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Partner Evaluation

Fall 2020-1dentified and Evaluated various partners
Criteria

-Ability to work in the immediate term
-Previous Body of Work

-Research-based instruments and resources
-Organizational Capacity

-Doing high quality work in the space presently 2



Hanover Research

https://www.hanoverresearch.com/

Hanover Webinar: Evaluating and Advancing Equity Within Your District (Nov 2020)
Co-hosted by Hanover’s Dr. Marriam Ewaida, Senior Research Advisor. Recording linked
Featured panelists spoke about Hanover’s equity work in their districts:

Dr. David Rease, Prince George’s County Public Schools

Dr. Courtney Gober, Plano Independent School District

AASA Webinar: Leading for Equity -- Data-Driven Equity Audits and District Protocols for
Success (Nov 2020)

Co-hosted by Hanover's Dr. Leila Nuland, Managing Content Director

Featured Panelist Member: Dr. Gregory Hutchins, Alexandria City Public Schools

An example of Hanover’s equity work with ACPS can be found on their website and through this link:

Association of California School Administrators (ACSA) Equity Presentation (Jan 2020)

Hanover’'s Dr. Marriam Ewaida, Senior Research Advisor co-presented with Dr. Brad Tooker,
Superintendent, Dry Creek Joint Elementary School District, CA 21
PowerPoint Presentation can be found


https://www.clearslide.com/view/new/mail?iID=qqPn3VvrjfcMK3XLxRwt&utm_campaign=k12-school-climate&utm_medium=email&_hsmi=99416033&_hsenc=p2ANqtz-9xSJ0mPO1OZGaqxWgLI5yXSdGgPdhA5XcWx-gKKSS-kUqtJ5COvpSURi7JUZ--4Rm57mcCkYr_N9CfXPQ0lv3q_Cs-w2jcJM8AJ31PBen29Mx3Hks&utm_content=99416033&utm_source=hs_email
https://www.acps.k12.va.us/cms/lib/VA01918616/Centricity/Domain/1330/Updated2025StrategicPlanCommitteeDataWorkbook.pdf
https://www.clearslide.com/view/mail?iID=L8J3VvjLDKRLdmSfGb66

Research Questions

What steps should the district take to identify root causes of inequity?

Where do disparities in student academic and behavioral outcomes exist in the district?
Where do disparities in student participation in state assessments and enroliment in programs
exist in the district? Have these disparities diminished over time? At which schools,

iIn which grades, and among which student subgroups is there less disparity in recent years?
Where is there more disparity?

What is the distribution of teachers within the district based on experience, educational attainment,
retention/mobility, certification area, and teacher race/ethnicity?
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Research Questions

What is the typical course trajectory for the district’s students in math (English language arts)? How
do course enroliments vary by demographic characteristics? How do academic outcomes differ for
students who complete different course sequences? How have peer and aspirant districts developed
Key Performance Indicators of Equity?

How do you create effective diversity, equity, and inclusion goals in the areas of training, curriculum
and programs, hiring, and future vision?

What are stakeholder perceptions of diversity, equity, and inclusion? What are differences in
perceptions across and within groups? What are stakeholders’ priorities for diversity, equity, and
Inclusion?

What questions should guide our discussions of equity?
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Process and Timeline

MEMBERSHIP TIMELINE

RECOMMENDED PROJECT SEQUENCE

MOMTH 1

-

Diversity, Equity, and

Inclusion Survey
Survey

Equity Scorecard

Data Analysis

QUEUE 1

Key Performance
Indicators of Equity

Benchmarking Report

= MONTH 12

Equity Plan:
Stakeholder

Communication
Infobriefs
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Thank you to all



