Sandra Marmolejos Roosevelt $1,464
Science/Explorer's Leanna Amorim Roosevelt $732

Board approved August 30, 2021



Middle School Co-Curricular / Team Leader Assignments
 2021-2022

Activity Name Location Stipend
Science/Explorer's Diane Varela Roosevelt $732
Select Chorus Collen Martin Roosevelt $1,464
Select Strings Catherine Solino Roosevelt $1,464
Service Club/Junior Interact Tracy Gordon Roosevelt $732
Service Club/Junior Interact Jennifer Marino Roosevelt $732
STEM Kim Nguyen Roosevelt $1,464
Strategic Gaming (Chess) Laura Santimauro Roosevelt $1,464
Student Council Meara Franowicz Roosevelt $1,406
Student Council Tracy Nardone Roosevelt $1,406
Team Leader: Grade 7 Joshua Goldfarb Roosevelt $2,812
Team Leader: Grade 7 Tracy Gordon Roosevelt $2,812
Team Leader: Grade 7 Laura Santimauro Roosevelt $2,812
Team Leader: Grade 8 Leanna Amorim Roosevelt $2,812
Team Leader: Grade 8 Tracy Nardone Roosevelt $2,812
Team Leader: Grade 8 Diane Varela Roosevelt $2,812
Totally Tech Meara Franowicz Roosevelt $1,464
Yearbook Kelly McSharry Roosevelt $2,187
Weight Room Club Anthony Vitale Roosevelt $1,464

Board approved August 30, 2021



Middle School Coaching Assignments
2021-2022

Sport Name Location Stipend
Baseball Carlo Felici Liberty $2,524
Baseball Daniel Krayton Liberty $2,524
Basketball: Boys Daniel Krayton Liberty $5,048
Basketball: Girls Candice Brennan Liberty $5,048
Cheerleading Erin Smith Liberty $5,048
Cross Country William Dowd Liberty $5,048
Soccer: Boys TBD Liberty $5,048
Soccer: Girls Brian Cohen-WOHS Liberty $5,048
Softball Keith Apello Liberty $5,048
Track William Dowd Liberty $2,524
Track Erin Smith Liberty $2,524
Baseball Brian Dillon-WOHS Roosevelt $5,048 
Basketball: Boys Derek Smith Roosevelt $2,524 
Basketball: Boys David Perez Roosevelt $2,524 
Basketball: Girls Timothy Blumkin-WOHS Roosevelt $5,048 
Cheerleading TBD Roosevelt $5,048 
Cross Country Samantha Cameron Roosevelt $5,048 
Soccer: Boys TBD Roosevelt $5,048 
Soccer: Girls Thomas Tutalo Roosevelt $5,048 
Softball Robert Lomoriello-WOHS Roosevelt $5,048 
Track Bridget Haine Roosevelt $2,524 
Track Stacy Marcus Roosevelt $2,524 

Board approved August 30, 2021



SIDEBAR AGREEMENT 
 

RE: MODIFIED TECH POSITION 
 

This Agreement is made this _____  day of August, 2021, between the West Orange Board of 
Education (BOE) and the West Orange Education Association (WOEA) and modifies the existing 
(expired, but controlling) Collective Bargaining Agreement (CBA) between the parties in order to permit 
flexibility that both parties deem beneficial; and 
 
WHEREAS over time, the position of VOIP Coordinator has amassed significant additional 
responsibilities, which require a skill set that substantially exceeds that needed to accomplish the 
original job responsibilities of the VOIP Coordinator; and 
 
WHEREAS the BOE and WOEA agree that the title and salary associated with this position are no 
longer appropriate; and 
 
WHEREAS the BOE and WOEA agree that the title and salary associated with this position are to be 
changed to reflect the additional responsibilities of this position and the elevated skill set needed to 
perform the roles associated with this position;  
 
NOW, THEREFORE, it is AGREED as follows: 
 
1. For the school year that started July 1, 2021, the position will be retitled and going forward will 
be known as Technology and Project Manager (TPM).  All references in the CBA to VOIP Coordinator 
shall be interpreted as referring to the TPM.  Successor agreements shall include TPM in the place of 
the VOIP Coordinator.  A new job description will be prepared indicating the full scope of 
responsibilities of the TPM. 
2. The base salary for the TPM shall be $96,263 for the 2021-2022 school year, and this position 
shall continue to be subject to the longevity schedules set forth in the CBA for Techs; and 
3. Nothing herein is intended to alter, amend, increase, or diminish any other terms set forth in the 
CBA or the rights of either the BOE or WOEA under the CBA, except as set forth herein. 
 
 
WEST ORANGE BOARD OF EDUCATION   WEST ORANGE EDUCATION ASSOC 
 
BY:________________________________   BY:_______________________________ 
    Terry Trigg-Scales, President         Mark C. Maniscalco, President 



 
 
 
 
 
 

West Orange Public Schools 
West Orange, New Jersey 

 

Title:   
Technology and Project Manager 

Location: 
Central Office 

Organizational Responsibilities 
Reports to:  Director of Technology 

Terms of Employment: 
12 Month, WOEA 

Job Goals: 
Responsible for the overall operation and support of the district's network surveillance 
systems, IT work orders system, access control systems, print services and communication 
systems, including  VoIP Telephone services,  

Assist the Director of Technology with the deployment of new technologies and update 
of current systems --  planning the system, creating cost analyses, ordering supplies, 
coordinating with vendors, working on or supervising the implementation of projects or 
separate tasks relative to district technology and operational functions.  

Qualifications: 
1. Bachelor's Degree in a computer related field in addition to the following: Cisco Call 

Manager and Unity Training and Experience; Genetec Security System and IP based 
security experience and certification.;  

2. Knowledge and experience in working with IP and Analog Network cameras, Digital 
network surveillance systems; Cisco Infrastructure knowledge, including Cisco Unified 
Communications Manager and Cisco Unity/voice; and Access Control Systems;  

3. Broad knowledge of network infrastructure and services including networking, TCP/IP, 

Internet services, applications, and Internet protocols;  
4. Strong communication and organizational skills to take initiative and manage multiple 

tasks and work independently in a demanding, dynamic environment; 
5. Excellent time management and organizational skills and experience with establishing 

guidelines in these areas for others in the organization 
6. Technical ability to understand complex systems and manage cross-program 

dependencies 
7. Required criminal history background check and proof of U.S. citizenship or legal 

resident alien status. 



Performance Responsibilities: 

1. Support Technology Department projects following top-down oversight throughout 
entire execution to ensure success as defined by adherence to standards of scope, 
budget, and timeline. 

2. Assist with the research, evaluation, and procurement of hardware/software 
3. Manage IT work order system: monitor work orders to ensure timely delivery of 

services; assign IT staff as needed to ensure balanced support for all schools and 
projects; identify trends in work order system in order to improve processes and 
develop training resources to support staff with trending technology-related issues 

4. Support and manage all aspects of the district's network surveillance security system 
and Cisco VoIP Telephony System.  

5. Coordinate Network Surveillance and VoIP telephony projects with building admins, 
vendors and installers to get projects complete from the initial design process to final 
configurations. 

6. Programming, configuration and support of IP based cameras and encoders on 
the district's network.  

7. Programming, configuration and support of IP based Cisco phones and devices on 
the district's network, including electronic fax services and district cell and mobile 
hotspot services 

8. Assist administration, SRO' s and security department with network surveillance 
systems. 

9. Administration of Cisco Unified Communications Manager and Cisco 
Unity/voice 

10. Support the district's building access control systems, ID Badging, and Raptor 
Visitor and Emergency Management System.  

11. Administration of the district’s mass communication systems: School Messenger, 
Contact manager, BlackBoard 

12. Assist in the maintenance and management of the district's local area networks and 
wide area networks as needed 

13. Continue updating personal technological knowledge and skills.  
14. Other duties assigned by the superintendent. 
  

Evaluation: 
Performance will be evaluated in accordance with the Board's policy on evaluation on non- 
certified staff.  

 
Board Approved Date: May 23, 2011 
Revised Date: August 30, 2021 
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West Orange Public Schools 
 

HOURLY AND PER DIEM RATES 2021-2022 
 

CATEGORY AMOUNT 

Substitutes: 

Standard  
(1-20 days) 

Long Term Substitute 
21-60 days 

(Vacancy Coverage) 

Leave Replacement 
21-60 days 

(Leave of Absence Coverage) 

Teachers (CE, CEAS, Standard) 
If preparing lesson plans/communicating w/parents 

Teachers (Substitute Certificate) 

If preparing lesson plans/communicating w/parents 

Administrators 
Nurses 

Administrative Assistants 
Custodians 

$120.00/day 
$200.00/day 
$110.00/day 
$180.00/day 
$500.00/day 
$250.00/day 
$84.00/day 

$15.00/hour 
 

BA $288.00 
MA $308.00 

BA $288.00 
MA $308.00 

Home Instruction, Test Preparation & In-Service 
Instructors 
 

$74.46/hour**  

Intramural Sports, Summer Workshops, & 
Curriculum Council 
 

$39.78/hour**  

In-Service Course  Work 
 

$39.78/hour**  

Paraprofessionals to provide student assistance 
for afterschool activities/sports 
 

$23.46/hour**  

Official Chaperones (school dances & other co-
educational social activities) & State Music 
Auditions 
 

$122.40/evening**  

Overnight Chaperones 
 

$216.24/evening**  

Guidance Summer Work (per diem) 
 

$408.00 per day**  

Lunch Aides (not to exceed assigned hours) 
 

$19.34 per hour   

Clerical Aides (not to exceed 7 hours / day) 
 

Greeters 
 

$19.95 per hour  
 

$19.95 per hour  

 

Student Help 
 

$12.00 per hour  

Transportation Allowance  
(prevailing IRS approved rate) 

$.35 mile  

 

County Substitute Certificates may be issued for a 5-year period but the holder can serve no more than 20 consecutive 
days in the same position in one school district during the school year.  Such certificate, which is issued by the County 
Superintendent of Schools, carries none of the accrued benefits, such as pension and tenure, to which a regularly-
employed teacher is entitled.  
 

 **WOEA-Negotiated (Rates may be adjusted upon ratification of collective bargaining agreement) 
 

BOARD APPROVED: 8/30/2021 

























Applications for Absence for School Business 2021-2022
8-30-21

Name Position School Conference Dates Amount Funded

Tara Donatiello School Counselor Gregory NJ School Counselor Association Fall Conference
Edison, NJ

10/8/21 $109.00 Local

Rebecca Giacopelli G&T Teacher Administration
Building

New Jersey Consortium for Gifted and Talented
Programs (NJCGTP) Annual Program Overview
Meeting
Virtual

9/21/21 $450.00* Local

Karen Miola Reading Specialist Gregory Wilson Just Words
Virtual

9/17/21 $289.00 Local

Dr. Tamika Pollins Director of
Assessment
Accountability and
Intervention

Administration
Building

New Jersey Consortium for Gifted and Talented
Programs (NJCGTP) Annual Program Overview
Meeting
Virtual

9/21/21 $450.00* Local

Lou Quagliato Director of Fine Arts Administration
Building

New Jersey Administrators (NJMAA) Workshop / Round
Table and Executive Board Meetings at Rutgers Club
Piscataway, NJ

9/10/21, 10/1/21,
11/12/21, 12/3/21,
1/7/22, 2/4/22,
3/4/22, 4/1/22,
5/6/22, 6/3/22

$0

Megan Schaller G&T Teacher Administration
Building

New Jersey Consortium for Gifted and Talented
Programs (NJCGTP) Annual Program Overview
Meeting
Virtual

9/21/21 $450.00* Local

* Group Rate

1
















































































































































































	REVISED August 30, 2021 PUBLIC AGENDA
	Att. #2
	Att. #3
	Att. #4
	Att. #5
	Att. #6
	Att. #7
	Att. #8
	Att. #9
	Att. #10
	Att. #11
	Att. #12
	Att. #13
	Att. #14
	Att. #15

