November 8, 2021
Public Session

WEST ORANGE BOARD OF EDUCATION
Public Board Meeting November 8, 2021
6:30 P.M. Executive Session
7:30 P.M. Public Session
West Orange High School
51 Conforti Avenue

Revised Agenda

l. ROLL CALL OF THE MEMBERS
II.  NOTICE OF MEETING: Please take notice that adequate notice of this meeting has been provided in
the following manner:

A. That a written notice was sent from the Office of the Secretary of the Board at 4:00 p.m. on January 8
and October 20, 2021.

B. That said notice was sent by regular mail to the West Orange Township Clerk and the Editors of the West
Orange Chronicle and the Star-Ledger.

C. That said notice was posted in the lobby of the Administration Building of the Board of Education.

Board Goals

-> The West Orange Board of Education will support the work of the administration to define multiple measures to
assess and evaluate student achievement. Such measures will evaluate effectiveness of programs, equity and access
for all students, identify achievement gaps, and be used to improve instructional delivery with student achievement
presentations to the Board and community mid-year and at the end of the year.

-> The West Orange Board of Education will be an active participant in monitoring and providing input into the
strategic planning process which will include community input and participation. The Board will allocate the
necessary and appropriate resources for the completion of the Five Year Strategic Plan by June, 2023.

-> The West Orange Board of Education will provide support to the administration in its development of district
resources to support students and staff with social - emotional and mental health needs throughout the school
year with mid-year and end-of-year presentations to the Board and community.

- The West Orange Board of Education will direct the administration to issue Requests for Proposals (RFPs) for
all of the district’s major vendors, including: insurance, legal, financial, architects, transportation, etc.

- The West Orange Board of Education will seek ways to continue to improve communication between the Board
and the community by relying on the work and recommendations of the Board’s Public Relations Committee
and consensus of the Board in developing an action plan.

=> The West Orange Board of Education will strive to have effective, open, respectful, and professional
communication among board members, between board members and the administration and exhibiting the highest
level of boardsmanship at Board meetings by regularly participating in NJSBA trainings, meetings and workshops.

- The West Orange Board of Education supports the administration in the submission of the Preschool Expansion
Grant Application to the NJ Department of Education in an effort to provide our community with public preschool
opportunities and access.

1.  WEST ORANGE BOARD OF EDUCATION RESOLUTION AUTHORIZING EXECUTIVE
SESSION
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WHEREAS, while the “Sen. Byron M. Baer Open Public Meetings Act” (N.J.S.A. 10:4-6 et seq.) requires
all meetings of the West Orange Board of Education to be held in public, N.J.S.A. 10:4-12(b) sets forth nine
(9) types of matters that may lawfully be discussed in "Executive Session," without the public being permitted
to attend, and

WHEREAS, the Board has determined that four (4) issues are permitted by N.J.S.A. 10:4-12(b) to be
discussed without the public in attendance and shall be discussed during an Executive Session to be held on
Monday, November 8, 2021 at 6:30 P.M, and

WHEREAS, the nine (9) exceptions to open public meetings set forth in N.J.S.A. 10:4-12(b) are listed
below, and next to each exception is a box which will be marked when the issues to be privately discussed
fall within that exception, and after each exception is a space where additional information that will disclose
as much information about the discussion as possible without undermining the purpose of the exception shall
be written:

O “(1) Any matter which, by express provision of Federal law, State statute or rule of court shall be
rendered confidential or excluded from public discussion." The nature of the matter, described as specifically
as possible without undermining the need for confidentiality is:

O "(2) Any matter in which the release of information would impair a right to receive funds from the
federal government." The nature of the matter, described as specifically as possible without undermining the
need for confidentiality is:

O "(3) Any material the disclosure of which constitutes an unwarranted invasion of individual privacy
such as any records, data, reports, recommendations, or other personal material of any educational, training,
social service, medical, health, custodial, child protection, rehabilitation, legal defense, welfare, housing,
relocation, insurance and similar program or institution operated by a public body pertaining to any specific
individual admitted to or served by such institution or program, including but not limited to information
relative to the individual's personal and family circumstances, and any material pertaining to admission,
discharge, treatment, progress or condition of any individual, unless the individual concerned (or, in the case
of a minor or incompetent, his guardian) shall request in writing that the same be disclosed publicly." The
nature of the matters, described as specifically as possible without undermining the need for confidentiality
are:

] "(4) Any collective bargaining agreement, or the terms and conditions of which are proposed for
inclusion in any collective bargaining agreement, including the negotiation of terms and conditions with
employees or representatives of employees of the public body." The collective bargaining contract(s)
discussed are between the Board and WOEA and Local 68.

O "(5) Any matter involving the purchase, lease or acquisition of real property with public funds, the
setting of banking rates or investment of public funds where it could adversely affect the public interest if
discussion of such matters were disclosed." The nature of the matter, described as specifically as possible
without undermining the need for confidentiality is:

O "(6) Any tactics and techniques utilized in protecting the safety and property of the public, provided
that their disclosure could impair such protection. Any investigations of violations or possible violations of
the law." The nature of the matter, described as specifically as possible without undermining the need for
confidentiality is:
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O "(7) Any pending or anticipated litigation or contract negotiation in which the public body is, or may
become a party. Any matters falling within the attorney-client privilege, to the extent that confidentiality is
required in order for the attorney to exercise his ethical duties as a lawyer." The parties to and docket numbers
of each item of litigation and/or the parties to each contract discussed are and the nature of the discussion,
described as specifically as possible without undermining the need for confidentiality are:

| "(8) Any matter involving the employment, appointment, termination of employment, terms and
conditions of employment, evaluation of the performance, promotion or disciplining of any specific
prospective public officer or employee or current public officer or employee employed or appointed by the
public body, unless all individual employees or appointees whose rights could be adversely affected request
in writing that such matter or matters be discussed at a public meeting." Subject to the balancing of the
public's interest and the employee's privacy rights under South Jersey Publishing Co. v. New Jersey
Expressway Authority, 124 N.J. 478 (1991), the employee(s) and nature of the discussion, described as
specifically as possible without undermining the need for confidentiality are: Employee Numbers #4870 and
#6378.

O "(9) Any deliberation of a public body occurring after a public hearing that may result in the
imposition of a specific civil penalty upon the responding party or the suspension or loss of a license or
permit belonging to the responding party as a result of an act of omission for which the responding party
bears responsibility." The nature of the matter, described as specifically as possible without undermining the
need for confidentiality is:

WHEREAS, the length of the Executive Session is estimated to be sixty (60) minutes after which the public
meeting of the Board shall (select one) o reconvene and immediately adjourn or m reconvene and proceed
with business where formal action will be taken.

NOW, THEREFORE, BE IT RESOLVED that the West Orange Board of Education will go into
Executive Session for the above stated reasons only; and

BE IT FURTHER RESOLVED that the Board hereby declares that its discussion of the aforementioned
subject(s) will be made public at a time when the public's interest in disclosure is greater than any privacy or
governmental interest being protected from disclosure.

PUBLIC SESSION AT 7:30 P.M.

PLEDGE OF ALLEGIANCE

CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF October 12 and 18,
2021 (Att. #1)

STUDENT LIAISON REPORT
SUPERINTENDENT/ BOARD REPORTS

A. Diversity & Equity Update:
% Recruitment, Hiring, Retention - Dr. Joseph Vespignani
+ Graduation & Post-Secondary Paths - Ms.Cheryl Butler and Dr. Scott Cascone
¢ District Equity Audit - Dr. Tamika Pollins

B. HIB Report
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IX. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS

X. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS
A. PERSONNEL

1. Superintendent recommends approval to the Board of Education for the following job description(s).

(Att. #2)
Job Description New Revised
Contact Tracing Specialist X

2. Resignations / Retirements

a. Superintendent recommends approval to the Board of Education for the following certificated
staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date
Jane Horwitz Liberty Social Studies Retirement 1/1/22
16 years

b. Superintendent recommends approval to the Board of Education for the following non-
certificated staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date
Corey Feigenbaum Roosevelt Paraprofessional Resignation 11/17/21
Roseann Przybysz BMELC Paraprofessional Resignation 10/21/21
Nicholas Szoke Buildings and Grounds | Electrician/Maintenance Resignation 11/8/21
Keisha Yarrell WOHS Paraprofessional Resignation 11/4/21

3. Rescissions

a. Superintendent recommends approval to the Board of Education for the following rescission(s):

Name Location Position Effective Date
Timothy Blumkin WOHS Professional Development Instructor 11/1/21
CPR Training

PD Day November 2, 2021

Ozzie Diaz WOHS Professional Development Instructor 11/1/21
Project Adventure
PD Day November 2, 2021

Charles Mound WOHS Professional Development Instructor 11/1/21
Speed & Agility Training
PD Day November 2, 2021

4. Appointments

a. Superintendent recommends approval to the Board of Education for the following certificated
staff appointment(s). Step and salary may be adjusted upon ratification of collective bargaining
agreement:

Name Location Position Replacement/ | Guide = Step Salary Effective Dates
New



Emily Boyle

Laura Kraft

Kelly

Gregory

Marvin Garcia  WOHS

Matthew
Gervasio

Emily
Peterson

WOHS

WOHS

Virginia Tucci  Kelly

Kindergarten
Leave Replacement

Kindergarten/Special
Education
amended from .4 BSI

Special Education
Leave Replacement

Special Education
Leave Replacement

Chemistry

Navarro

Roman

D’Elia

DeMarco

Newman

Library Media Specialist = DeBaun-Orr

Leave Replacement

*pending Criminal History Record Check process
*or upon release from current employer

BA

MA

MA

MA

MA

N/A

N/A

11

N/A
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$57,681

prorated

$62,472

prorated

$308

per diem

$61,594

prorated

$65,290

prorated

$200

per diem

11/8/21 - 5/13/22

10/25/21 -
12/23/21

10/19/21 - 1/7/22
amended from
10/19/21 - 11/22/21

11/22/21%* -
4/11/22

12/21/21 - 6/30/22
amended from
1/3/22 - 6/30/22

11/11/21 - 12/3/21

b. Superintendent recommends approval to the Board of Education for the following non-

certificated staff appointment(s). Step and salary may be adjusted upon ratification of collective

bargaining agreement:

Name

Sarah
Augustine

Morgan

Burwell

Abdoulie
Conteh

Anthony
Estevez

Muneerah
Kornegay

Andrew
Mazurek

Areeg
Moustafa

Avril
Turner

Location

WOHS

Special
Services

Washington

Hazel

Gregory

Redwood

Washington

BMELC

Position Replacement /
New
Registered Nurse Daniels
Contact Tracing New
Specialist
Custodian Espinoza
Night-shift
Clerical Aide N/A
Full-time
amended from Part-time
Registered Nurse DeKoyer
Paraprofessional Return to original
assignment
Paraprofessional / PreK New
Full time
amended from Part-time
Paraprofessional New

*pending Criminal History Record Check process
*or upon release from current employer
"Funded through ESSER 11T

Guide

N/A

N/A

Custodian

N/A

N/A

BA

BA

Non-Degree

Step

N/A

N/A

N/A

N/A

9

Salary

$64,562

prorated

Effective
Dates

12/9/21%* -
6/30/22

$50 per hour = 11/9/21%* -
not to exceed 29 6/30/22
hours per week

$37,380 11/9/21 -
prorated 6/30/22
includes $580
shift differential
$19.95 11/9/21 -
per hour 6/30/22
$87,923 12/9/21%* -
prorated 6/30/22
$30,655 11/10/21 -
prorated 6/30/22
$30,881 11/9/21%* -
prorated 6/30/22
$31,526 11/9/21%* -
prorated 6/30/22

C. Superintendent recommends approval to the Board of Education for the following additional

assignment(s). Step and salary may be adjusted upon ratification of collective bargaining

agreement: (Att. #3)

d. Superintendent recommends approval to the Board of Education for the following negotiated
co-curricular assignment(s). Stipends/Rates may be adjusted upon ratification of collective
bargaining agreement:
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Name Location Position Stipend Effective Dates
Jewel Burnett WOHS Basketball: Girls’ Volunteer N/A 2021-2022
OOD

Michael Navatta WOHS Swimming: Volunteer N/A 2021-2022

District Sub

e. Superintendent recommends approval to the Board of Education for the following 2021-2022
Elementary School negotiated co-curricular assignment(s). Stipends/Rates may be adjusted
upon ratification of collective bargaining agreement: (Att. #4)

f. Superintendent recommends approval to the Board of Education for the following additional
teaching assignment(s): (Att. #5)

g. Superintendent recommends approval to the Board of Education for the following to be
compensated as PSAT proctors, West Orange High School, at the amounts listed, effective
October 16, 2021: (Att. #6)

h. Superintendent recommends approval to the Board of Education for the following Lunch Aides
to be compensated for attending a Virtual Training, at the amounts listed, effective September 2,
2021: (Att. #7)

I. Superintendent recommends approval to the Board of Education for the following Student
Teacher assignments:

Student Teacher/ Intern Candidate Affiliated University Assigned School Effective Dates

Kristen Duffy Montclair Washington 11/9/21 - 12/23/21
Tenial Edghill Montclair Washington 11/9/21 - 12/23/21
Daria Esposito Montclair Washington 11/9/21 - 12/23/21
Jamie Stabinsky Montclair Washington 11/9/21 - 12/23/21

J.  Superintendent recommends approval to the Board of Education for the following substitute
appointment(s) at the appropriate substitute rates for 2021-2022:

Name Certification = Administrator = Teacher Para | Administrative Lunch Nurse | Custodian
Code Assistant Aide

Gianluca Del Barba Substitute X X

Karen Puelles N/A X

Luz Rojas Substitute X X

Natalie Tomchak Substitute X X

Latrece Vanryck Substitute X X

DeGroot

Oscar Vilcachagua N/A X

Ashley Zweig Substitute X X

5. Leaves of Absence:



absence for certificated staff:

Name

Dia DeAngelis
Medical

Karen Gleason
FMLA

Nicola Myrie-
Cureton
Medical

Constance
Salimbeno
Medical

Rosemary Tan
Personal

Margaret
Theobald
Medical

Kevonna Ward
Family

Karen
Whitworth
Medical

Caniece
Williams
Family

Location / Position

.8 Liberty / .2 Mt. Pleasant

School Social Worker

Roosevelt
Science

WOHS
Chemistry

BMELC
Principal

Liberty
School Nurse

Roosvelt
Physical Education

.6 Hazel / .4 Redwood

Physical Education

St. Cloud
Grade 5

WOHS
Mathematics

Paid Leave

9/29/21 - 10/15/21
10/18/21 - 10/29/21
a.m. only
amended from
9/29/21 - 10/27/21

N/A

10/1/21 - 10/27/21

9/2/21 - 12/10/21
amended from
9/2/21 - 11/5/21

11/3/21 - 11/10/21

11/2/21 - 12/13/21

N/A

10/12/21-11/12/21

11/1/21 - 1/24/22
amended from
11/11/21 - 12/23/21

Unpaid Leave
with Benefits

N/A

9/20/21 -
12/10/21

amended from
9/20/21 - 10/29/21

N/A

N/A

11/11/21 -
11/26/21

N/A

4/1/22 - 6/30/22
amended from
1/3/22 - 3/25/22

N/A

N/A
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a. Superintendent recommends approval to the Board of Education for the following leaves of

Unpaid Leave
without Benefits

N/A

N/A

10/28/21 - 11/8/21

N/A

N/A

N/A

N/A

N/A

1/25/22 - 3/25/22
amended from
1/3/22 - 3/25/22

Anticipated
Return Date

11/1/21
amended from
10/28/21

12/23/21
amended from
11/1/21

11/9/21

12/13/21
amended from
11/8/21

11/29/21

12/14/21

9/1/22
amended from
3/28/22

11/15/21

3/28/22

b. Superintendent recommends approval to the Board of Education for the following leaves of
absence for non-certificated staff:

Name Location / Position Paid Leave Unpaid Leave | Unpaid Leave without | Anticipated

with Benefits Benefits Return Date
Juliette Contreras Kelly 10/12/21 - 11/3/21 N/A 11/3/21 p.m. only - 2/6/22 2/7/22
Family Clerical Aide a.m. only amended from

amended from 11/22/21 - 2/4/22
10/22/21 - 11/19/21
Denise Lambert Transportation 10/14/21 - N/A N/A 11/22/21
Medical Administrative 11/19/21
Assistant
Antoinette Miller Kelly 11/4/21 - 11/26/21 N/A N/A 11/29/21
Medical Paraprofessional
Jonathan Nelson Building & 10/19/21 - N/A 11/17/21 - 1/18/22 1/19/22
Medical Grounds 11/16/21
Maintenance

6. Transfer(s):

a. Superintendent recommends approval to the Board of Education for the following transfer(s) of
certificated staff:
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Name From Position To Position Effective
Date

Claudia Edison Spanish .5 Edison / Spanish / 11/22/21

Moncayo .5 Liberty ESL

Voluntary

b. Superintendent recommends approval to the Board of Education for the following transfer(s) of
non-certificated staff:

Name From Position To Position Effective
Date
Thomas Tutalo Redwood Paraprofessional Roosevelt Paraprofessional 11/10/21

7. Superintendent recommends approval to the Board of Education for the following Affiliation
Agreement between George Washington University and the West Orange Board of Education for
the district to provide supervised clinical training to students enrolled in the university’s Speech
Language Pathologist Program. (Att. #8)

B. CURRICULUM AND INSTRUCTION

1. Recommend approval of Applications for School Business requests. (Att. #9)

C. FINANCE

a.) Special Services

1.  Recommend approval for the following out of district placements for the 2021-2022
school year:
Student # | Placement Tuition Budgeted/Unbudgeted
2101028 FEDCAP School Tuition: $62,201.43 Unbudgeted
151 days @ $411.93/day
1813016 Mount Carmel Guild Academy Tuition: $47,275.00 Unbudgeted
155 days @ $305.00/day
1:1 Aide: $19,065.00
155 days @ $123.00/day
2. Recommend approval for the following tuition/extraordinary aide services adjustments
as certificate by the State of NJ Division of Administration and Finance:
School Year Certified Rates Less Adjustments | Tuition Paid Tuition Adjustments
FEDCAP 2017 -2018 | $50,861.00 $48,708.00 $2,153.00

3. Recommend approval for the following service providers for evaluations for the 2021-
2022 school year:

ID Number Provider Type of Service Cost Not to Exceed
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1913053 Lake Drive Program Psychological Evaluation $800.00 $2,400.00
(Hearing Impaired) Educational Evaluation $800.00
Speech/Language Evaluation $800.00

4.  Recommend approval of provider of home instruction to students of the West Orange
Public Schools for the 2021-2022 school year.

Name of Facility Rate Not to Exceed

New Pathway Counseling $600 per week $15,000
321 Changebridge Road
Pine Brook, NJ 07058

Stepping Forward Counseling Center $750 per week $18,000
26 Main Street
Chatham, NJ 07928

b.) Business Office

1. Recommend approval of the 11/8/2021 Bills List:

Payroll/Benefits $10,206,512.93
Transportation $ 976,240.36
Tuition (Spec. Ed./Charter) $ 455,822.29
Instruction $ 136,452.88
Facilities/Security $ 142,099.11
Capital Outlay $  13,042.99
Grants $ 473,529.87
Food Service $ 338,766.32
Debt Service $ 2,602,704.44
Summer Enrichment $ 1,173.23
Support Sves/Co-Curricular/Athletics/Misc. $ 181.653.68

$15,527,998.10

2.  Recommend approval of September 2021 transfers within the 2020-2021 budget in
compliance with N.J.A.C. 6A:23-2.11(A)2. (Att. #10)

3. Secretary’s Report - Acceptance and Certification - September 2021

Recommend that the West Orange Board of Education accept the Board Secretary’s
financial report for the month of September 2021, based upon the certification of the
Board Secretary, pursuant to N.J.A.C. 6A:23A-16.10(c) (3), that no major account or
fund has been over expended, and that sufficient funds are available to meet the district’s
financial obligations for the remainder of the fiscal year. (Att. #11)

4.  Report of the Treasurer of School Monies - September 2021
Recommend that the West Orange Board of Education acknowledge and accept the

Report of the Treasurer of School Monies for the month of September 2021, which
report is in agreement with the Secretary’s Report. (Att. #12)
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Recommend approval of goals for the development of the 2022-2023 district budget:
(Att. #13)

Amended resolution: Recommend approval of awarding of Bid 21-14 for Service and
Repair of Food Services Equipment to Jay-Hill Repairs, Fairfield, NJ, for the period
10/19/21-6/30/22, to be funded through the National School Lunch Program, as per the
attached: (Att. #14)

Recommend approval of DISTRICT Online/Policy Alert Support Service (PASS)
Online contract with Strauss Esmay Associates, LLP, Toms River, NJ, to provide
online Internet service for school districts to have their policy and/or regulation
manuals published on the Internet, for the following amounts: (Att. #15)

Description Amount
DISTRICTOnline Initial set-up fee $1,995
DISTRICTOnline Annual fee 2021-2022 $1,695
PUBLICACCESSOnline Annual fee (Bylaws and Policies) 2021-2022 $395
PUBLICACCESSOnline Annual fee (Regulations) 2021-2022 $100
Total: $4,185
(prorated)

Recommend approval of the following resolution:

Whereas, the Department of Education requires New Jersey School Districts to submit
three-year maintenance plans documenting required maintenance activities for each of
its public school facilities; and

Whereas, the required maintenance activities as listed in the attached document for
the various school facilities of the West Orange Public School District are consistent
with these requirements; and

Whereas, all past and planned activities are reasonable to keep school facilities open
and safe for use or in their original condition and to keep their system warranties valid.

Now, Therefore, Be It Resolved, that the West Orange Board of Education hereby
authorizes the Business Administrator/Board Secretary to submit the attached
Comprehensive Maintenance Plan and M-1 Form for the West Orange Public School
District in compliance with Department of Education requirements, as detailed in the
attached and made a part of the minutes. (Att. #16)

Recommend approval to void the following checks from the indicated accounts:

School Account

Check Number Check Amount Description

57391 $162.00 | Subscription
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57622 $350.00 | RMS Graduation Ceremony
58443 $2,201.50 | Tuition Reimbursement
58263 $966.00 | Aide In Lieu

58800 $17,120.00 | Private School Tuition

Recommend approval of proposed Non Public Technology Aid Program
expenditures funded through the Office of State Aid Entitlements and Payments to
Non Public Schools (not local funds).

School

Description

Amount

Golda Och Lower School

Luxor Chromebook Charging Cart $875.99

11. Recommend acceptance of the following grants/donations:

12.

Donor Recipient Donation

Susan McAbee WO Public Schools 175 face masks valued at $2 each, totaling $350

RJW Barnabas WO Public Schools 100 backpacks and supplies valued at $35 each,
totaling $3,500

Recommend submission of the amended Every Student Succeeds Act (ESSA/ESEA)
Consolidated Grant Application inclusive of Titles IA, I SIA, IIA, III, IIT Immigrant
and IVA for Fiscal Year 2022 in the amount of $1,370,672, including 2021
Carryover Funds of $143,110, and acceptance of the grant award of these funds upon
subsequent approval of the FY2022 ESSA/ESEA Amended Grant Application.

Public Nonpublic Total
Title 1A $932,256 $932,256
Title I SIA $23,300 $21,300
Title ITA $193,108 $40,735 $233,843
Title 111 $62,597 $62,597
Title ITT Immigrant $25,672 $25,672
Title IVA $78,455 $16,549 $95,004

13. Recommend submission of amended Individuals with Disabilities Education Act

(IDEA) Consolidated Grant for fiscal year 2022 in the total amount of $2,208,835.
Amended application includes FY2021 Carryover Funds for Basic in the amount of
$350,060 and for Preschool in the amount of $27,464.

Basic



XI.

XIl.

X1

XIV.

XV.

Public
Non Public

Total

Public
Non Public

Total

D. REPORTS

Preschool

$1,703,201
$407,820

$2,111,021

$97,814
$0

$97.,814
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1.  Superintendent recommends to the Board of Education acceptance of the HIB Report ending

November 8§, 2021.

PETITIONS AND HEARINGS OF CITIZENS

REPORT FROM THE BOARD PRESIDENT AND/OR BOARD MEMBERS

NEXT BOARD MEETING to be held at 7:30 p.m. on November 22, 2021 at West Orange High

School.

EXECUTIVE SESSION (as deemed necessary)

WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in

closed session to discuss certain matters, now, therefore be it

RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous

confidential matters. Be it further

RESOLVED: The minutes of this closed session will be made public when the need for

confidentiality no longer exists.

ADJOURNMENT



West Orange Public Schools
West Orange, New Jersey

Title:

Contact Tracing Specialist

Location:
Central Office

Organizational Responsibilities:
Reports to: Executive Director of Special Services

Terms of Employment:
e Temporary/Part-time/Not to exceed 29 hours per week

e Hourly rate $50/hour

Job Goals:
To serve as the primary point of contact for building administrators and/or school nurses in the

event of a confirmed case of COVID-19.

Qualifications:
1. RN License required
2. Public health experience preferred
3. Awvailability to work weekends as needed

Performance Responsibilities:

1.

Notify staff and/or parents/guardians/caretakers of persons identified as “close
contacts”

Dialogue with “close contacts” according to standard protocols to obtain any symptom
history and other relevant health information, provide instructions for self-quarantine,
and make appropriate referrals to testing, clinical services, and other essential support
services.

Collaborate and liaise with the district physician, local DOH, school nurses, district
Supervisor of Nursing Services, and Superintendent of Schools as necessary and
appropriate.

Follow all designated scripts and comply with policies and procedures provided by the
health department regarding confidentiality and data security for the handling of
sensitive client information and protected health information.

Coordinate school and community notifications with the building principal,




Technology Department and Superintendent of Schools.

Evaluation
Annual performance of this job will be evaluated annually in accordance with state law and the
provisions of the board’s policy on evaluation of non-certified staff.

Board Approved Date: November 8§, 2021



Additional Assignments

Name Location Position Stipend/ Rate of Pay
Franco Cozzolino, Redwood Professional Development Instructor $74.46 per hour
Speed & Agility Training not to exceed 3 hours
Diane Mitchell WOHS Professional Development Instructor $74.46 per hour
CPR Training not to exceed 3 hours
Elizabeth Rubin BMELC Summer CST $39.78 per hour
Special Ed Teacher Meetings amended from $39 per hour
not to exceed 11 hours
Kristen Azzato Edison Summer CST $39.78 per hour
General Ed Teacher Meetings amended from $39 per hour
not to exceed 15 hours
Janet Wiggins Edison Summer CST $39.78 per hour
Special Ed Teacher Meetings amended from $39 per hour
not to exceed 14 hours
Kimberley Edison Summer CST $39.78 per hour
Wilson General Ed Teacher Meetings amended from $39 per hour
not to exceed 23.5 hours
Jennifer Paull Redwood Summer CST $39.78 per hour
General Ed Teacher Meetings amended from $39 per hour
not to exceed 15 hours
Debra Coen WOHS Summer CST $39.78 per hour
Special Ed Teacher Meetings amended from $39 per hour
not to exceed 6 hours
Francesca Hoffer WOHS Summer CST $39.78 per hour
General Ed Teacher Meetings amended from $39 per hour
not to exceed 3 hours
Arielle Mazurek WOHS Summer CST $39.78 per hour
Special Ed Teacher Meetings amended from $39 per hour
not to exceed 11 hours
Jeanina Abramo WOHS Working with students enrolled in the $49.98 per hour*
Culinary Arts Pre-Apprenticeship ACF not to exceed 40 hours
Program
Kaitlin Higgins WOHS Working with students enrolled in the $49.98 per hour*

Culinary Arts Pre-Apprenticeship ACF not to exceed 40 hours

Program

*funded through EXPAND Continuation Grant
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2021-2022 Elementary School Co-Curricular Assignments

Name Location Position Stipend Effective
Dates

Lisa Picini-Asman Gregory Moving Minds Club $750 2021-2022
Nicole Kuser Gregory Number Ninjas $750 2021-2022
Michelle Ferreira Gregory Social Chatter $750 2021-2022
Danielle Marino Gregory Paper Wizards Club $750 2021-2022
Phyllis Seibert Hazel Kind Kids Club $600 2021-2022
Delisa Jackson Hazel Hip Hop Dance Club $600 2021-2022
Francesco Composto Hazel Orchestra Club $600 2021-2022
Redwood

Michelle Ledesma Hazel Painting Club $600 2021-2022
Marybeth Sabattes Hazel STEM Club $600 2021-2022
Anthony Carsillo Kelly Morning Makers §750 2021-2022
Amy Pacifico Kelly Morning Makers $750 2021-2022
Francesco Composto Kelly Orchestra Club $750 2021-2022
Redwood

Kelly Clancy Kelly Sign Language Club $750 2021-2022
Melanie Racanelli Redwood Art Club $375 2021-2022
Francesco Composto Redwood Band Club $375 2021-2022
Andrea Rommel Redwood Band Club $375 2021-2022
Carly Lovejoy Redwood Challenge 24-Grade 4 $375 2021-2022
Rebecca Beutel Redwood Challenge 24-Grade 5 $375 2021-2022
Gary Margerum Redwood Chamber Chorus Club $375 2021-2022
Kim Fields-Murphy Redwood Cursive Writing Club $375 2021-2022
Mark Minniti Redwood Garden Club $375 2021-2022
Jenny Garcia-Rezik St. Cloud Conflict Resolution $1,464 2021-2022
Gerard Franck St. Cloud Math Club $750 2021-2022
Jenny Garcia-Rezik St. Cloud Student Council $732 2021-2022
Olivia Zullo St. Cloud Student Council $732 2021-2022
Jennifer Catalano Washington Budding Artists Club $375 2021-2022
Katherine Fitzpatrick Washington Budding Artists Club $375 2021-2022
Nicole Antunes Washington Cursive Writing Club $375 2021-2022
Amy Jakimas Washington Cursive Writing Club $375 2021-2022
Janine Duarte Washington Girls on the Run $375 2021-2022
Jessica Veneziano Washington Girls on the Run $375 2021-2022
Lisa Rodino Washington Reading Club: Grades 4/5 $375 2021-2022
Maria Ganduglia Priovano Washington Spanish Club $375 2021-2022
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Additional Teaching Assignments

Name Location Position Guide Step Salary Effective Dates
Maria David Liberty Special Education MA-+30 17 $106.27 11/15/21 - 12/23/21
Leave Replacement - Cardinali per diem
: Special Education $53.09
Alyssa Sylvester Liberty Leave Replacaement - Cardinali BA 6 per diem 11/15/21 - 12/23/21
Jennifer Cataldo Roosevelt Mathematics MA+15 17 $100.26 10/12/21 - 2/1/22
Leave Replacement-Cerutti per diem
Rebecca Rud Roosevelt Special Education MA=+45 16 $95.14 10/28/21 - 12/6/21
Leave Replacement - Jennings per diem
Amy Laurenco WOHS ESL MA-+30 9 $66.25 11/1/21 - 6/30/22
Enrollment per diem
Michael DeBarbieri WOHS Mathematics MA+30 17 $104.85 11/1721 - 3/25/22
Leave Replacement - Williams per diem
Samantha Heller WOHS Mathematics MA 3 $35.49 11/1/21 - 3/25/22
Leave Replacement - Williams per diem
Francesca Hoffer WOHS Mathematics MA 4 $35.90 11/1/21 - 3/25/22
Leave Replacement - Williams per diem
Young Kim WOHS Mathematics MA+45 16 $90.18 11/1/21 - 3/25/22
Leave Replacement - Williams per diem
Jonathan Tick WOHS Mathematics MA+45 11 569.31 11/1/21 - 3/25/22
Leave Replacement - Williams per diem
9/9/21 - 9/30/21
. $67.65 per diem
Nicola Myrie-Cureton WOHS Science MA+1S 14 amended from 11/9/21 - 12/20/21
Vacancy - Newman amended from MA . amended from
$66.50 per diem
9/9/21 - 12/23/21
. Social Studies MA $10,592
Andrew Gughemo WOHS Enrollment amended from BA 7 amended from $9,918 2021-2022
. Social Studies MA+15 $11,008
Kimberlee Rose WOHS Enrollment amended from MA 4 amended from $10,341 2021-2022
Spanish $95.69
Juan Roncero WOHS Enrollment MA 17 per diem 11/1/21 - 6/30/22
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PSAT Proctors
October 16, 2021

Stipend /

Name Location Position Rate of Pay
Victor Alcindor WOHS ELA $125
Elicia Baker WOHS ELA $125
Kathryn Baran WOHS ELA $125
Danniel Barnes WOHS ELA $125
Silverio Basatio WOHS Special Education $125
Lori Bollota WOHS Special Education $125
Jacqueline Cruz WOHS PE/Health $125
Rana Elkadi WOHS ELA $125
Gina Graziosa WOHS PE/Health $125
Theresa Harris WOHS ELA $125
$175
Mary Kehoe WOHS School Counselor Extended Time
Alyssa Kuglin Washington District Substitute $1,75
Extended Time
Yajing Li WOHS Chinese $125
Brandon Malki WOHS Paraprofessional $125
Jenna McAteer WOHS School Counselor $ 1,75
Extended Time
Maria Navarette WOHS Paraprofessional $125
Allan Norville WOHS Mathematics $125
Tatiana Romeo WOHS Spanish $125
Helaine Spitzer WOHS Administrative Assistant $125
Sandra Ugebenin WOHS Special Education $125
Molly Wachtel WOHS ELA $125
James Weidenborner WOHS Social Studies $125
Heather Yates WOHS Special Education $125
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Lunch Aides to be Compensated for Attending Virtual Training

Name Location Position Rate of Pay Effective Date
Lunch Aide
attended virtual $19.34 per hour

J ackson, Carolyn BMELC Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

J aCkSOI’l, Veronica BMELC Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Silas, Vera BMELC Professional Development | not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Smlth, Evelyn BMELC Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Ahrens, Michele Edison Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Alfonso, Celeste Gregory Professional Development | not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Garvm, Juanita Gregory Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Rodrlquez, Erica GregOry Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Thaxter, Barbara GregOry Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Toppeta, Lorraine Gregory Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Abouelnaj a, Heather Hazel Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Bey, Chantay Hazel Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Butcher, Victoria Hazel Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Bugarln, Maria Kelly Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

QU.CI‘qU.CS, Maria Kelly Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

De Zao, Christine Liberty Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Bennett, Dorothy Mt. Pleasant Professional Development not to exceed 2 hours 9/3/21

Board approved November 8, 2021




Lunch Aides to be Compensated for Attending Virtual Training

Name Location Position Rate of Pay Effective Date
Lunch Aide
attended virtual $19.34 per hour

Diaz Vilcachagua, Rocio |Redwood Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Santarella, Lidia Redwood Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Stefanelli, Patricia Redwood Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Brady, Diane St. Cloud Professional Development not to exceed 2 hours 9/3/21
Lunch Aide
attended virtual $19.34 per hour

Davenport, Allyson St. Cloud Professional Development not to exceed 2 hours 9/3/21

Board approved November 8, 2021




AFFILIATION AGREEMENT

THIS AFFILIATION AGREEMENT (the “Agreement”) is made this
November 8", 2021 (the “Effective Date”), by and between The George Washington
University, on behalf of its Columbian College of Arts and Sciences, Department of
Speech, Language, and Hearing Sciences (collectively "GW") and
West Orange Public Schools (the “Facility”) (each a “Party” and together, “the
Parties”).

WHEREAS, GW has a master’s degree program in Speech-Language
Pathology (the “Program”) which is accredited by the Council on Academic
Accreditation ("CAA")of the American Speech-Language Hearing Association
(“"ASHA");

WHEREAS, in order for GW students in the Program ("GW Students” or
“Students”) to be awarded a Certificate of Clinical Competence ("CCC"”) by ASHA and
fulfill the degree requirements of the GW Program, they must participate in a
supervised clinical training; and

WHEREAS, Facility has the necessary resources and personnel to provide,
and is desirous of providing, such Student clinical training to GW Students
enrolled in the Program;

NOW, THEREFORE, in consideration of the mutual covenants contained in this
Agreement and other good and valuable consideration, the receipt and sufficiency of
which are hereby acknowledged, the Parties, intending to be legally bound, hereby
agree as follows:

A. RESPONSIBILITIES OF GW

1. GW shall at all times operate the Program in accordance with applicable
licensing and accreditation laws, regulation and policies, including but not
limited to those of the District of Columbia and other applicable
jurisdictions.

2. GW will assign to the Facility GW Students who, in its discretion,
possess a satisfactory academic record and who have met the
minimum requirements established by GW for the Program.

3. Prior to the start of each semester, GW will provide the Facility with a list
of the names and numbers of GW Students recommended to obtain their
clinical experience and training at the Facility. The Facility may request
printed documentation of recommended GW Students’ performance in
the Program, which will be released upon the GW Students’ consent, and
may interview the GW Students prior to accepting them for a clinical
practicum experience (“Internship”). Facility and GW will mutually agree
upon the number of GW Students to be scheduled at the Facility and the
start and end dates of the Internship and GW'’s expectations of the
clinical experience and training during this period.
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4. GW will maintain general responsibility for the didactic instruction, academic
evaluation and related academic matters concerning a GW Student’s
participation in the Program.

5. GW shall provide the Facility with any and all evaluation forms and
instructions to be completed for each Student.

6. The Clinic Director of the GW Speech and Hearing Center (“Clinic Director”)
will act as a liaison with the Facility to provide the Facility and GW
Students with such information and instruction necessary for the GW
Students’ successful completion and graduation from the Program.
Furthermore, such liaison will conduct any and all necessary on-site visits
that are mutually agreed upon by both Parties.

7. GW shall procure and maintain during the Term of this Agreement General
and Professional Liability insurance, or a self-insurance program, with limits
of not less than $1 million per occurrence and $3 million in the aggregate
covering GW and its agents, students, faculty, and employees against liability
for acts and omissions arising out of or relating to activities performed
pursuant to this Agreement. GW shall endeavor to provide the Facility with
thirty (30) days’ notice prior to any change in the coverage required herein.

8. GW agrees to indemnify, defend, and hold harmless the Facility and its
affiliates, employees, agents, trustees and directors from and against any
and all claims, losses, damages, suits, costs (including attorneys’ fees and
defense costs), regardless of the outcome of such claims or actions arising
out of or relating to any allegedly negligent or intentional act or omission GW
and its employees, agents, and GW Students have undertaken pursuant to
this Agreement or any failure to perform any other covenant of this
Agreement.

9. The Parties understand that GW does not maintain a record of the results of
a complete health history and physical examination of each GW Student
assigned to the Facility. Should such records be required by the Facility,
requests should be made directly to the GW Students for such information.
GW will provide Facility with a copy of its policies regarding student health
information upon request. GW will inform GW Students of any documentation
that must be furnished to the Facility regarding the GW Students’ health
status.

10. GW will advise GW Students and GW personnel participating in this
Agreement that they are required to abide by all applicable policies,
procedures, rules, and regulations of the Facility during their clinical
training at the Facility, including, but not limited to, those involving
patient confidentiality.
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RESPONSIBILITIE E FACILITY

Facility agrees to accept GW Students from the Program for the purposes of
receiving supervised training and experience. Facility shall provide a
planned, supervised Internship in cooperation with the University and shall
provide direct supervision to GW Students throughout the course of the
Internship. Facility reserves the right to refuse acceptance of any GW
Student deemed inadequately prepared to undertake supervised clinical
practicum in the Facility.

Facility shall designate a member of the Facility’s speech-language
pathology staff who shall serve as a liaison to GW and who will coordinate
the GW Students’ activities at the Facility (“Designated Liaison”).

Facility agrees that the GW Students are not to provide any care or services
to patient unless under the direct supervision of one or more practitioners
designated by the Facility. Facility personnel providing instruction and
training under this Agreement shall be appropriately accredited, certified,
licensed and registered as required by law, regulation or accreditation
standards. Upon request, Facility will provide GW with information regarding
the accreditation, certifications, licensure and registration of such personnel
including but not limited to ASHA certification status. Such personnel shall
provide supervised clinical experience and training to GW Students, which
is representative of the Facility’s speech pathology services and which is in
accordance with accreditation and clinical certification standards, as
amended from time to time; this includes:

e A minimum of one (1) hour of supervision per four (4) hours of client
contact.

o All written statements regarding patient/client care including but not
limited to evaluation reports, chart notes, and treatment summaries
that are prepared by GW Students must be approved by a supervisor
before being placed in final form.

e Facility’s personnel shall make all decisions regarding patient care; in
the event of a difference of opinion concerning the care of a patient,
the decision of the Facility personnel shall prevail and control.

GW reserves the right to withdraw from the Facility any GW Student
whose clinical work is not being supervised in accordance with the ASHA
accreditation and certification standards cited pursuant to Section B(3)
above.

Facility accepts sole responsibility for care rendered to patients at the
Facility.

Patient Privacy Training and Oversight. The Facility shall provide
appropriate training to Students regarding patient privacy and
confidentiality. Such training shall satisfy the requirements of all
applicable Federal and state laws and regulations, including, but not
limited to, the Health Insurance Portability and Accountability Act of
1996 and related regulations. Solely for the purpose of defining the
Students’ role in relation to the use and disclosure of the Facility’s
protected health information, such Students are defined as members of
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10.

11.

12.

the Facility’s workforce, as that term is defined by 45 CFR 160.103,
when engaged in activities pursuant to this Agreement. However, such
Students are not and shall not be considered to be employees of the
Facility.

Facility will immediately notify the Clinic Director of any GW Student who is
engaging in inappropriate behavior at the Facility, whose performance during
the Internship is unsatisfactory or any other situation that threatens a GW
Student’s successful completion of the Internship and/or Program. Facility
may terminate the assignment of a given GW Student for lack of professional
behavior or poor academic performance if it determines that termination is
warranted. Facility understands, however, that GW Students will receive
academic credit for the successful completion of the Internship. Facility
agrees to work with the Program and with the GW Student to attempt to
remedy and/or correct the problem with the GW Student before the
termination of any GW Student, unless the Facility determines that
immediate termination is necessary to protect the health and safety of
patients. If a GW Student is in jeopardy of not successfully completing the
Internship based upon specific Facility requirements, the Facility’s Designated
Liaison will, within a reasonable period of time, notify the GW Center Clinic
Director of said concerns so that the entities can work together to address
the concerns.

Facility agrees to indemnify, defend, and hold harmless GW and its affiliates,
employees, agents, trustees and directors from and against any and all
claims, losses, damages, suits, costs (including attorneys’ fees and defense
costs), regardless of the outcome of such claims or actions, arising out of or
relating to any allegedly negligent or intentional act or omission Facility and
its employees, and agents, have undertaken pursuant to this Agreement or
any failure to perform any other covenant of this Agreement.

Pursuant to the Family Educational Rights and Privacy Act (FERPA), Facility
shall maintain the confidentiality of all GW Student records produced

by it or furnished to it by GW and will not disclose information except as GW
may request for its own use or as a Student may direct.

Facility shall arrange for Students to have access to such facilities as are
available and reasonably necessary for the Internship activities of GW
Students under this Agreement. Facility shall provide space for GW
Students’ personal belongings such as books, sweaters and purses.
However, Facility shall not assume responsibility if such property is stolen
or lost.

Facility shall provide GW Students with access or facilitate GW Students’
access to emergency care during the time such Students are assigned to the
Facility. Facility shall notify GW if a GW Student develops an iliness or is
involved in an accident while at the Facility. The Parties agree that the GW
Student shall bear the cost of all emergency services rendered.

Facility will fully inform GW Students of all its applicable administrative and
patient care policies and procedures and rules and regulations. Facility

also agrees to inform GW Students of any and all infectious disease
precautions and prevention procedures used by the Facility and provide
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G W Students with copies of any such written procedures.

13.  Facility shall procure and maintain during the term of this Agreement
General and Professional Liability insurance, or a self-insurance program,
with limits of not less than $1 million per occurrence and $3 million in the
aggregate covering the Facility and its agents and employees against liability
for acts and omissions arising out of or relating to activities performed
pursuant to this Agreement. Facility shall endeavor to provide GW with thirty
(30) days’ notice prior to any change in the coverage required herein.

14. GW faculty and Facility personnel will consult periodically to review each
G W Student’s progress and to review the Internship in general.
Additionally, the Facility will permit GW faculty reasonable access to the
Facility to observe each GW Student engaging in clinical practice.

C. MUTUAL RESPONSIBILITIES

1. The Parties each agree to comply with all local, state and federal laws and
regulations. The Parties will not discriminate on the basis of race, religion,
color, sex, age, national origin, handicap, sexual preference, disabled or
Vietnam era veteran status in the admission, access to, or treatment or
employment in, its programs and activities.

2. The term of this Agreement shall be Three (3) years from the Effective
Date above and may thereafter be renewed in writing upon the mutual
agreement of the Parties.

3. This Agreement may be terminated by either Party by giving the other
Party thirty (30) days written notice. In the event of a termination of this
Agreement, GW Students who are participating in the Internship at the
time of such termination shall be permitted to complete the clinical
experience and training.

4. This Agreement may be revised or amended by mutual written agreement
signed by authorized representatives of the Parties.

5. The indemnification provisions hereunder shall survive the termination of
this Agreement.

6. This agreement shall be construed in accordance with the law and in the
courts of the District of Columbia.

7. Notices, requests and other communications required in this Agreement
shall be in writing and shall be sent by first-class mail, hand delivery, or
overnight mail to each Party at the address listed below or such other
addresses and parties as the Parties may provide from time to time:
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For GW:

The George Washington University

Department of Speech, Language, and Hearing Sciences
2115 G Street, NW Room 201

Washington, DC 20052

(202) 496-7362 (Phone)

(202) 494-2589 (Fax)

Copies to:

The George Washington University

Office of the Senior Vice President and General Counsel
2000 Pennsylvania Ave., NW Suite 305

Washington, DC 20052

For FACILITIES:

St. Cloud Elementary School Washington Elementary School
71 Sheridan Avenue 289 Main Street
West Orange, NJ 07052 West Orange, NJ 07052
Phone: (973) 669-5393 Phone: (973) 669-5385
Fax: (973) 325-1685 Fax: (973) 669-5462

8. It is expressly understood and agreed that this Agreement is not

intended and shall not be construed to create the relationship of agent,
servant, employee, partner, joint venture, or association between GW,
or any of its students and Facility, but is only an agreement between
independent contractors.

9. This Agreement shall not be assigned or transferred by either
Party without the written approval of the other Party.

10. If any provision of this Agreement is held to be illegal, invalid, or
unenforceable under present or future laws effective during the term of
the Agreement, the validity and enforceability of the remaining
provisions of this Agreement shall not be affected thereby.

11. Any waiver of any provision shall not be effective unless expressly made
in writing and executed by the Party to be charged. The failure of any
Party to insist on performance of any term or condition of this
Agreement shall not be construed as a waiver or relinquishment of any
rights granted hereunder or of the performance of any such term,
covenant or condition, and the obligations of the Parties with respect
thereto shall continue in full force and effect.

12. This Agreement contains the entire agreement between the Parties,
including all of the terms and conditions agreed upon by the Parties
regarding the subject matter of the agreement. This Agreement
supersedes any prior agreements, releases, or stipulations, oral or written,
and all other communications between the Parties relating to such subject
matter.
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IN WITNESS WHEREOF, the Parties cause this Agreement to be executed in

multiple originals by their duly authorized representative as of the Effective Date
above.

THE GEORGE WASHINGTON UNIVERSITY

By:
Name: Paul Wahlbeck

Title: Dean, Columbian College of Arts and Sciences

Date:

WEST ORANGE PUBLIC SCHOOLS

By:

Name:

Title:

Date:
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Applications for Absence for School Business 2021-2022

11-8-21

Name Position School Conference Dates Amount | Funded

Bridget Day Library Media Specialist | Gregory New Jersey Association of School Librarians Fall | 12/5/21-12/7/21 | $285.75 | Local
Conference
Atlantic City, NJ

Tonya Flowers Business Administrator | Central Office Maintaining & Protecting School Buildings 11/16/21 $100.00 | Local
Whippany, NJ

Tonya Flowers Business Administrator | Central Office Open Public Records Act and Records Mgmt. 12/14/21 $100.00 | Local
Mt. Laurel, NJ

Robert Klemt Principal Liberty 2022 NJPSA/FES/NJASCD Conference 3/24/22,3/25/22 | $599.70 Local
Atlantic City, NJ

Julie Matz Library Media Specialist | WOHS New Jersey Association of School Librarians Fall 12/5/21-12/7/21 | $200.00 Local
Conference
Atlantic City, NJ

Stephanie Nesbitt | School Counselor Liberty 2021 Culture Conference 10/29/21 $99.00 Local
New Brunswick, NJ

Joyce Soto Library Media Specialist | WOHS New Jersey Association of School Librarians Fall 12/5/21-12/7/21 | $200.00 | Local
Conference
Atlantic City, NJ

Lisa Touzeau Library Media Specialist | Liberty New Jersey Association of School Librarians Fall 12/5/21-12/7/21 | $285.75 Local

Conference
Atlantic City, NJ










































































































West Orange Board of Education
West Orange, New Jersey

J. Scott Cascone, Ed. D. Tonya Flowers
Superintendent of Schools Business Administrator

BUDGET GOALS 2022-2023

Continue to provide funding to maintain a safe environment in all buildings.
Continue to reduce the amount of fund balance utilized to balance the budget.
Optimize district spending in order to increase student achievement.

. Review and evaluate district expenditures to identify opportunities for efficiencies and financial
savings.

179 Eagle Rock Avenue, West Orange, NJ 07052 ® 973-669-5400x20520 ©® fax 973-669-8019
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