
July 25, 2023
Public Session

WEST ORANGE BOARD OF EDUCATION
Public Board Meeting July 25, 2023

5:30 P.M. Executive Session
6:30 P.M. Public Session
West Orange High School

51 Conforti Avenue

Agenda

I. ROLL CALL OF THE MEMBERS

II. NOTICE OF MEETING:

The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have advance
notice and to attend the meetings of public bodies at which any business affecting their interests are
discussed or acted upon. In accordance with the provisions of the Act:

○ A written notice was sent from the Office of the Secretary of the Board on July 11, 2023.
○ That said notice was sent by regular mail to the West Orange Township Clerk and the Editors of the

West Orange Chronicle and by email to the Star-Ledger.
○ That said notice was posted in the lobby of the Administration Building of the Board of Education

and posted on the district website at www.woboe.org
○ Please be advised that this meeting is being recorded and may be broadcasted on local TV and the

district’s website at a future date.

III. EXECUTIVE SESSION

WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now, therefore be it
RESOLVED: The Board of Education adjourns to closed session to discuss personnel, legal and
miscellaneous confidential matters. Be it further
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no
longer exists.

IV. PUBLIC SESSION AT 7:30 P.M.

V. PLEDGE OF ALLEGIANCE

VI. CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF June 12, 2023 (Att.
#1)

VII. SUPERINTENDENT/BOARD COMMITTEE REPORTS

A. HIB Report

VIII. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS

IX. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS
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A. PERSONNEL

1. Resignations / Retirements / Terminations

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following certificated staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date

Jane Chung Liberty Science Resignation 6/30/23

Hendi Cumberton Mt. Pleasant Grade 5 Resignation 6/30/23

Jacqueline Dorrity Special Services School Occupational
Therapist

Resignation 6/30/23

Jodie Goldstein Liberty ESY Social Worker Resignation 7/14/23

Allison LeGates Redwood BCBA Resignation 6/30/23

Meaghan Madaus Redwood Special Education Resignation 6/30/23

Benjamin Norkus BMELC / Kelly /
Washington

Special Education Resignation 6/30/23

Jennifer Schroeder St. Cloud Basic Skills Retirement
25 years

7/1/23

Maitry Sewnath .5 Liberty / .5 Roosevelt Student Assistance
Counselor

Resignation 6/30/23

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following non-certificated staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date

Pamela Baskin Redwood Lunch Aide Resignation 5/15/23

Maria Bugarin Kelly Lunch Aide Resignation 6/21/23

Shaliesha Murray St. Cloud Custodian
Night-shift

Resignation
reassignment

8/31/23

Kenneth Pucci
OOD

Liberty ESY Paraprofessional Resignation 7/14/23

2. Rescissions

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following rescission(s):

Name Location Position / Reason Effective Date

Mary Ascherl District Substititute 2023-2024 6/13/23

Debra Coen WOHS Summer Printing Assignment 6/14/23

Yanira Escobar WOHS Summer Enrichment Paraprofessional 6/23/23

Yossi Perez-OOD BMELC ESY Paraprofessional 6/28/23

Anna Priolo-OOD Kelly ESY Paraprofessional 7/5/23

Donna Ragland BMELC Paraprofessional 7/6/23

Shanaelle Sommervil BMELC ESY Paraprofessional 6/12/23

Joseph Voza-OOD Kelly ESY Teacher 6/21/23
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3. Appointments

a. 2022-2023 School Year

1) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following additional assignment(s):

Name Location Position Stipend / Rate of Pay Effective Dates

Gregory Marchesi WOHS AED, EpiPen, First Aid and CPR
Instructor for Coaches

$990 6/14, 15, 2023

2) Superintendent recommends approval to the Board of Education for the following Buildings
and Grounds stipend(s) to be paid in June 2023:

Name Location DOH License Amount Effective Dates

Rogger Alvarez-Torres Liberty 7/9/21 Black Seal $1,150
prorated

3/14/23 - 6/30/23

b. 2023-2024 School Year

1) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following certificated staff appointment(s):

Name Location Position Replacement / New Guide Step Salary Effective
Dates

Magdalena
Almeida

Edison Mathematics Jannah MA 6 $69,857 9/1/23 -
6/30/24

Stephanie
Arroyo-Merino

Roosevelt Physical Education /
Health

Theobald BA 4 $64,286 9/1/23 -
6/30/24

Janine Ataide Mt. Pleasant Resource Room New BA 6 $65,420 9/1/23 -
6/30/24

Giovanna Bay Edison English / Language
Arts

Studnicky J BA 4 $64,286 9/1/23 -
6/30/24

Edward Bejian Edison Science Chung BA 5 $64,856 9/1/23 -
6/30/24

Lociano Benjamin .5 Edison /
.5 WOHS

French Chapter 408 Critical
Need

MA 15 $79,222 9/1/23 -
6/30/24

Clive Bins, Jr. WOHS Social Studies Drabik MA+30 12 $83,016 9/1/23 -
6/30/24

Marcella
Clatworthy

.4 Liberty /
.6 Edison

Italian New MA 16 $88,416 9/1/23 -
6/30/24

Caroline Hastings BMELC /
Washington

Special Education
Preschool

New BA 4 $64,286 9/1/23 -
6/30/24

Theresa Jones Kelly Grade 4 LLD Waldron MA 7 $70,272 9/1/23 -
6/30/24

Allison Kent Gregory Speech-Language
Specialist

Leave Replacement

Kelly MA 4 $68,647 9/1/23 -
6/30/24

Austin Kurbansade .9 Mt. Pleasant /
.1 Washington

Music Walton BA 4 $64,286 9/1/23 -
6/30/24

3



July 25, 2023
Public Session

Name Location Position Replacement / New Guide Step Salary Effective
Dates

Melinda
Levendusky

Roosevelt Special Education /
Autism

Iorio
Reassigned

MA 4 $68,647 9/1/23 -
6/30/24

Amy Louie Redwood Special Education Madaus BA+15 4 $65,003 9/1/23 -
6/30/24

Taylor Masin Roosevelt School Social Worker Joyner-Isibor MA+30 5 $78,912 9/1/23* -
6/30/24

Nevin Mathew WOHS Chemistry Myrie-Cureton MA 5 $69,256 9/1/23 -
6/30/24

Julie McGrath St. Cloud Grade 5
Leave Replacement

Zullo MA 4 $68,647
prorated

9/1/23 -
1/31/24

Michelle Mena Roosevelt English / Language
Arts

Johansen
Reassigned

BA 11 67,896 9/1/23 -
6/30/24

Samantha Miller Liberty Special Education /
Social Studies

New BA 4 $64,286 9/1/23 -
6/30/24

Jennifer Moran .5 Liberty /
.5 Washington

ESL New MA 11 $72,502 9/1/23 -
6/30/24

Kaitlin Morrell BMELC Music PreK Norkus BA 4 $64,286 9/1/23 -
6/30/24

Yuridalva Ortega Roosevelt Science Orange-Jones
Reassigned

MA 17 $108,224 9/1/23 -
6/30/24

Ann Oxley-Nowak Gregory Grade 5 Brennan BA 10 $67,237 9/1/23 -
6/30/24

Luz Pensado .5 Redwood /
.5 Washington

ESL Nieves
reassigned to cover Smith

MA 5 $69,256 9/1/23 -
6/30/24

Ashley Plotnicki Kelly Speech Language
Specialist

New MA+30 12 $83,016 9/1/23 -
6/30/24

David Rhone .5 Kelly /
.5 WOHS

General Music Farley BA+15 16 $82,445 9/1/23* -
6/30/24

Francis Rocco Edison Special Education ICR New MA 5 $69,256 9/1/23 -
6/30/24

Marjhani Simpson Liberty English Language Arts Gordillo
Reassigned

MA 4 $68,647 9/1/23 -
6/30/24

Samantha Sluhocki .3 Mt. Pleasant /
.7 St. Cloud

Physical Education /
Health

Marchesi BA+30 4 $67,575 9/1/23 -
6/30/24

Gabrielle Tenn Roosevelt Social Studies Arriba BA 6 $65,420 9/1/23 -
6/30/24

Nydia
Texador-Leverett

WOHS ESL New MA+15 14 $78,766 9/1/23 -
6/30/24

Beverly Tindall Liberty Library Media
Specialist

Leave Replacement

Touzeau MA N/A $371
per diem

9/5/23 -
11/22/23

Brian Zengewald Liberty Mathematics Nolan
Reassigned

MA 15 $79,222 9/1/23 -
6/30/24

*pending receipt of proper NJ certification

2) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following non-certificated staff appointment(s):
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Name Location Position Replacement
/ New

Guide Step Salary Effective
Dates

Wilmick Ablard Transportation Bus Driver
Part-time

L Martinez N/A N/A $26.37
per hour

9/1/23 -
6/19/24

Flamur Aliu WOHS Security
10-months

N/A Security 3 $47,100
salary adjustment

9/1/23 -
6/30/24

Erskin Barrino Kelly Security
10-months

New Security 3 $47,100 9/1/23-
6/30/24

Tyraiq Beals BMELC ABA
Paraprofessional

New Non-Degree 3 $30,755 9/1/23 -
6/30/24

Joseph Brown Mt. Pleasant Security
10-months

New Security 3 $47,100 9/1/23-
6/30/24

Juliette Contreras Kelly Administrative
Assistant

Malia
Reassigned

Column I 4 $41,925 9/1/23 -
6/30/24

Ciara Daniels BMELC Paraprofessional Collins Non-Degree 7 $32,661
amended from

$31,789

9/1/23 -
6/30/24

Frank DeRosa Roosevelt Custodian
Mid-shift

Ferville Custodian 1 $40,710
includes shift

differential of $285

7/18/23 -
6/30/24

Edward Duncan WOHS Paraprofessional New BA 13 $40,746 9/1/23 -
6/30/24

Brian Green Washington Security
10-month

reassigned from PT

New Security 3 $47,100 9/1/23 -
6/30/24

James Holmes Redwood Security
10-month

New Security 3 $47,100 9/1/23 -
6/30/24

Shaliesha Murray St. Cloud Security
10-months

New Security 3 $47,100 9/1/23 -
6/30/24

Chloe Nardone Roosevelt Paraprofessional Wood BA 3 $33,012 9/1/23 -
6/30/24

Anthony Navarro Gregory Security
10-month

New Security 3 $47,100 9/1/23 -
6/30/24

Gayle Palmieri Redwood Lunch Aide Santarella N/A N/A $20.62
per hour

9/1/23 -
6/19/24

Helena Pierce BMELC Lunch Aide Sanders N/A N/A $20.62
per hour

9/1/23 -
6/19/24

Ceriliua Terleus Redwood Lunch Aide Baskin N/A N/A $20.62
per hour

9/1/23 -
6/19/24

Barbara Thatcher Gregory Paraprofessional DiChiara Non-Degree 13 $39,116 9/1/23 -
6/30/24

Cosmo Torres-Wirth Hazel Security
10-months

New Security 3 $47,100 9/1/23 -
6/30/24

3) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following additional summer assignment(s): (Att. #2)

4) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following revisions to Summer CST assignment(s): (Att. #3)
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5) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following revisions to Extended School Year assignment(s): (Att. #4)

6) Upon recommendation of the Superintendent of Schools approval of the following ESEA
Grant funded amended salaries for the 2023-2024 school year:

Name Location Grant Total Salary Portion Funded by Grant

Jillian Costantino Washington Title IA $123,823 $123,823

Cathy DelTufo Washington Title IA $125,430 $125,430

Brittany Dietz Central Office Title IIA $80,287 $80,287

Karen Lott Hazel Title IA $130,676 $130,676

Barbara Popple Hazel Title IA $96,000 $96,000

7) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following additional teaching assignment(s):

Name Location Position Effective Dates

Jennifer Blume Edison Science - Leave Replacement (Thompson) 9/6/23 - 11/14/23

Kimberly Covington Edison Science - Leave Replacement (Thompson) 9/6/23 - 11/14/23

Suzanne Grochowski Edison Science - Leave Replacement (Thompson) 9/6/23 - 11/14/23

Stephanie Rosario Edison Science - Leave Replacement (Thompson) 9/6/23 - 11/14/23

8) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following additional assignment(s):

Name Location Position Stipend / Rate of Pay Effective Dates

Jose Estrada WOHS Assistant Security Coordinator $4,760.70 2023-2024

Domenica Alessi-Obando WOHS Best Buddies Advisor $1,500 2023-2024

Maria Navarette WOHS Best Buddies Advisor $1,500 2023-2024

Rebecca Rud Roosevelt Best Buddies Advisor $1,500 2023-2024

Christina DeMarco WOHS Inclusion and Access Liaison $1,500 2023-2024

9) Upon recommendation of the Superintendent of Schools approval by the Board of Education
for the following West Orange High School negotiated 2023-2024 Coaching Assignment(s):
(Att. #5)

10) Upon recommendation of the Superintendent of Schools approval to the Board of Education
for the following 2023-2024 Student Teacher assignment(s):

Student Teacher/ Intern Candidate Affiliated University Assigned School Effective Dates

Emma DiLauro Montclair State University WOHS 9/5/23 - 12/22/23

11) Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following substitute appointment(s) at the appropriate substitute rates for 2023-2024:
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Name Certification
Code

Teacher Paraprofessional Administrative
Assistant

Lunch
Aide

Nurse Custodian

Tony Fernandez N/A X

Miriam Sheff Substitute X

Diane Williams N/A X

4. Leaves of Absence:

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following leaves of absence for certificated staff:

Employee # Location Paid Leave Unpaid Leave with
Benefits

Unpaid Leave
without Benefits

Anticipated
Return Date

4089
Personal

WOHS N/A 9/11/23 - 10/6/23 N/A 10/9/23

8995
Family

WOHS 10/16/23 - 11/6/23 11/7/23 - 1/29/24 N/A 1/30/24

7758
Medical

Edison 5/22/23 - 6/30/23
amended from

5/22/23 - 6/19/23

N/A N/A 9/1/23

6887
Family

Washington N/A N/A 9/5/23 - 6/30/24 9/1/24

7036
Family

Gregory 9/5/23 - 10/31/23 N/A 11/1/23 - 6/30/24 9/1/24

7205
Family

Roosevelt 9/1/23 - 9/26/23 9/27/23 - 11/10/23
amended from

9/27/23 - 12/15/23

N/A 11/13/23
amended from

12/18/23

7247
Family

BMELC 9/11/23 - 10/24/23 10/25/23 - 4/30/24
amended from

10/25/23 - 1/19/24

N/A 5/1/24
amended from

1/22/24

4987
Medical

Liberty 9/5/23 - 11/24/23 N/A N/A 11/27/23

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following leaves of absence for non-certificated staff:

Employee # Location Paid Leave Unpaid Leave with
Benefits

Unpaid Leave
without Benefits

Anticipated
Return Date

9145
Medical

Liberty N/A 6/20/23 - 6/23/23 N/A 6/26/23

4096
Medical

WOHS 6/2/23 - 6/30/23 N/A N/A 7/1/23

8438
Medical

WOHS 5/30/23 - 6/19/23
amended from

5/30/23 - 6/20/23

N/A N/A
amended from

6/21/23 - 6/30/23

6/20/23
amended from

9/1/23

8373
Medical

Hazel 4/17/23 - 7/4/23
amended from

4/17/23 - 5/24/23

N/A
amended from

5/25/23 - 6/19/23

N/A 7/5/23
amended from

6/20/23

7486
Medical

WOHS 10/4/22 - 1/4/23
a.m. only

1/4/23 p.m. only - 6/9/23
amended from

1/4/23 p.m. only - 6/8/23

N/A 6/12/23
amended from

6/9/23

7



July 25, 2023
Public Session

Employee # Location Paid Leave Unpaid Leave with
Benefits

Unpaid Leave
without Benefits

Anticipated
Return Date

8783
FMLA

St. Cloud N/A 5/22/23 - 7/14/23
amended from

5/22/23 - 6/30/23

N/A 7/17/23
amended from

7/1/23

c. Upon recommendation of the Superintendent of Schools approval by the Board of Education for
the following leave(s) of absence:

Employee # Leave Dates Type of Leave Anticipated Return Date

8620 7/19/22 - 7/28/23 Paid Administrative TBD

5. Transfer(s)/ Reassignment(s):

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following transfer(s) of certificated staff:

Name From Position To Position Effective Date

Mercedes Asqui Arroba
Voluntary

.5 Hazel /
.5 St. Cloud

Spanish .5 Hazel /
.5 Gregory

Spanish 9/1/23

Elsa Batista
Voluntary

.6 Gregory /
.4 Mt. Pleasant

Spanish .5 Mt. Pleasant /
.5 St. Cloud

Spanish 9/1/23

Thomas Brennan
Voluntary

.4 Mt. Pleasant /
.6 St. Cloud

Health & Phys Ed St. Cloud Health & Phys Ed 9/1/23

Franco Cozzolino
Involuntary

Redwood Health & Phys Ed .2 Kelly /
.8 Redwood

Health & Phys Ed 9/1/23

Luisa Duque Arbelo
Voluntary

Edison Spanish WOHS Spanish 9/1/23

Christina Ferinde
Voluntary

Edison Special Education /
Math

Edison Math Academic Support
new position

9/1/23

Carmen Gordillo
Voluntary

Liberty Grade 8 Language Arts Liberty ELA Academic Support
new position

9/1/23

Bryan Ille
Involuntary

Hazel Health & Phys Ed .1 Washington /
.9 Hazel

Health & Phys Ed 9/1/23

Jade Iorio
Voluntary

Roosevelt Special Education
/Autism

Kelly Special Education
/Autism

9/1/23

Sheyla Jannah
Voluntary

Edison Math Roosevelt Math Academic Support
new position

9/1/23

Laura Johansen
Voluntary

Roosevelt Grade 8 Language Arts Roosevelt ELA Academic Support
new position

9/1/23

Paul Kirsch
Involuntary

.3 Mt. Pleasant /
.7 Washington

Health & Phys Ed .4 Mt. Pleasant /
.6 Washington

Health & Phys Ed 9/1/23

Laura Kraft
Voluntary

Gregory Academic Support .5 Gregory /
.5 Washington

Academic Support 9/1/23

Jun Lewin
Voluntary

.8 Edison /
.2 Roosevelt

Chinese Edison Chinese 9/1/23

Theodore McGurrin
Edison

Edison Chinese Liberty Chinese 9/1/23

Jacqueline Nieves
Voluntary

.5 Redwood /
.5 Washington

ESL Roosevelt ESL 9/1/23
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Name From Position To Position Effective Date

Kenneth Nolan
Voluntary

Liberty Grade 7 Math Liberty Math Academic Support
new position

9/1/23

Kimberly Pallant
Voluntary

St. Cloud Library Media
Specialist

.1 Gregory /

.9 St. Cloud
Library Media

Specialist
9/1/23

Peter Pascarella
Voluntary

Edison Special Education /
Science

Liberty Special Education-ERI
/ Science

9/1/23

Karen Porreca
Voluntary

.5 Redwood Academic Support
Part-time

.5 Redwood /
.5 Washington

Academic Support
Full-time

9/1/23

Joseph Santucci
Involuntary

Liberty Special Education-ERI
/ Science

Edison Special Education /
Science

9/1/23

Danielle Secola
Voluntary

Redwood General Education /
ERI

Redwood Special Education / ERI 9/1/23

Anne Siconolfi
Voluntary

St. Cloud Grade 1 Teacher
Full-time

.5 St. Cloud Academic Support
Part-time

9/1/23

Laurie Stecklow
Voluntary

.6 St. Cloud Academic Support
Part-time

St. Cloud Academic Support
Full-time

9/1/23

Chioahan Yu
Voluntary

.5 Liberty /
.5 Roosevelt

Chinese Roosevelt Chinese 9/1/23

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following transfer(s) of non-certificated staff:

Name From Position To Position Effective Date

Dwayne Clement
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

Anthony Francis
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

Veronica Jackson
Voluntary

BMELC Lunch Aide BMELC /
Washington

Lunch Aide 9/1/23

Wally Paul
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

Marlene Rogers
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

Carol Stallings
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

Angelica Wade
Voluntary

BMELC Paraprofessional BMELC /
Washington

Paraprofessional 9/1/23

6. Upon recommendation of the Superintendent of Schools approval by the Board of Education for the
following job description(s): (Att. #6)
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Job Description New Revised

Academic Support Teacher / Title I Academic Support Teacher X

Assistant Security Coordinator X

Community and Parent Involvement Specialist / Social Worker X

Conflict Resolution and Student Affairs Coordinator X

Director of Human Resources and DEAI X

Middle School Sports Liaison to Director of Athletics X

7. Upon recommendation of the Superintendent of Schools; approval to the Board of Education for the
attached Sidebar Agreement between the West Orange Board of Education and the West Orange
Education Association regarding the creation of Assistant Security Coordinator. (Att. #7)

8. Upon recommendation of the Superintendent of Schools; approval to the Board of Education for the
attached Sidebar Agreement between the West Orange Board of Education and the West Orange
Education Association regarding additional compensation for the non-certificated position of
Human Resource Specialist at the rate of 1.05 effective July 1, 2023. (Att. #8)

9. Upon recommendation of the Superintendent of Schools; approval to the Board of Education for the
attached Sidebar Agreement between the West Orange Board of Education and the West Orange
Administrators Association regarding the creation of a Middle School Sports Liaison to the Director
of Athletics. This will be a stipend position as outlined in the attached. (Att. #9)

10. Upon recommendation of the Superintendent of Schools; approval of a Sidebar Agreement between
the West Orange Board of Education and the West Orange Administrators Association regarding the
carryover of unused vacation time for Employee #4296. (Att. #10)

11. Upon recommendation of the Superintendent of Schools; approval of the employment contract for
Dr. Tamika Pollins, Director of Human Resources, Diversity, Equity, Access and Inclusion, from
July 1, 2023 to June 30, 2024.(Att. #11)

12. Upon recommendation of the Superintendent of Schools; approval of the employment contract for
Tonya Flowers, School Business Administrator, from July 1, 2023 to June 30, 2024. The Executive
County Superintendent reviewed and approved the contract on June 7, 2023. (Att. #12)

B. CURRICULUM AND INSTRUCTION

1. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the Applications for School Business requests. (Att. #13)

2. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the overnight field trips for the 2023-2024 school year. (Att. #14)

3. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the professional service agreement between Ellevation Inc. and West Orange Board of Education
for the provision of the ELLevation platform to monitor student progress for current and former
ELL students and resources to support English Language Learners for the 2023-2024 school year in
the amount of $13,000 funded by Title III Grant.
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4. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the West Orange High School Newcomer ELL Orientation Sessions to provide student orientation
sessions and screening to newcomer ELLs for the 2023-2024 school year in the amount of $4,600
funded by ESSER III Grant.

5. Upon the recommendation of the Superintendent of Schools, approval of the Memorandum of
Understanding between Hudson County Community College (HCCC) and West Orange High
School to provide instruction for select Culinary Arts Courses for high school students enrolled in
HCCC to have the opportunity to earn dual credit for the 2023-2024 school year.

6. Upon the recommendation of the Superintendent of Schools, approval of the Memorandum of
Understanding / Articulation Agreement of the Rider University Tomorrow’s Teachers Program and
West Orange High School to participate in Rider University’s Introduction to Education on-line
course to have the opportunity to earn dual credit for the 2023-2024 school year.

7. Upon the recommendation of the Superintendent of Schools, approval of the Middle College
Program Agreement between Fairleigh Dickinson University and West Orange High School to
provide program courses to have the opportunity to earn dual credit the 2023-2028 school years.

8. Upon the recommendation of the Superintendent of Schools, approval of the Memorandum of
Understanding between Rutgers School of Health Professions and West Orange High School to
participate in Health Science Careers Program to have the opportunity to earn dual credit for the
2023-2024 school year.

C. FINANCE

a.) Special Services

1. Recommend approval of Agreement with New England Center for Children (NECC) and
the West Orange Public Schools for the Autism Curriculum Encyclopedia (ACE) program
for the 2023-2024 school year in the amount not to exceed $40,00.00.

2. Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the following out of district placements for the 2023-2024 school year: (Att.#15)

3. Upon recommendation of the Superintendent of Schools approval by the Board of
Education for the following vendors to provide Related Services for the 2023-2024 School
Year.

ID
Number

Provider Type of Services Cost Not to
Exceed

Budgeted/
Unbudgeted

2506098 Creative Learning Studios,LLC Ocupational Therapy 1 Hour/week
Hourly Rate: $180.00

$13,673.00 Budgeted

ESY in
District

Delta - T Group Occupational Therapy 10 Hours/week beginning
7/5/23 - 7/28/23

$4,000.00 Unbudgeted

2908102 Jeremie Hafitz, LLC Speech & Feeding $120.00/45 minutes session $37,268.00 Budgeted
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ID
Number

Provider Type of Services Cost Not to
Exceed

Budgeted/
Unbudgeted

2908103 Therapy

1110040
2213061
1813029
2907054

Horizon Healthcare Staffing Nursing Services Student Transportation
$85.00/hour (2 hour minimum each
way)

$285,600.00 Budgeted

2111004 Horizon Healthcare Staffing Nursing Services 210 Days, 7 hours/day
LPN $ 60.00/hour

$88,200.00 Budgeted

2910112
2910113

Infinite Therapy Solutions ABA Therapy
BCBA Therapy

$100.00/hour
$175.00/hour

$126,046.00 Budgeted

2506122 JTF Vision Rehabilitation
Specialist, LLC

Blind Rehabilitation/
Orientation & Mobility
Services

Hourly Rate: $125.00 $13,200.00 Budgeted

In District
Students

Kid Clan Services, Inc. Occupational Therapy
Speech Therapy

$105.00/hour
$105.00/hour

$165,528.00 Budgeted

In District
Students

Heidi Miller Speech, LLC Feeding Therapy
Speech Therapy

$140.00/session
$140.00/hour

$73,205.00 Budgeted

1504060 NJ Commission for the Blind &
Visually Impaired
Newark, NJ

Education Level 2 $5,250.00 $5,250.00 Budgeted

1205063 NJ Commission for the Blind &
Visually Impaired
Newark, NJ

Education Level 3 $14,600.00 $14,600.00 Budgeted

1306052 NJ Commission for the Blind &
Visually Impaired
Newark, NJ

Education Level 1 $2,200.00 $2,200.00 Budgeted

2506098 North Jersey Outreach ABA Therapy
Coordination
ABA Therapy Services

Hourly Rate: $125.00
2 Hours/month beginning 7/1/23
Hourly Rate: $85.00
8 Hours/week beginning 7/1/23

$38,360.00 Budgeted

2706115 North Jersey Outreach ABA Therapy
Coordination

Hourly Rate: $125.00
4 Hours/month beginning 7/1/23

$6,000.00 Budgeted

246140 North Jersey Outreach ABA Therapy
Coordination

ABA Therapy Services

Hourly Rate: $125.00
2 Hours/month beginning 7/1/23

Hourly Rate: $85.00
4 Hours/week beginning 7/1/23

$20,680.00 Budgeted

2910100 North Jersey Outreach ABA Therapy
Coordination

ABA Therapy Services

Hourly Rate: $125.00
1 Hours/month beginning 7/1/23

Hourly Rate: $85.00
4 Hours/week beginning 7/1/23

$18,930.00 Budgeted

2907054 Pillar Care Continuum Physical Therapy Hourly Rate: $125.00
1 Session/week; 8 sessions total.
30 minutes after care @

$1,100.00 Budgeted
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ID
Number

Provider Type of Services Cost Not to
Exceed

Budgeted/
Unbudgeted

$25.00/hour

2506122 Vistas Education Partners Inc Visually Impaired
Services

Rate: $170.00/hour
90 minutes/week @ school
60 minutes/week @ home

$22,100.00 Budgeted

4. Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the contracts with Pillar Care Continuum, Livingston, NJ to continue to provide Physical
Therapy Services for the 2023 - 2024 School Year.

Service Rate Not to Exceed Budgeted/Unbudgeted

Physical Therapy Services, Including travel, in District

Initial Evaluations & Re-Evaluations for Physical Therapy,
Including Reports, in District

$120.00/hour

$400.00/evaluation

$215,259.00 Budgeted

Physical Therapy Services, Including travel, Out of District

Initial Evaluations & Re-Evaluations for Physical Therapy,
Including Reports, Out of District

$120.00/hour

$400.00/evaluation

$19,965.00 Budgeted

5. Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following out of district placements for the 2022-2023 school year:

Student # Placement Tuition Budgeted/Unbudgeted

1705068 Bergen County Special Services 1:1 Aide: $4,675.00
17 days @ $275.00/day

Budgeted

6. Upon recommendation of the Superintendent of Schools approval by the Board of Education
for the following contract with the Essex Regional Educational Services Commission for the
nonpublic instructional services under chapter 192-193 and 226 for the 2023-2024 School
Year:

Provider NonPublic Services Rate

Essex Regional Educational Services Commission
Fairfield, New Jersey

Compensatory Education
English as a Second Language
Supplemental Instruction
Corrective Speech
Home Instruction
Evaluation and Determination
Nursing Services

To Be Determinate by the
State of New Jersey

7. Upon recommendation of the Superintendent of Schools approval by the Board of Education
for the following contracts with the Essex Regional Educational Services Commission for
the nonpublic nursing services for the 2023-2024 school year:
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Provider Schools Rate

Essex Regional Educational Services Commission
Fairfield, New Jersey

Seton Hall Prep
Golda Och Academy - Upper School
Golda Och Academy - Lower School
Playhouse

$116,400.00
$26,040.00
$22,440.00
$1,680.00

8. Upon recommendation of the Superintendent, approval by the Board of Education for the
following service providers for Independent Specialist Evaluations for the 2023-2024 school
year:

Provider Type of Service Rate Not to
Exceed

Budgeted/
Unbudgeted

Dr. Marilynn A. Kubichek,
L.L.C.

Neurological Evaluation/Report $675.00 per evaluation
*No-show Fee $50.00

$35,000.00 Budgeted

Gringerbred Kidz, LLC,
Dr. Isabel Carotenuto Pediatric Neurodevelopmental

Evaluation/Report
$560.00 per evaluation $3,500.00 Budgeted

Advancing Opportunities AAC/AT
Evaluation/Report and Support

AT Evaluation * -$1,200 AAC
Evaluation* - $1,400
AT Support and Training* - $180
per hour AAC Support and
Training* -$200 per hour
* travel included

$30,000.00 Budgeted

JVS - Jewish Vocational
Services

Vocational Observation/ Assessment and
Report

Vocational Observation $925.00 $7,000.00 Budgeted

Kid Clan Bilingual Evaluations/Reports
Monolingual OT Evaluations/Reports

Bilingual Educational $450*
Bilingual Psychological $450*
Bilingual Speech $450* Bilingual
Occupational $450*
Monolingual Occupational*$350*
* per evaluation

$22,500.00 Budgeted

Helene A. Miller, MD Psychiatric Evaluation/Report
School Clearance Report

$795.00 per Evaluation/Report
$795.00 per School Clearance
Report

$6,000.00 Budgeted

Leslie Nagy, M.D. Psychiatric Evaluation/Report $750.00 per Evaluation
$375.00 - 24 Hour Cancellation
Fee
$375.00 -No-Show Fee

$7,500.00 Budgeted

9. Upon recommendation of the Superintendent, approval by the Board of Education for the
following service contract agreements for the 2023-2024 school year for Related Services to
Nonpublic Schools IDEA grant funded:.

Provider School Rate

Aliza Feurstien/ PTatric Therapy, LLC
Physical Therapy Services

Golda Och Academy Lower School
Golda Och Academy Upper School

Seton Hall Preparatory School
$90 per half hour

Georganne Fitzpatrick,
Occupational Therapy Services

Golda Och Academy Lower School
Golda Och Academy Upper School

Seton Hall Preparatory School
$140 per hour
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Helene Korn/ Kornerstone Kids, LLC
Occupational Therapy Services

Golda Och Academy Lower School
Golda Och Academy Upper School

Seton Hall Preparatory School
$90 per half hour

Stacy Potkulski/Next Step Pediatric Therapy
Pediatric Physical Therapist

Golda Och Academy Lower School
Golda Och Academy Upper School

Seton Hall Preparatory School

$90 per hour

b.) Business Office

1. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education of the July 25, 2023 Bills List in the amount of $26,375,679.25.

2. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education of the May 2023 Transfers within the 2022-2023 budget in compliance with
N.J.A.C. 6A:23-2.11(A)2. (Att. #16)

3. Upon the recommendation of the Superintendent of Schools, acceptance by the Board
of Education of the Board Secretary’s Financial Report for the month of May 2023,
based upon the certification of the Board Secretary, pursuant to N.J.A.C.
6A:23A-16.10(c) (3), that no major account or fund has been over-expended, and that
sufficient funds are available to meet the district’s financial obligations for the
remainder of the fiscal year. (Att. #17)

4. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education acknowledgement and acceptance of the Report of the Treasurer of School
Monies for the month of May 2023, which report is in agreement with the Secretary’s
Report. (Att. #18)

5. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education to submit the 2023-2024 NJDOE Early Childhood Waiver application for
square footage and bathroom-in-classroom requirements for three (3) preschool
classrooms. (Att. #19)

6. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education for the following insurance policies as per the recommendation of the Board
of Education’s insurance broker, Balken Risk Management Services, LLC:

Carrier Type Term Amount

National Union General Liability
EDP/Inland Marine
Auto
Umbrella
Taxes and Surcharges

07/01/23 - 06/30/24 $319,225

National Union Property
Boiler and Machinery
Crime

07/01/23 - 06/30/24 $412,030

National Union School Board Legal 07/01/23 - 06/30/24 $86,195
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Carrier Type Term Amount

Hudson/Allied/Evanston NJUEP - Excess Liability 07/01/23 - 06/30/24 $107,006

Philadelphia Environmental
Student Accident

07/01/23 - 06/30/24 $101,848

RLI Bonds 07/01/23 - 06/30/24 $3,869

Tokio Marine Cyber Liability 07/01/23 - 06/30/24 $44,100

7. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education for the submission of the Perkins Grant application and acceptance of the
$55,232 for the 2023-2024 school year.

8. Upon the recommendation of the of the Superintendent of Schools, approval of the
submission of the Elementary and Secondary Education Act (ESEA) Consolidated
Grant application inclusive of Titles IA, IIA, III, III Immigrant, and IVA for Fiscal
Year 2024 in the amount of $1,532,008 and acceptance of the grant award of these
funds upon subsequent approve of the FY2024 ESEA application. Title I Schools for
the 2023-2024 school year include: Hazel, Kelly and Washington Elementary Schools.

Public Nonpublic Total

Title IA $1,146,301 $1,146,301

Title IIA $153,670 $31,743 $185,413

Title III $71,131 $71,131

Title III Immigrant $39,711 $39,711

Title IVA $74,137 $15,315 $89,452

9. Upon the recommendation of the Superintendent of Schools, acceptance by the Board
of Education of the FY2024 Teach STEM Classes in Nonpublic Schools Grant Award
from the New Jersey Department of Education in the amount of $12,525.98 for the
Rae Kushner Yeshiva High School partnership with Katherine Garcia.

10. Upon the recommendation of the Superintendent of Schools, acceptance by the Board
of Education of the FY2024 Teach STEM Classes in Nonpublic Schools Grant Award
from the New Jersey Department of Education in the amount of $26,003.76 for the
Joseph Kushner Hebrew Academy partnership with John Tomaszewski.

11. Upon the recommendation of the Superintendent of Schools, acceptance by the Board
of Education of the FY2024 Teach STEM Classes in Nonpublic Schools Grant Award
from the New Jersey Department of Education in the amount of $27,142.86 for the
Joseph Kushner Hebrew Academy partnership with Caniece Williams.

12. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education of the Service Agreement for Administration of the Self-Insurance Program
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with Inservco Insurance Services in the amount of $61,820.00 from July 1, 2023
through June 30, 2026.

13. Upon the recommendation of the Superintendent of Schools, acceptance by the Board
of Education of the following grant(s)/donation(s):

Donor Recipient Donation

Kelly Parent Teacher Association West Orange Board of Education $945.52 – 65” Samsung Smart TV
and Wall Mount

14. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education for the lease agreement with Dell Financial Services for the purchase of
chromebooks:

Dell Quote
Number

Summary Product
Description

Product
Price

Quantity Extended
Price

Rate
Factor

4 Payments

3000156908154.1 Dell Latitude 5440 $1,185.72 250 $296,430.00 0.25000 $74,107.50

3000156908154.1 Chromebook 3110 $399.38 1250 $499,225.00 0.25000 $124,806.25

TOTAL $795,655.00 $198,913.75

15. Upon the recommendation of the Superintendent of Schools, approval by the Board of
Education, for the former Interim Superintendent of Schools, Dr. C. Lauren Schoen, to
purchase the following technology equipment based off of a straight line depreciation
formula:

● 12.9in iPad Pro with 2 year AppleCare+, Magic Keyboard and 2nd Gen Apple
Pencil for $1,421

● 13-in Macbook Air: M2 chip 256gb SSD with 3 year AppleCare+ for $1,070

16. Amended Resolution: Upon recommendation of the Superintendent of Schools,
approval by the Board of Education of the Health Benefits Costs for the 2023-2024
school year (amended from June 12, 2023 meeting, update includes vision rates being
added to the 10/20 Plans):

West Orange Board of Education
July 1, 2023 Renewal Rates

Medical Monthly Rates
Effective 7/1/23-6/30/24

Open Access $10/$20 Aetna

Single $1,244.88

Parent/Child(ren) $2,027.32
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2 Adults $2,379.02

Family $3,680.74

Single - Dependent Age 31 $759.46

Open Access $10/$20/Carveout (over 65) Aetna

Single $644.18

Parent/Child(ren) $958.02

2 Adults $1,122.76

Family $1,737.05

HDHP-HRA Aetna

Single $950.88

Parent/Child(ren) $1,547.09

2 Adults $1,817.21

Family $2,811.53

Single - Dependent Age 31 $628.50

HDHP-HRA/Carveout (over 65) Aetna

Single $489.70

Parent/Child(ren) $726.04

2 Adults $852.81

Family $1,319.43

NJ Educators Health Plan Aetna

Single $1,113.03

Parent/Child(ren) $1,810.72

2 Adults $2,127.10

Family $3,290.97

Single - Dependent Age 31 $677.01

NJ Educators Health Plan (over 65) Aetna

Single $573.22

Parent/Child(ren) $932.52

2 Adults $1,095.46

Family $1,694.85

NJ Garden State Health Plan Aetna
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Single $986.14

Parent/Child(ren) $1,604.29

2 Adults $1,884.61

Family $2,915.80

Single - Dependent Age 31 $599.84

NJ Garden State Health Plan (over 65)
Single

Aetna

$507.87

Parent/Child(ren) $826.21

2 Adults $970.57

Family $1,501.64

West Orange Board of Education
July 1, 2022 Renewal Rates

Prescription Effective 7/1/23-6/30/24

RX Benecard

Single $205.17

Parent/Child(ren) $318.44

2 Adults $374.03

Family $570.79

Single-Dependent Age 31 $163.65

Rx - Educators Health Plan Benecard

Single $190.43

Parent/Child(ren) $295.56

2 Adults $347.15

Family $529.78

Single-Dependent Age 31 $151.90

Rx - Garden State Health Plan Benecard

Single $190.43

Parent/Child(ren) $295.56

2 Adults $347.15

Family $529.78
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Single-Dependent Age 31 $151.90

Dental (Active Employees) Effective 7/1/23-6/30/25

Dental - High Option (Active Employees) Delta

Single $52.40

Parent/Child(ren) $107.42

2 Adults $114.73

Family $180.31

Dental - Low Option (Active Employees) Delta

Single $25.49

Dental (Retirees) Effective 7/1/23-6/30/25

Dental - High Option (Retirees) Delta

Single $60.27

Parent/Child(ren) $123.53

2 Adults $131.94

Family $207.36

Dental - Low Option (Retirees) Delta

Single $29.31

D. REPORTS

1. Upon recommendation of the Superintendent of Schools approval by the Board of Education of the
acceptance of the HIB Report ending July 25, 2023.

2. Harassment, Intimidation and Bullying

“Whereas, pursuant to Board Policy and the requirements of N.J.S.A. 18A:37-17(b)(6)(c), at its
meeting on June 12, 2023, the Superintendent reported HIB Incident Number(s) 058 to the Board;
and

Whereas, on June 15, 2023 the parents and/or guardians of the students who are parties to the
investigation received information about the investigation pursuant to N.J.S.A. 18A:37-17(b)(6)(d);
and

Now, therefore, be it Resolved that the Board affirms the decision of the Superintendent concerning
HIB Incident Number(s) 058 for the 2022-2023 school year for the reasons conveyed to the Board.”

X. PETITIONS AND HEARINGS OF CITIZENS
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XI. NEXT BOARD MEETING to be held at 7:30 p.m. on August 28, 2023 at West Orange High School.

XII. EXECUTIVE SESSION (as deemed necessary)

WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now, therefore be it
RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous
confidential matters. Be it further
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no
longer exists.

XIII. ADJOURNMENT
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Additional Summer Assignments

Name Location Position Stipend / Rate of Pay Effective Dates

Rosa McCambley BMELC Administrative Assistant Summer
Assignment

$234.36 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Dawn Brennan Gregory Administrative Assistant Summer
Assignment

$350.05 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Megan Malia Hazel Administrative Assistant Summer
Assignment

$227.36 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Juliette Contreras Kelly Administrative Assistant Summer
Assignment

$219.50 per diem
not to exceed 10 days

7/26/23 - 8/24/23

Madeline Machuca Mt. Pleasant Administrative Assistant Summer
Assignment

$350.05 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Dayna Martinez Redwood Administrative Assistant Summer
Assignment

$227.36 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Charlene
Davis-Williams

St. Cloud Administrative Assistant Summer
Assignment

$231.60 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Ellen Nelson Washington Administrative Assistant Summer
Assignment

$375.76 per diem
not to exceed 10 days

7/1/23 - 8/24/23

Dianne Cardinali WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Cindy Celi WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Deb Coen WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 4 hours

7/5/23 - 7/7/23

Catherine Connors WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 8 hours

7/5/23 - 7/7/23

Nancy Festa WOHS CTE Summer Camp Paraprofessional $25.91 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Colleen Flynn WOHS CTE Summer Camp Paraprofessional $25.91 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Maria Frangos WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Kathy Jackson WOHS CTE Summer Camp Co-Coordinator $55.20 per hour*
not to exceed 20 hours

7/5/23 - 7/7/23

Jason-Lamont
Jackson

WOHS CTE Summer Camp Co-Coordinator $55.20 per hour*
not to exceed 20 hours

7/5/23 - 7/7/23

Claudia Moncayo WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Steven Thompson WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Lisa Touzeau
Liberty

WOHS CTE Summer Camp Instructor $55.20 per hour*
not to exceed 12 hours

7/5/23 - 7/7/23

Melissa Bueno WOHS Summer Enrichment: Paraprofessional
ESL Grade 1

$27 per hour
not to exceed 4 hours per day

7/5/23 - 7/21/23

Ashley Morris WOHS Summer Enrichment:
Substitute

$47 per hour
not to exceed 4 hours per day

as assigned

6/26/23 - 7/21/23

*ESSER III ^Title III
Board approved July 25, 2023



Additional Summer Assignments

Name Location Position Stipend / Rate of Pay Effective Dates

Rosemary
Pepi-Martos

WOHS Summer Enrichment Teacher:
Intro to Coding

$47 per hour
not to exceed 4 hours per day

7/10/23 - 7/21/23
amended from 

6/26/23 - 7/21/23

Joyce Soto WOHS Summer Enrichment Teacher:
Intro to Coding

$47 per hour
not to exceed 4 hours per day

6/26/23 - 7/7/23

Dana Peart WOHS Summer Institute Coordinator $4,670.70
amended from $55.20 per hour

6/27 - 8/3/23

Antonina Mammana WOHS Summer Institute / 
Educere Supplemental Support

$55.20 per hour
not to exceed 20 hours

6/27/23 - 8/3/23

Savion Carson Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Iyan Gainer Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Kenechukwu
Ike-Egolum

Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Matthew McDonald Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Benjamin Nwadiogu Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Nathan Rubenstein Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Joel Sainthe Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Joshua Sainthe Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Othny Sainthe Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Christian Wearing Buildings &
Grounds

Summer Student Custodial Help $14.13 per hour
not to exceed 5 hours per day

7/5/23 - 8/15/23

Felix Plata Central Office Supervise Summer Programs $1,500^ 7/19/23 - 8/25/23

Kalisha Dorlean ECLC Supervisor Summer Work $500 per diem
not to exceed 6 days

7/5/23 - 8/25/23

Robyn Banks Transportation Summer Transportation Assignment:
Bus Monitor PT

$23.97 per hour
as assigned 

6/27/23 - 8/31/23

Sonia Cortes Transportation Summer Transportation Assignment:
Bus Monitor PT

$23.97 per hour
as assigned 

6/27/23 - 8/31/23

Janice Davis Transportation Summer Transportation Assignment:
Bus Monitor PT

$23.97 per hour
as assigned 

6/27/23 - 8/31/23

Kevin McArdle Transportation Summer Transportation Assignment:
Bus Monitor PT

$23.97 per hour
as assigned 

6/27/23 - 8/31/23

*ESSER III ^Title III
Board approved July 25, 2023



Summer CST Revisions Effective 6/26/2023 - 8/31/2023

First Last Position Location Service Rate of Pay

Not to

Exceed

Amended 

From

Kristen Azzato Special Ed.Teacher amended from General EdDistrict Teacher Meetings $43.08 per hour 20 N/A

Nicole DalleMolle School Psychologist District Evaluations $225.32 per evaluation 30 100

Nicole DalleMolle School Psychologist District Case Management $72.23 per hour 100 30

Nicole DalleMolle School Psychologist Preschool Evaluations $225.32 per evaluation 30 100

Nicole DalleMolle School Psychologist Preschool Case Management $72.23 per hour 100 30

Amy Drost School Psychologist District Evaluations $225.32 per evaluation 30 100

Amy Drost School Psychologist District Case Management $72.23 per hour 100 30

Nicole Handler School Psychologist District Evaluations $225.32 per evaluation 30 100

Nicole Handler School Psychologist District Case Management $72.23 per hour 100 30

Suzanne Lee School Psychologist District Evaluations $225.32 per evaluation 30 100

Suzanne Lee School Psychologist District Case Management $72.23 per hour 100 30

Amanda Massaker School Psychologist District Case Management $72.23 per hour 100 30

Amanda Massaker School Psychologist District Evaluations $225.32 per evaluation 30 100

Amanda Massaker School Psychologist Preschool Case Management $72.23 per hour 100 30

Amanda Massaker School Psychologist Preschool Evaluations $225.32 per evaluation 30 100

Shari Whitman School Social Worker District Evaluations $225.32 per evaluation 30 100

Shari Whitman School Social Worker District Case Management $72.23 per hour 100 30

Shari Whitman School Social Worker Preschool Evaluations $225.32 per evaluation 30 100

Shari Whitman School Social Worker Preschool Case Management $72.23 per hour 100 30

Board approved July 25, 2023



Extended School Year Assignments: Revised
Effective 6/26/2023 – 7/28/2023

Name Location Position Stipend / Rate of Pay

Bann Abood All Paraprofessional $25.90 per hour

Deirdre Atherton All Substitute Paraprofessional $25.91 per hour
as assigned

Madelyn Garrido All Substitute Paraprofessional $25.91 per hour
as assigned

Raphael Leniar All Substitute Teacher / Paraprofessional $55.20 per hour
$25.91 per hour

as assigned

Raffaella DeMartinis All Substitute Teacher / Paraprofessional $55.20 per hour
$25.91 per hour

as assigned

Lucia Preziosi All Substitute Paraprofessional $25.91 per hour
as assigned

Wayne Hargrave All Substitute Teacher / Paraprofessional $55.20 per hour
$25.91 per hour

as assigned

Kathleen Van Cauwenberg All Substitute Paraprofessional $25.91 per hour
as assigned

Lori Weisblatt All Substitute Nurse $55.20 per hour
as assigned

Coretta Chung BMELC Substitute Paraprofessional $25.91 per hour
as assigned

Rosa McCambley BMELC Clerical Aide $21.27 per hour
not to exceed 20 hours per week

Aimee Perez BMELC
amended from Kelly

Paraprofessional Preschool
amended from Paraprofessional Autism

$25.91 per hour
not to exceed 20 hours per week

Joseph Moore Kelly Paraprofessional LLD Grade 4
amended from ID K-2

$25.91 per hour
not to exceed 20 hours per week

Nicole Kingston Kelly Teacher PSD
amended from Paraprofessional

$55.20 per hour
not to exceed 20 hours per week

Lisa Gray Kelly Paraprofessional LLD Grade 3
amended from Autism

$25.91 per hour
not to exceed 20 hours per week

Liana Torrice Kelly Paraprofessional LLD Grade 1
amended from Autism

$25.91 per hour
not to exceed 20 hours per week

Alexa Friedman Kelly Paraprofessional Autism
amended from LLD Grade 3

$25.91 per hour
not to exceed 20 hours per week

Board approved July 25, 2023



Extended School Year Assignments: Revised
Effective 6/26/2023 – 7/28/2023

Name Location Position Stipend / Rate of Pay

Julia Chirls Kelly Paraprofessional $25.91 per hour
not to exceed 20 hours per week

MaryBeth Sabates Kelly
amended from BMELC

Paraprofessional Autism
amended from Paraprofessional Preschool

$25.91 per hour
not to exceed 20 hours per week

Edward Duncan Liberty Paraprofessional Autism $25.91 per hour
not to exceed 20 hours per week

Board approved July 25, 2023



WOHS 2023-2024 Coaching Assignments

Season / Sport Stipends Name Location

2023-2024

Site Manager $28,660 Peter Ficuciello WOHS
Summer 2023

Strength & Conditioning $6,048 David Grant WOHS
Strength & Conditioning $6,048 Darnell Grant WOHS
Fall 2023

Cheerleading: Head $21,403 Taylor Welsh Roosevelt
Cheerleading: Assistant (2) $16,115 Michele Spears WOHS
Cheerleading: Assistant (2) $16,115 Gina Piserchio WOHS
Cross Country: Head $9,554 Jason-Lamont Jackson WOHS
Cross Country: Assistant $7,192 Mirian Kargbo Jackson Redwood
Football: Head $15,866 Darnell Grant WOHS
Football: 1st Assistant $12,705 Cyrus Harbin WOHS
Football: 1st Assistant $12,705 Peter Pascarella Edison
Football: Assistant $11,896 Andrew Mazurek Redwood
Football: Assistant $11,896 Richard Forfa OOD
Football: Assistant $11,896 William Keegan OOD
Football: Assistant $11,896 Anthony Shaw OOD
Football: Assistant $11,896 Carmin Scuderi OOD
Football: Equipment Manager $6,957 Joseph Anderson Kelly
Football: Volunteer $0 Kevin Cousins OOD
Football: Volunteer $0 Brian Green Washington
Football: Volunteer $0 Abdul Hanks OOD
Football: Volunteer $0 Donald Massey WOHS
Football: Volunteer $0 Emmanuel Weaver OOD
Soccer: Boys’ Head $12,705 Douglas Nevins WOHS
Soccer: Boys’ Assistant $9,554 Ricardo Carrias OOD
Soccer: Boys’ Assistant $9,554 Ferdinand Christian WOHS
Soccer: Boys’ Assistant $9,554 Brayan Martinez WOHS
Soccer: Girls’ Head $12,705 Sean Devore WOHS
Soccer: Girls’ Assistant $9,554 Sebastian DePinho Kelly
Soccer: Girls’ Assistant $9,554 Chris Maillet OOD
Soccer: Girls’ Assistant $9,554 David Perez Roosevelt
Strength & Conditioning $6,048 David Grant WOHS
Strength & Conditioning $6,048 Joe Spina WOHS
Tennis: Girls’ Head $7,192 Jeffrey Mazurek WOHS
Tennis: Girls’ Assistant $5,575 Michael Marini WOHS
Volleyball: Girls’ Head $12,705 John Chang OOD
Volleyball: Girls’ Assistant (2) $9,554 TBD

Volleyball: Girls’ Assistant (2) $9,554 Kristen Dellaventura Liberty
Winter 2024 Stipend

Basketball:  Boys’ Head $12,705 William Keegan OOD
Basketball: Boys’ Assistant $9,554 TBD

Board approved July 25, 2023



WOHS 2023-2024 Coaching Assignments

Season / Sport Stipends Name Location

Basketball: Boys’ Assistant $9,554 TBD

Basketball: Boys’ Assistant $9,554 TBD

Basketball:  Girls’ Head $12,705 Caniece Williams WOHS
Basketball: Girls’ Assistant $9,554 TBD

Basketball: Girls’ Assistant $9,554 TBD

Basketball: Girls’ Assistant $9,554 TBD

Bowling: Head $7,192 TBD

Fencing: Head $12,705 TBD

Fencing: Assistant $9,554 TBD

Ice Hockey: Head $12,705 Edward Scafidi OOD
Ice Hockey: Assistant $9,554 Shane Daiek WOHS
Indoor Track: Head $12,705 Jason-Lamont Jackson WOHS
Indoor Track: Assistant $7,192 Dante Fernandez OOD
Indoor Track: Assistant $7,192 Kathy Jackson Edison
Indoor Track: Assistant $7,192 John Prescott Edison
Strength & Conditioning $6,048 Darnell Grant WOHS
Strength & Conditioning $6,048 Cyrus Harbin WOHS
Swimming: Head $12,705 Kayla Negron OOD
Swimming: Assistant $9,554 Leonard Ford Gregory
Wrestling: Head $12,705 Jeffrey Mazurek WOHS
Wrestling: Assistant $9,554 TBD

Wrestling: Assistant $9,554 Vincent Cordasco Gregory
Wrestling: Assistant $9,554 Joe Spina WOHS
Spring 2024 Stipend

Baseball: Head $12,705 Timothy Blumkin WOHS
Baseball: Assistant $9,554 TBD

Baseball: Assistant $9,554 TBD

Baseball: Assistant $9,554 TBD

Golf: Head $7,192 Thomas Gargiulo WOHS
Lacrosse: Boys' Head $12,705 Andrew Crozier Kelly
Lacrosse: Boys' Assistant $9,554 Ferdinand Christian WOHS
Lacrosse: Boys' Assistant $9,554 Anthony d'Aloia OOD
Lacrosse: Girls' Head $12,705 David Perez Roosevelt
Lacrosse: Girls' Assistant $9,554 Candace Christian OOD
Lacrosse: Girls' Assistant $9,554 Daniel Contreras WOHS
Softball: Head $12,705 Michael Marini WOHS
Softball: Assistant $9,554 Christina Cicciarelli WOHS
Softball: Assistant $9,554 Jeannie Kivlon Hazel
Softball: Assistant $9,554 Gina Graziosa WOHS
Strength & Conditioning $6,048 Darnell Grant WOHS
Strength & Conditioning $6,048 Cyrus Harbin WOHS
Tennis: Boys’ Head $7,192 Jeffrey Mazurek WOHS

Board approved July 25, 2023



WOHS 2023-2024 Coaching Assignments

Season / Sport Stipends Name Location

Tennis: Boys’ Assistant $5,575 Sebastian DePinho Kelly
Track: Boys’ Head $12,705 Jason-Lamont Jackson WOHS
Track: Girls’ Head $12,705 Kathy Jackson Edison
Track:  Assistant $9,554 Damian Betances OOD
Track:  Assistant $9,554 Dante Fernandez OOD
Track:  Assistant $9,554 Stacy Marcus Liberty
Track:  Assistant $9,554 John Prescott Edison
Track:  Assistant $9,554 Michael Spadola OOD
Volleyball: Boys' Head $12,705 Jacqueline Cruz WOHS
Volleyball: Boys' Assistant $9,554 TBD

Volleyball: Boys' Assistant $9,554 Christopher Terranova OOD

Board approved July 25, 2023





















SIDEBAR AGREEMENT

This agreement was made this _____ day of July, 2023, between the West Orange
Education Association (WOEA) and the West Orange Board of Education (WOBOE).

WHEREAS WOBOE and WOEA are in agreement that the recent doubling in the
number of security staff district-wide has created a need for additional leadership within the
security staff, including coordinating staff district-wide; and

WHEREAS both parties acknowledge that it would be beneficial for the security of the
schools for a security staffer to be dedicated to assisting the security coordinator in managing
the district-wide security staff on a daily basis, and also to assume the full security coordinator
responsibilities on days where the security coordinator is absent from work or off-site; and

WHEREAS both parties to this Agreement acknowledge that the additional
responsibilities inherent in the assistant security coordinator position render this position as
deserving of additional compensation; and

WHEREAS the current Collective Bargaining Agreement between WOEA and WOBOE
(the CBA) does not currently reflect the entitlement to this additional compensation;

NOW, THEREFORE, it is AGREED as follows:

1. It is acknowledged and agreed that as of July 1, 2023, there shall be created a position
of Assistant Security Coordinator, within the WOEA bargaining unit, and any person appointed
to this position shall receive, in addition to the regular compensation set forth in the CBA, an
amount equal to the stipend for teachers servings as “Coordinators”, as set forth in Article
VI.A.5.r.; and

2. It is further acknowledged that there is no claim of entitlement to any adjustment to
salary or guide positions prior to July 1, 2023; and

3. It is further agreed that this agreement does not alter any other term or condition of the
CBA.

WEST ORANGE BOARD OF EDUCATION WEST ORANGE EDUCATION ASSOC

__________________________________ _________________________________
West Orange Board of Education West Orange Education Association
By: Brian Rock, President By: Mark C. Maniscalco, President



SIDEBAR AGREEMENT 

            This agreement was made this _____ day of July, 2023, between the West Orange 
Education Association (WOEA) and the West Orange Board of Education (WOBOE). 

            WHEREAS WOBOE and WOEA are in agreement that those holding the position of 
Human Resource Specialists are required to possess and utilize a specialized set of knowledge 
and skills in the performance of their regular duties of employment; and  
 

WHEREAS both parties to this Agreement acknowledge that the additional and 
specialized knowledge and skills render these positions as deserving of additional 
compensation reflecting the additional qualifications required; and 

 WHEREAS the current Collective Bargaining Agreement between WOEA and WOBOE 
(the CBA) does not currently reflect the entitlement to this additional compensation; 
 

NOW, THEREFORE, it is AGREED as follows: 
 
1. It is acknowledged and agreed that as of July 1, 2023, those holding the position of 
Human Resource Specialist shall be compensated at a rate of 1.05 times their regular salary; 
and  
  
2. It is further acknowledged that there is no claim of entitlement to any adjustment to 
salary or guide positions prior to July 1, 2023; and  
 
3.  It is further agreed that this agreement does not alter any other term or condition of the 
CBA. 
 
 
WEST ORANGE BOARD OF EDUCATION  WEST ORANGE EDUCATION ASSOC 

 

__________________________________     _________________________________ 
West Orange Board of Education   West Orange Education Association 
By: Brian Rock, President    By: Mark C. Maniscalco, President 
 



SIDEBAR AGREEMENT 

            This agreement is made this ___ day of July, 2023, between the West Orange 
Administrators’ Association (WOAA) and the West Orange Board of Education (WOBOE). 

            WHEREAS it has been recognized that the district has need of a Middle School - High 
School Athletic Liaison, who will bear responsibility for residency checks and other matters as 
the middle school athletic participants transition to the high school athletic program; and  

 WHEREAS the parties acknowledge that this position will require a significant dedication 
of time and skill; and  

 WHEREAS WOBOE and WOAA both intend that additional compensation is appropriate 
for this position; 
 

NOW, THEREFORE, it is AGREED as follows: 
 
1. The position of Middle School - High School Athletic Liaison shall run from year to year 
and shall be compensated at a rate of $1,500.00 per year; and 
2. In the event that the position is filled by an existing staff member, the duties and 
compensation shall be in addition to the normal duties and compensation associated with the 
person’s regular employment; and 
3. The additional compensation shall not be pensionable; and  
4. It is further agreed that this agreement does not serve to alter in any way any other term 
or condition of the CBA. 
 
 
WEST ORANGE BOARD OF EDUCATION  WEST ORANGE EDUCATION ASSOC. 

 

__________________________________     _________________________________ 
West Orange Board of Education   West Orange Administrators’ Association 
By: Brian Rock, President    By: Marie DeMaio, President 
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WOAA SIDEBAR AGREEMENT 

Betty Maddalena Early Learning Center/Vacation Day Carryover 

 
 This Sidebar Agreement is entered into this _____ day of July 25, 2023 between the West 
Orange Board of Education (“Board”) and the West Orange Administrators Association 
(“Association”) (collectively the “Parties”). 
 
 WHEREAS, due to the unique annual schedule of The Betty Maddalena Early Learning 
Center and the contractual limitations on the amount of unused vacation time that can be carried 
over from one year to next, the Board and the Association agree to the following sidebar 
agreement regarding the carryover of unused vacation time: 
  
 In accordance with Article III of the parties’ collective negotiations agreement, the parties 
agree that for the 2023-2024 school year, Employee #4296 shall be allowed to carryover five (5) 
additional unused vacation days to the five (5) days allowed under Article III A. 5, bringing the 
total amount to ten (10), subject to the following conditions: 
 

1. The five (5) additional days may only be used during the month of August 2023. 
 

2. This sidebar agreement shall not be precedent setting and shall automatically 
expire at the conclusion of the 2023-2024 school year.  

 
 
 
 
 
 
WEST ORANGE BOARD OF EDUCATION  WEST ORANGE EDUCATION ASSOC. 

 

__________________________________     _________________________________ 
West Orange Board of Education   West Orange Administrators’ Association 
By: Brian Rock, President    By: Marie DeMaio, President 
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CONTRACT OF EMPLOYMENT 

 
 

This Employment Contract is made this 25th day of July 2023, by and between the WEST ORANGE 

BOARD OF EDUCATION, with offices at 179 Eagle Rock Avenue, West Orange, New Jersey 07052, 

(hereinafter referred to as “the Board”) and Dr. Tamika Pollins, Director of Human Resources, Diversity, 

Equity, Access and Inclusion, (Human Resources and DEAI) (hereinafter referred to as “Director”). 

WITNESSETH: 

 WHEREAS, the Board desires to provide the Director with a written employment contract in order 

to enhance administrative stability and continuity within the schools, which the Board believes generally 

improves the quality of its overall educational program; and, 

 WHEREAS, the Board and the Director believe that a written employment contract is necessary to 

describe specifically their relationship and to serve as the basis of effective communication between them 

as they fulfill their governance and administrative functions in the operation of the education program of 

the schools; and, 

 

 WHEREAS, the Director is the holder of an appropriate certificate as prescribed by the State Board 

of Education and as required by N.J.S.A. 18A:17-17; 

 

 NOW, THEREFORE, in consideration of the following mutual promises and obligations, the 

parties agree as follows: 
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ARTICLE I 

EMPLOYMENT 

The Board hereby agrees to employ Dr. Tamika Pollins as Director of Human Resources and DEAI; 

for a term commencing July 1, 2023 and ending June 30, 2024 in accordance with and pursuant to the 

Resolution of the Board adopted by at least a majority of the full Board at its July 25, 2023, Public Meeting, 

which Resolution is annexed hereto and made a part hereof.  The appointment and removal of the Director 

of Human Resources, Diversity, Equity, Access and Inclusion shall be governed by N.J.S.A. 18A:17-16.  

The work year is referred to as a twelve (12) month contract.   

ARTICLE II 

CERTIFICATION 

 The parties acknowledge that the Director currently possesses the appropriate New Jersey 

administrative certification and school administrator endorsement. If at any time during the term of this 

Agreement, the Director’s certification(s) is revoked, this Agreement shall be null and void as of the date 

of the revocation.   If the Director is lawfully precluded from performing her duties by any Judgment, Order 

or direction of any court of competent jurisdiction or the Commissioner of Education, all provisions of this 

Employment Agreement shall terminate and the Director’s employment shall cease. The Director will 

provide official course transcripts for all postsecondary degrees to the Board of Education.  These 

transcripts will be kept on file in the Board office.  

 

  



3 
 

ARTICLE III 

DUTIES 

 In consideration of the employment and in accordance with N.J.S.A. 18A:17-20, salary and fringe 

benefits established hereby, the Director hereby agrees to the following: 

 A. To perform faithfully the duties of Director of Human Resources and DEAI, for the Board 

in accordance with the laws of the State of New Jersey, Rules and Regulations adopted by the State Board 

of Education, existing Board policies and those which are adopted by the Board in the future.  The specific 

job description adopted by the Board, applicable to the position of Director of Human Resources and DEAI, 

is incorporated by reference into this Contract.    

 B. To devote the Director’s full time, skills, labor, and attention to this employment during the 

term of this Contract; and further agrees not to undertake consultative work, speaking engagements, writing, 

lecturing, or other professional duties for compensation without written permission of the Superintendent.  

Should the Director choose to engage in such outside activities on weekends, on her vacation time, or at 

other times when she is not required to be present in the district, she shall retain any honoraria paid.  No 

such work shall be in concert with any company or entity with which the Board has a contract.  The Director 

shall notify the Superintendent in the event she is going to be away from the district on district business for 

two (2) or more days in any week.  Any time away from the district that is not for district business must be 

arranged in accordance with provisions in this Agreement governing time off.  The Board recognizes that 

the demands of the Director position require her to work long and irregular hours, and occasionally may 

require that she attend to district business outside of the district. 

 C. The Director shall assist the Superintendent in all matters over which the Superintendent 

shall have duties and responsibilities at the discretion of the Superintendent.    
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ARTICLE IV 

SALARY AND BENEFITS 

Salary:  The Board shall pay the Director an annual salary of $172,058.00, for the twelve (12) month 

duration of this agreement.  This annual salary rate shall be paid to the Director in accordance with the 

schedule of salary payments in effect for other certified administrators in the district. 

During the term of this Employment Contract, including any extension thereof, the Director shall 

not be reduced in compensation and/or benefits.   The terms and conditions of this Employment Contract 

may be modified only by the written agreement of the parties which shall be approved by the Board by 

resolution adopted at a public meeting.   

The Board will provide the Director, as part of her compensation, the following benefits: 

 A. Sick Leave 

  The Director shall be provided sick leave of twelve (12) days annually.   The Director must 

document the use of a sick day in the electronic attendance system prior to the start of the sick day. 

Compensation for unused sick days shall be consistent with N.J.S.A. 18A:30-3.5 and shall be payable only 

upon retirement and shall not be paid to the Director’s estate or beneficiaries in the event of the Director’s 

death prior to retirement.  Compensation for unused sick days shall be paid at a rate of 1/240th of current 

year salary multiplied by the number of accumulated sick days as allowed by N.J.S.A. 18A:30-3.5, N.J.S.A. 

18A:30-9 and N.J.A.C. 6A:23-3.1(e)8.  Any such payment shall be made within sixty (60) days of the 

Director’s last day of employment.  Upon commencing employment, the Board shall provide the Director 

with a sick leave bank of twenty-four (24) days which shall be available for her use in the event she exhausts 

her earned sick days.  The days in the bank shall decline as she earns sick days on a one-for-one basis and 

these days shall not be available for compensation upon her retirement. 
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 B. Professional Membership 

  The Director shall be entitled to membership, at the Board’s expense, for professional dues 

in the New Jersey Association of School Administrators, and in other professional associations with the 

prior approval of the Superintendent within the limit set in the annual budget. 

 C. Professional Conferences 

The Director shall be entitled to attend one (1) national conference, two (2) state conferences, and 

other conferences and informational meetings with other persons whose particular skills or backgrounds 

would serve to improve the capacity of the Director to perform her professional responsibilities for the 

Board.  Reimbursement or payment for such expense shall be made in accordance with N.J.S.A.18A:11-

12, N.J.A.C. 6A:23A-7 and NJ-OMB circulars and regulations promulgated thereunder and Board policies.  

Such reimbursement shall be limited to the annual cost as set forth in the annual budget.  All conferences 

must receive prior approval from the Superintendent and the Board. 

 D. Professional Publications 

  The Director may subscribe to appropriate educational and/or professional publications 

within the limit set in the annual budget. 

 E. Medical Benefits 

  The Director shall receive individual, parent/child, two adult, or family health benefit 

coverage (at her option) consistent with the health benefit coverage provided by the Board to its professional 

administrative staff, which includes medical, prescription, and dental.  The Director shall contribute and 

have deducted from her base salary an amount equivalent to the percentage of the health benefit cost for the 

period of July 1, 2023 to June 30, 2024 toward the payment of health benefit premiums provided under this 

Section in accordance with P.L. 2011, Chapter 44.  The premium shall be paid by the Director through 

payroll deduction each pay period. 
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 F.        Vacation Days 

1. The Director shall be entitled to twenty-two (22) vacation days per year. All of the 

vacation days shall be available for the Director’s use beginning July 1, 2023. 

2. The Director shall take vacation time after providing the Superintendent with two (2) 

weeks’ notice, whenever possible, if planning to take more than three (3) consecutive days.   

Vacation days may only be taken with the prior approval of the Superintendent.   The Director 

must document the use of a vacation day(s) in the electronic attendance system prior to the 

start of the vacation day(s). 

3.  The Director is encouraged to take the full vacation allotment each year; however, 

not more than five (5) vacation days may be carried over from year to year.  All days carried 

over must be used in the next year or those unused vacation days will be forfeited.   

4. Upon retirement or separation, compensation for unused vacation days shall be paid 

at a rate of 1/240th of current salary multiplied by the number of accumulated vacation days.  

The accrual of and payment for unused vacation days shall be consistent with N.J.S.A. 

18A:30-9 and N.J.A.C. 6A:23A-3.1(e)8.  Any such payment shall be made within sixty (60) 

days of the Director’s last day of employment. 

G. Holidays 

 The Director shall receive paid holidays, winter break and spring break, in addition to the Central 

Office calendar approved annually by the Board. 

 H. Personal Days 

 The Director shall be entitled to three (3) personal days to attend to personal business during the 

school day, with full pay during the work year.  Personal days may only be taken during the school year 
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with the prior permission of the Superintendent. As much advance notice as possible of the request to take 

personal time will be given. The Director must document the use of personal days in the electronic 

attendance system prior to the start of the personal day. Unused personal days shall convert to sick days at 

the conclusion of the school year. 

 I. Bereavement Days 

 In the event of a death in the family, the Director shall be granted allowance, without the loss of 

pay, for the number of days as follows:  

Five (5) days for a death in the immediate family, which shall be defined as spouse, father, mother, 

child, brother, sister, grandchild, grandparent, mother-in-law, father-in-law, sister- in-law, and brother-in-

law, and in the case of spousal equivalency relationships, the immediate family members of the spousal 

equivalent, and any relative making his or her home with the Director's family, provided that the absence is 

necessary and unavoidable.  Notwithstanding the foregoing limitations, the term "spouse" shall be 

interpreted as including all those who have legal status under New Jersey or Federal law that can be 

reasonably interpreted as constituting "spousal equivalency" relationships, and shall specifically include 

those registered under the New Jersey Domestic Partnership Act or the New Jersey Civil Union Act. 

One (1) day for the death of a relative of the second degree, this shall be defined as aunt, uncle, 

nephew, niece and cousin. 

The Director will be permitted to use a maximum of twenty (20) bereavement days per year, with 

additional days as per the approval of the Superintendent.      

These days shall be taken at the time of death unless written permission is given by the 

Superintendent.     
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J. Travel  

Reimbursement for travel will be provided in accordance with the Commissioner of Education’s 

March 17, 2008 memorandum in accordance with N.J.S.A. 18A:11-12 with respect to travel and meal 

reimbursement as promulgated by the New Jersey Office of Management and Budget. 

K.        Car Allowance 

The Director shall receive a non-pensionable monthly car allowance of $150.00. 

L. Technology 

 The Director shall be provided with a smartphone and laptop for professional and personal 

duties. These items shall remain property of the West Orange Board of Education. 

M. Tuition Reimbursement 

 In accordance with N.J.S.A. 18A:6-8.5, following the completion of one year of 

employment, the Board shall reimburse the Director for tuition costs incurred for graduate level courses at 

an accredited institution that are part of a formal program of studies leading to the awarding of a Doctoral 

Degree in an area of discipline judged to be of benefit to the Board. The Director shall seek the approval of 

the Superintendent prior to enrolling in any graduate course of study.  Annual maximum reimbursement 

will be $5,000, beginning in year two (2) of employment.      
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ARTICLE V 

ANNUAL EVALUATION 

 A. The Superintendent shall evaluate the performance of the Director at least once a year, and 

shall complete the evaluation process by no later than July 1st.  Each annual evaluation shall be in writing.   

A copy of the evaluation shall be provided to the Director, and the Superintendent shall meet to discuss the 

findings.  The evaluations shall be based upon the criteria adopted by the Board, the goals and objectives 

of the District, the responsibilities of the Director as set forth in the job description for the position of 

Director of Human Resources and DEAI, and such other criteria as established by the Board and/or 

established State Board of Education shall be regulation prescribe. 

 In the event that the Superintendent determines that the performance of the Director is unsatisfactory 

in any respect, he shall describe in writing, and in reasonable detail, the specific instances of unsatisfactory 

performance. The evaluation shall include specific recommendations for improvement in all instances 

where the Superintendent deems performance to be unsatisfactory.  The Director shall have the right to 

respond in writing to the evaluation within ten (10) school days of the meeting.  This response shall become 

a permanent attachment to the evaluation in question. 
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ARTICLE VI 

TERMINATION OF EMPLOYMENT CONTRACT 

 A. This Contract shall terminate, the Director’s employment will cease and no salary shall 

thereafter be paid, under any one of the following circumstances: 

  (1) Failure to possess/obtain proper certification: 

  (2) Revocation or suspension of the Director’s certificate, in which case this Contract 

shall be null and void as of the date of revocation, as required by N.J.S.A. 18A:17-15.1; 

  (3) Forfeiture under N.J.S.A. 2C:51-2; 

  (4) Mutual agreement of the parties; 

  (5) Notification in writing by the Superintendent to the Director, on or before May 15, 

2024 that he does not intend to renew this Contract; or 

  (6) Material misrepresentation of employment history, educational and professional 

credentials, and criminal background subject to N.J.S.A. 18A:6-10.  

  (7)  Violation of any terms of this Contract. 

 B. Nothing in this Contract shall affect the Board’s rights with regard to suspension under 

N.J.S.A. 18A:6-8.3 and applicable case law. 

 C. The Director may terminate this Employment Contract upon at least ninety (90) calendar 

days written notice to the Board, filed with the Board Secretary, of her intention to resign. 

 D. The Board may terminate this Employment Contract upon at least ninety (90) calendar days 

written notice to the Director. 
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ARTICLE VII 

COMPLETE AGREEMENT 

 This Contract embodies the entire agreement between the parties hereto and cannot be varied except 

by written agreement of the undersigned parties.   

ARTICLE VIII 

SAVINGS AND CONFLICTS CLAUSE 

If, during the term of this Contract, it is found that a specific clause of the Contract is illegal under 

federal or state law, the remainder of the Employment Contract is not affected by such a ruling and shall 

remain in full force.   In the event of any conflict between the terms, conditions and provisions of this 

Employment Contract and the provisions of the Board’s policies or any permissive Federal or State law, 

the terms of this Employment Contract shall take precedence over the contrary provisions of the Board’s 

policies or any such permissive law during the term of this Contract. 

ARTICLE IX 

INDEMNIFICATION 

 The Board shall defend, hold harmless and indemnify the Director from any and all demands, 

claims, suits, actions and legal proceedings of any kind brought against the Director acting in her capacity 

as an agent and/or the Director of the Board in accordance with Board policy and N.J.S.A. 18A:16-6. 

 WHEREAS, the Director has approved of the terms and conditions of the Employment Contract; 

and 

 WHEREAS, this Employment Contract has been approved by a vote of the Members of the West 

Orange Board of Education at its meeting of July 25, 2023 and has been made a part of the minutes of that 

meeting; 
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 IN WITNESS WHEREOF, the parties have set their hand and seals to this Employment Contract 

effective on the day and year first above written. 

WEST ORANGE BOARD OF EDUCATION 

 

________________________________             Date: _________________________ 
Dr. Tamika Pollins,  
Director of Human Resources, Diversity, Equity, Access and Inclusion  
 
                    
 

                                               Date:July 25, 2023 
Brian Rock 
Board President 
 
 
                        Date: July 25, 2023 
Tonya Flowers, 
Business Administrator/Board Secretary 
 
 





CONTRACT OF EMPLOYMENT

This Employment Contract is made this 25th day of July 2023, by and between the WEST 

ORANGE BOARD OF EDUCATION, with offices at 179 Eagle Rock Avenue, West Orange, New 

Jersey 07052, (hereinafter referred to as “the Board”) and Tonya M. Flowers , School Business

Administrator/Board Secretary, (hereinafter referred to as “the School Business Administrator”).

WITNESSETH:

WHEREAS, the Board desires to provide the School Business Administrator with a written

employment contract in order to enhance administrative stability and continuity within the schools, which

the Board believes generally improves the quality of its overall educational program; and,

WHEREAS, the Board and the School Business Administrator believe that a written employment

contract is necessary to describe specifically their relationship and to serve as the basis of effective

communication between them as they fulfill their governance and administrative functions in the

operation of the education program of the schools; and,

WHEREAS, the School Business Administrator is the holder of an appropriate certificate as

prescribed by the State Board of Education and as required by N.J.S.A. 18A:17-17;

NOW, THEREFORE, in consideration of the following mutual promises and obligations, the

parties agree as follows:

1
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Highlight



ARTICLE I

EMPLOYMENT

The Board hereby agrees to employ Tonya M. Flowers as School Business Administrator for a 

term commencing July 1, 2023, and ending June 30, 2024, in accordance with and pursuant to the 

Resolution of the Board adopted by at least a majority of the full Board at its July 25, 2023, Public 

Meeting, which Resolution is annexed hereto and made a part hereof. The appointment and removal of 

the School Business Administrator shall be governed by N.J.S.A. 18A:17-16. The work year is referred 

to as a twelve (12) month contract. The parties acknowledge that this Contract must be approved by the 

Essex County Executive County Superintendent in accordance with applicable law and regulation.

ARTICLE II

CERTIFICATION

The parties acknowledge that the School Business Administrator currently possesses the

appropriate New Jersey administrative certification. If at any time during the term of this Agreement, the

School Business Administrator’s certification(s) is revoked, this Agreement shall be null and void as of

the date of the revocation. If the School Business Administrator is lawfully precluded from performing

her duties by any Judgment, Order or direction of any court of competent jurisdiction or the

Commissioner of Education, all provisions of this Employment Agreement shall terminate and the School

Business Administrator’s employment shall cease. The School Business Administrator will provide

official course transcripts for all postsecondary degrees to the Board of Education. These transcripts will

be kept on file in the Board office.
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ARTICLE III

DUTIES

In consideration of the employment and in accordance with N.J.S.A. 18A:17-20, salary and fringe

benefits established hereby, the School Business Administrator hereby agrees to the following:

A. To perform faithfully the duties of School Business Administrator for the Board in

accordance with the laws of the State of New Jersey, Rules and Regulations adopted by the State Board of

Education, existing Board policies and those which are adopted by the Board in the future. The specific

job description adopted by the Board, applicable to the position of School Business Administrator, is

incorporated by reference into this Contract.

B. To devote the School Business Administrator’s full time, skills, labor, and attention to this

employment during the term of this Contract; and further agrees not to undertake consultative work,

speaking engagements, writing, lecturing, or other professional duties for compensation without written

permission of the Superintendent. Should the School Business Administrator choose to engage in such

outside activities on weekends, on her vacation time, or at other times when she is not required to be

present in the district, she shall retain any honoraria paid. No such work shall be in concert with any

company or entity with which the Board has a contract. The School Business Administrator shall notify

the Superintendent in the event she is going to be away from the district on district business for two (2) or

more days in any week. Any time away from the district that is not for district business must be arranged

in accordance with provisions in this Agreement governing time off. The Board recognizes that the

demands of the School Business Administrator’s position require her to work long and irregular hours,

and occasionally may require that she attend to district business outside of the district.

C. The School Business Administrator shall assist the Superintendent in all matters over

which the Superintendent shall have duties and responsibilities at the discretion of the Superintendent.
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ARTICLE IV

SALARY AND BENEFITS

Salary: The Board shall pay the School Business Administrator an annual salary of ONE

HUNDRED EIGHTY-ONE THOUSAND EIGHT HUNDRED TWENTY-SEVEN dollars, ($181,827)

for the twelve (12) month duration of this agreement. This annual salary rate shall be paid to the School

Business Administrator in accordance with the schedule of salary payments in effect for other certified

administrators in the district.

During the term of this Employment Contract, including any extension thereof, the School

Business Administrator shall not be reduced in compensation and/or benefits. The terms and conditions

of this Employment Contract may be modified only by the written agreement of the parties which shall be

approved by the Executive County Superintendent and in turn by the Board by resolution adopted at a

public meeting.

The Board will provide the School Business Administrator, as part of his compensation, the

following benefits:

A. Sick Leave

The School Business Administrator shall be provided sick leave of twelve (12) days

annually. The School Business Administrator must document the use of a sick day in the electronic

attendance system prior to the start of the sick day. Compensation for unused sick days shall be consistent

with N.J.S.A. 18A:30-3.5 and shall be payable only upon retirement and shall not be paid to the School

Business Administrator’s estate or beneficiaries in the event of the School Business Administrator’s death

prior to retirement. Compensation for unused sick days shall be paid at a rate of 1/260th of current year

salary multiplied by the number of accumulated sick days as allowed by N.J.S.A. 18A:30-3.5,

N.J.S.A.18A:30-9 and N.J.A.C. 6A:23-3.1(e)8. Any such payment shall be made within sixty (60) days

of the School Business Administrator’s last day of employment.
4



B. Professional Membership

The School Business Administrator shall be entitled to membership, at the Board’s

expense, for dues in professional associations with the prior approval of the Superintendent within the

limit set in the annual budget.

C. Professional Conferences

The School Business Administrator shall be entitled to attend one (1) international or national

conference, two (2) state conferences, and other conferences and informational meetings with other

persons whose particular skills or backgrounds would serve to improve the capacity of the School

Business Administrator to perform her professional responsibilities for the Board. Reimbursement or

payment for such expense shall be made in accordance with N.J.S.A.18A:11-12, N.J.A.C. 6A:23A-7 and

NJ-OMB circulars and regulations promulgated thereunder and Board policies. Such reimbursement shall

be limited to the annual cost as set forth in the annual budget. All conferences must receive prior

approval from the Superintendent and the Board.

D. Professional Publications

The School Business Administrator may subscribe to appropriate educational and/or

professional publications within the limit set in the annual budget.

E. Medical Benefits

1. The School Business Administrator shall receive individual, parent/child, two adult, or

family health benefit coverage (at her option) consistent with the health benefit coverage provided by the

Board to its professional administrative staff, which includes medical, prescription, and dental. The

School Business Administrator shall contribute and have deducted from his base salary an amount

equivalent to the percentage of the health benefit cost for the period of July 1, 2023, to June 30, 2024,

toward the payment of health benefit premiums provided under this Section in accordance with Chapter
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44. The premium shall be paid by the School Business Administrator through payroll deduction each pay

period.

2. The School Business Administrator may waive coverage in any of the health benefits

plans if covered through a spouse, civil union or domestic partner’s health plan, and in accordance with

procedures established by the Board. The School Business Administrator will be paid the lesser of

Twenty-Five (25%) percent or Four Thousand ($4,000) Dollars of the cost of said coverage for waiving

such coverage.

F. Vacation Days

1. The School Business Administrator shall be entitled to twenty-two (22) vacation

days per year. All of the vacation days shall be available for use beginning July 1,

2023.

2. The School Business Administrator shall take vacation time after providing the

Superintendent with two (2) weeks’ notice, whenever possible, if planning to take

more than three (3) consecutive days. Vacation days may only be taken with the

prior approval of the Superintendent. The School Business Administrator must

document the use of a vacation day(s) in the electronic attendance system prior to the

start of the vacation day(s).

3. The School Business Administrator is encouraged to take the full vacation

allotment each year; however, not more than five (5) vacation days may be carried

over from year to year. All days carried over must be used in the next year or those

unused vacation days will be forfeited.

4. Upon retirement or separation, compensation for unused vacation days shall be

paid at a rate of 1/260th of current salary multiplied by the number of accumulated

vacation days. The accrual of and payment for unused vacation days shall be
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consistent with N.J.S.A. 18A:30-9 and N.J.A.C. 6A:23A-3.1(e)8. Any such

payment shall be made within sixty (60) days of the School Business

Administrator’s last day of employment.

G. Holidays

The School Business Administrator shall receive the holidays as per the Central Office

Administrative calendar approved annually by the Board.

H. Personal Days

The School Business Administrator shall be entitled to three personal days for the term of this

contract to attend to personal business during the school day, with full pay during the work year. Personal

days may only be taken during the school year with the prior permission of the Superintendent. As much

advance notice as possible of the request to take personal time will be given. The School Business

Administrator must document the use of personal days in the electronic attendance system prior to the

start of the personal day. Unused personal days shall convert to sick days at the conclusion of the school

year.

I. Bereavement Days

In the event of a death in the family, the School Business Administrator shall be granted

allowance, without the loss of pay, for the number of days as follows:

Five (5) days for a death in the immediate family, which shall be defined as spouse, father, mother,

child, brother, sister, grandchild, grandparent, mother-in-law, father-in-law, sister- in-law, and

brother-in-law, and in the case of spousal equivalency relationships, the immediate family members of the

spousal equivalent, and any relative making his or her home with the School Business Administrator’s

family, provided that the absence is necessary and unavoidable. Notwithstanding the foregoing

limitations, the term "spouse" shall be interpreted as including all those who have legal status under New

Jersey or Federal law that can be reasonably interpreted as constituting "spousal equivalency"
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relationships, and shall specifically include those registered under the New Jersey Domestic Partnership

Act or the New Jersey Civil Union Act.

One (1) day for the death of a relative of the second degree, which shall be defined as aunt, uncle,

nephew, niece and cousin.

The School Business Administrator will be permitted to use a maximum of twenty (20)

bereavement days per year, with additional days as per the approval of the Superintendent.

These days shall be taken at the time of death unless written permission is given by the

Superintendent.

J. Travel

Reimbursement for travel will be provided in accordance with the Commissioner of Education’s

March 17, 2008, memorandum in accordance with N.J.S.A. 18A:11-12 with respect to travel and meal

reimbursement as promulgated by the New Jersey Office of Management and Budget.

K. Technology

The School Business Administrator shall be provided with a laptop for professional and

personal duties. This item shall remain property of the West Orange Board of Education.

L. Car Allowance

The School Business Administrator shall receive a non-pensionable monthly car allowance

of $175.00.

M. Tuition Reimbursement

In accordance with N.J.S.A. 18A:6-8.5, following the completion of one year of

employment, the Board shall reimburse the School Business Administrator for tuition costs incurred for

graduate level courses at an accredited institution that are part of a formal program of studies leading to

the awarding of a Doctoral Degree in an area of discipline judged to be of benefit to the Board. The

School Business Administrator shall seek the approval of the Superintendent prior to enrolling in any
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graduate course of study. Annual maximum reimbursement will be $5,000.00, beginning in year two (2)

of employment.

ARTICLE V

ANNUAL EVALUATION

A. The Superintendent shall evaluate the performance of the School Business Administrator at

least once a year, and shall complete the evaluation process by no later than July 1st. Each annual

evaluation shall be in writing. A copy of the evaluation shall be provided to the School Business

Administrator, and the School Business Administrator and the Superintendent shall meet to discuss the

findings. The evaluations shall be based upon the criteria adopted by the Board, the goals and objectives

of the District, the responsibilities of the School Business Administrator as set forth in the job description

for the position of School Business Administrator, and such other criteria as established by the Board

and/or established State Board of Education shall be regulation prescribe.

In the event that the Superintendent determines that the performance of the School Business

Administrator is unsatisfactory in any respect, he shall describe in writing, and in reasonable detail, the

specific instances of unsatisfactory performance. The evaluation shall include specific recommendations

for improvement in all instances where the Superintendent deems performance to be unsatisfactory. The

School Business Administrator shall have the right to respond in writing to the evaluation within ten (10)

school days of the meeting. This response shall become a permanent attachment to the evaluation in

question.
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ARTICLE VI

TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the School Business Administrator’s employment will cease

and no salary shall thereafter be paid, under any one of the following circumstances:

(1) Failure to possess/obtain proper certification:

(2) Revocation or suspension of the School Business Administrator’s certificate, in

which case this Contract shall be null and void as of the date of revocation, as required by N.J.S.A.

18A:17-15.1;

(3) Forfeiture under N.J.S.A. 2C:51-2;

(4) Mutual agreement of the parties;

(5) Notification in writing by the Superintendent to the School Business Administrator,

on or before May 15, 2024, that he does not intend to renew this Contract; or

(6) Material misrepresentation of employment history, educational and professional

credentials, and criminal background subject to N.J.S.A. 18A:6-10.

(7) Violation of any terms of this Contract.

B. Nothing in this Contract shall affect the Board’s rights with regard to suspension under

N.J.S.A. 18A:6-8.3 and applicable case law.

C. The School Business Administrator may terminate this Employment Contract upon at least

ninety (90) calendar days written notice to the Board, filed with the Board Secretary, of her intention to

resign.

D. The Board may terminate this Employment Contract upon at least ninety (90) calendar

days written notice to the School Business Administrator.
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ARTICLE VII

COMPLETE AGREEMENT

This Contract embodies the entire agreement between the parties hereto and cannot be varied

except by written agreement of the undersigned parties.

ARTICLE VIII

SAVINGS AND CONFLICTS CLAUSE

If, during the term of this Contract, it is found that a specific clause of the Contract is illegal under

federal or state law, the remainder of the Employment Contract is not affected by such a ruling and shall

remain in full force. In the event of any conflict between the terms, conditions and provisions of this

Employment Contract and the provisions of the Board’s policies or any permissive Federal or State law,

the terms of this Employment Contract shall take precedence over the contrary provisions of the Board’s

policies or any such permissive law during the term of this Contract.

ARTICLE IX

INDEMNIFICATION

The Board shall defend, hold harmless and indemnify the School Business Administrator from any

and all demands, claims, suits, actions and legal proceedings of any kind brought against the School

Business Administrator acting in his capacity as an agent and/or the School Business Administrator of the

Board in accordance with Board policy and N.J.S.A. 18A:16-6.

WHEREAS, the School Business Administrator has approved of the terms and conditions of the

Employment Contract; and

WHEREAS, this Employment Contract has been approved by a vote of the Members of the West

Orange Board of Education at its meeting of June 12th, 2023, and has been made a part of the minutes of

that meeting;
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IN WITNESS WHEREOF, the parties have set their hand and seals to this Employment Contract

effective on the day and year first above written.

WEST ORANGE BOARD OF EDUCATION

________________________________ Date:_________________________
Tonya M. Flowers
School Business Administrator/Board Secretary

________________________________ Date:_________________________
Brian Rock
Board President

_________________________ Date:_________________________

12



Applications for Absence for School Business 2023-2024
7-25-2023

Name Position School Conference Dates Amount Funded

Margaret Da Costa
Pereira

Preschool
Instructional Coach

WOELC HighScope Trainer of Teacher Course
Virtual

7/24/23 - 6/20/24 $4,900 ESSER III

Lou Quagliato Director of Fine Arts Administration
Building

New Jersey Music Administrators (NJMAA)
workshop/roundtable and Executive Board meetings
New Brunswick

9/15/23, 10/6/23,
11/3/23, 12/1/23,
1/5/24, 2/2/24,
3/1/24, 4/12/24,
5/3/24, 6/7/24

$0

1



West Orange School District Overnight Field Trips
2023 - 2024 School Year

July 17, 2023

School Grades Course / Group Destination City State

WOHS 10-12 Cheerleading UCA Trails End Cheerleading Camp Beach Lake PA

1



Special Services

1. Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following out of district placements for the 2023-2024 school year:

Student # Placement Tuition Budgeted/Unbudgeted

2606059 Arc of Essex County Extended School Year Tuition: $3,795.00 Budgeted

2113011 Bergen Cty. Special Services Extended School Year Tuition: $5,550.00 Budgeted

1705068 Bergen Cty. Special Services Extended School Year Tuition: $5,550.00
1:1 Aide: $4,250.00
Extra Therapy Session: $260.00

Budgeted

2209144 Bergen Cty. Special Services Extended School Year Tuition: $5,550.00 Budgeted

2002028 Calais School Extended School Year Tuition: $12,257.40 Budgeted

2806151 DCCF D/B/A/ Limitless Extended School Year Tuition: $5,758.00
1:1 Aide: $2,346.00

Budgeted

1808076 DCCF D/B/A/ Limitless Extended School Year Tuition: $5,758.00
1:1 Aide: $2,346.00

Budgeted

1913010 DCCF D/B/A/ Limitless Extended School Year Tuition: $5,758.00
1:1 Aide: $2,346.00

Budgeted

1913011 DCCF D/B/A/ Limitless Extended School Year Tuition: $5,758.00
1:1 Aide: $2,346.00

Budgeted

1010091 DCCF D/B/A/ Limitless Extended School Year Tuition: $5,758.00
1:1 Aide: $2,346.00

Budgeted

1204043 Flex School Extended School Year Tuition: $9,500.00 Budgeted

1913053 Lake Drive School Extended School Year Tuition: $8,420.00
1:1 Aide: $3,536.00
Extra Occupational Therapy: $239.80

Budgeted



1406078 Lake Drive School Extended School Year Tuition: $8,420.00 Budgeted

1607109 Morris Union Jointure
Commission

Extended School Year Tuition: $16,970.00
1:1 Aide Services: $7,531.00

Budgeted

2907108 Morris Union Jointure
Commission

Extended School Year Tuition: $16,970.00
1:1 Aide Services: $7,531.00

Budgeted

2506155 Morris Union Jointure
Commission

Extended School Year Tuition: $16,970.00
1:1 Aide Services: $7,531.00

Budgeted

1606062 Morris Union Jointure
Commission

Extended School Year Tuition: $16,970.00
1:1 Aide Services: $7,531.00

Budgeted

2706056 Allegro School Tuition: $124,122.60
210 days @ $591.06/day
1:1 Aide: $31,500.00
210 days @ $150.00/day

Budgeted

1901008 Autism Education and
Sports Academy

Tuition: $76,683.75
181.5 days @ $422.50/day

Budgeted

1505070 Bayan School Tuition: $67,134.70
202 days @ $332.35/day

Budgeted

1105097 Bonnie Brae Tuition: $92,020.00
214 days @ $430.00/day

Budgeted

1207143 Caldwell University Center
for Autism

Extended School Year Tuition: $30,000.00
Tuition: $216,000.00

Unbudgeted

2806151 Celebrate the Children Tuition: $77,085.00
180 days @ $428.25/day
1:1 Aide: $31,500.00
180 days @ $175.00/day

Budgeted

1808076 Celebrate the Children Tuition: $77,085.00
180 days @ $428.25/day
1:1 Aide: $31,500.00

Budgeted



180 days @ $175.00/day

1913011 Celebrate the Children Tuition: $77,085.00
180 days @ $428.25/day
1:1 Aide: $31,500.00
180 days @ $175.00/day

Budgeted

1913010 Celebrate the Children Tuition: $77,085.00
180 days @ $428.25/day
1:1 Aide: $31,500.00
180 days @ $175.00/day

Budgeted

1010091 Celebrate the Children Tuition: $77,085.00
180 days @ $428.25/day
1:1 Aide: $31,500.00
180 days @ $175.00/day

Budgeted

2111007 Center School Tuition: $88,154.00
200 days @ $440.77/day

Budgeted

1004086 Chancellor Academy Tuition:$88,491.76
203 days @ $435.92/day

Budgeted

1105013 Chancellor Academy Tuition:$88,491.76
203 days @ $435.92/day

Budgeted

1809088 Chapel Hill Academy Tuition: $74,160.00
180.00 days @ $412.00/day

Budgeted

2105001 Chapel Hill Academy Tuition: $86,520.00
210.00days @ $412.00/day
1:1 Aide: $44,100.00
210 days @ $210.00/day

Budgeted

1604047 Chapel Hill Academy Tuition: $74,160.00
180.00 days @ $412.00/day

Budgeted

1707081 Chapel Hill Academy Tuition: $86,520.00
210.00 days @ $412.00/day

Budgeted

1204079 Chapel Hill Academy Tuition: $74,160.00 Budgeted



180.00 days @ $412.00/day

1409115 Chapel Hill Academy Tuition: $86,520.00
210.00 days @ $412.00/day

Budgeted

2806123 Cornerstone Day School Tuition: $100,975.60
220 days @ $458.98/day

Budgeted

2907055 Cornerstone Day School Tuition: $100,975.60
220 days @ $458.98/day

Budgeted

2506122 Crossroads Academy Tuition: $99,510.00
214 days @ $465.00/day
1:1 Aide: $42,800.00
214 days @ $200.00/day

Budgeted

1110021 Crossroads Academy Tuition: $97,185.00
209 days @ $465.00/day
1:1 Aide: $41,800.00
209 days @ $200.00/day

Budgeted

1004099 Deron I Tuition: $79,346.40
210 days @ $377.84/day

Budgeted

1004100 Deron I Tuition: $79,346.40
210 days @ $377.84/day

Budgeted

1307137 Deron II Tuition: $79,346.40
210 days @ $377.84/day
1:1 Aide: $47,250.00
210 days @ $225.00/day

Budgeted

2101154 Deron II Tuition: $79,346.40
210 days @ $377.84/day
1:1 Aide: $ 47,250.00
210 days @ $225.00/day

Budgeted

2706123 Deron II Tuition: $79,346.40
210 days @ $377.84/day
1:1 Aide: $47,250.00
210 days @ $225.00/day

Budgeted



1811040 Deron II Tuition: $79,346.40
210 days @ $377.84/day
1:1 Aide: $47,250.00
210 days @ $225.00/day

Budgeted

1104109 East Mountain School Tuition: $86,165.10
210 days @ $410.31/day

Unbudgeted

246102 ECLC of New Jersey Tuition: $71,446.00
200 days @ $357.23/day

Budgeted

2008063 Educational Partnership for
Instructing Children

Tuition: $119,620.20
210 days @ $569.62/day

Budgeted

2113075 Felician School For
Exceptional Children

Tuition: $69,366.80
202 days @ $343.40/day

Budgeted

1204043 Flex School Tuition: $62,500.00 Budgeted

2201078 Gramon School Tuition: $100,008.88
212 days @ $471.74/day
1:1 Aide: $59,360.00
212 days @ $280.00/day

Budgeted

2910112 Gramon School Tuition: $100,008.88
212 days @ $471.74/day
1:1 Aide: $59,360.00
212 days @ $280.00/day

Budgeted

2910113 Gramon School Tuition: $100,008.88
212 days @ $471.74/day
1:1 Aide: $59,360.00
212 days @ $280.00/day

Budgeted

2910100 Gramon School Tuition: $100,008.88
212 days @ $471.74/day
1:1 Aide: $59,360.00
212 days @ $280.00/day

Budgeted

1304008 Tuition: $64,869.00 Budgeted



Hunterdon Preparatory
School

210 days @ $308.90/day

1409058 Lakeview Learning Center Tuition: $14,250.00
30 days @ $475.00/day

Budgeted

1209097 Lakeview Learning Center Tuition: $99,750.00
210 days @ $475.00/day

Budgeted

1906064 Matheny Medical and
Educational Center

Tuition: $121,000.00
220 days @ $550.00/day
1:1 Aide: $42.900.
220 days @ $195.00/day

Budgeted

246142 Matheny Medical and
Educational Center

Tuition: $121,000.00
220 days @ $550.00/day

Budgeted

1607109 Morris Union Jointure
Commission

Tuition: $101,820.00 Budgeted

2907108 Morris Union Jointure
Commission

Tuition: $101,820.00 Budgeted

2506155 Morris Union Jointure
Commission

Tuition: $101,820.00 Budgeted

1606062 Morris Union Jointure
Commission

Tuition: $101,820.00 Budgeted

2013010 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day
1:1 Aide: $49,200.00
200 days @ $246.00/day

Budgeted

1813040 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day
1:1 Aide: $24,600.00
200 days @ $123.00/day

Budgeted

2113077 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day

Budgeted



1:1 Aide: $24,600.00
200 days @ $123.00/day

1813016 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day
1:1 Aide: $24,600.00
200 days @ $123.00/day

Budgeted

1308110 Mount Carmel Guild Tuition: $55,800.00
180 days @ $310.00/day

Budgeted

1404046 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day

Budgeted

1610070 Mount Carmel Guild Tuition: $62,000.00
200 days @ $310.00/day
1:1 Aide: $49,200.00
200 days @ $246.00/day

Budgeted

1406078 Mountain Lakes Board of
Education-Lake Drive Sch.

Tuition: $84,200.00
1:1 Aide: $35,360.00
Extra Occupational Therapy: $2,398.00

Budgeted

1913053 Mountain Lakes Board of
Education-Lake Drive Sch.

Tuition: $84,200.00 Budgeted

2506098 New Beginnings Tuition: $91,584.00
212 days @ $432.00/day

Budgeted

1913043 New Beginnings Tuition: $91,584.00
212 days @ $432.00/day
1:1 Aide: $59,360.00
212 days @ $280.00/day

Budgeted

246140 New Beginnings Tuition: $85,536.00
198 days @ $432.00/day

Budgeted

2908098 Newmark High School Tuition: $67,329.00
180 days @ $374.05/day

Budgeted

1108035 Newmark High School Tuition: $73,687.85 Budgeted



197 days @ $374.05/day

1404034 Newmark High School Tuition: $73,687.85
197 days @ $374.05/day

Budgeted

1910063 Newmark School Tuition: $62,042.40
180 days @ $344.68/day

Unbudgeted

1813029 P.G Chambers School Tuition: $98,828.10
210 days @ $470.61/day

Budgeted

2213034 P.G Chambers School Tuition: $98,828.10
210 days @ $470.61/day

Budgeted

2213070 P.G Chambers School Tuition: $98,828.10
210 days @ $470.61/day

Budgeted

1607079 Phoenix Center Tuition: $83,569.86
198 days @ $422.07/day
1:1 Aide: $36,630.00
198 days @ $185.00/day

Budgeted

1209103 Phoenix Center Tuition: $83,569.86
198 days @ $422.07/day
1:1 Aide: $36,630.00
198 days @ $185.00/day

Budgeted

2213061 Pillar Elementary School Tuition: $85,184.40
210 days @ $405.64/day
1:1 Aide: $48,300.00
210 days @ $230.00/day

Budgeted

1608087 Pillar Elementary School Tuition: $85,184.40
210 days @ $405.64/day
1:1 Aide: $48,300.00
210 days @ $230.00/day

Budgeted

1913036 Pillar Elementary School Tuition: $85,184.40
210 days @ $405.64/day
1:1 Aide: $48,300.00
210 days @ $230.00/day

Budgeted



2907054 Pillar High School Tuition: $86,041.20
210 days @ $409.72/day
1:1 Aide: $48,300.00
210 days @ $230.00/day

Budgeted

2806125 Pillar High School Tuition: $86,041.20
210 days @ $409.72/day

Budgeted

1901007 Pillar High School Tuition: $86,041.20
210 days @ $409.72/day
1:1 Aide: $48,300.00
210 days @ $230.00/day

Budgeted

2111004 Pillar High School Tuition: $86,041.20
210 days @ $409.72/day

Budgeted

1004013 Sage Alliance Schools Tuition: $71,656.00 Budgeted

2606148 Shepard Preparatory High
School

Tuition: $71,861.94
213 days @ $337.38/day

Budgeted

1407061 Shepard Preparatory High
School

Tuition: $71,861.94
213 days @ $337.38/day

Budgeted

1406082 Spectrum 360-Lower School Tuition: $87,684.65
205 days @ $427.73/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

1713014 Spectrum 360-Lower
School

Tuition: $87,684.65
205 days @ $427.73/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

1308109 Spectrum 360-Lower School Tuition: $87,684.65
205 days @ $427.73/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

1905084 Spectrum 360-Lower School Tuition: $87,684.65
205 days @ $427.73/day

Budgeted



1:1 Aide: $37,925.00
205 days @ $185.00/day

2706115 Spectrum 360-Upper School Tuition: $87,971.65
205 days @ $429.13/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

246125 Spectrum 360-Upper School Tuition: $87,971.65
205 days @ $429.13/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

2907120 Spectrum 360-Upper School Tuition: $87,971.65
205 days @ $429.13/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

2806059 Spectrum 360-Upper School Tuition: $87,971.65
205 days @ $429.13/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

1308091 Spectrum 360-Upper School Tuition: $87,971.65
205 days @ $429.13/day
1:1 Aide: $37,925.00
205 days @ $185.00/day

Budgeted

2213067 Summit Speech School Tuition: $66,150.00
210 days @ $315.00/day

Budgeted

2113056 Summit Speech School Tuition: $66,150.00
210 days @ $315.00/day
1:1 Aide: $27,357.00
210 days @ $130.27/day

Budgeted

1406086 Westbridge Academy Tuition: $95,748.00
202 days @ $474.00/day

Budgeted

1809087 Westbridge Academy Tuition: $95,748.00
202 days @ $474.00/day

Budgeted



2110005 Westbridge Academy Tuition: $95,748.00
202 days @ $474.00/day

Budgeted

1206048 Windsor Learning Center Tuition: $72,870.00
210 days @ $347.00/day

Budgeted

1204070 Windsor Prep High School Tuition: $68,977.92
213 days @ $323.84/day
1:1 Aide: $34,143.90
213 days @ $160.30/day

Unbudgeted

2910107 Windsor Prep High School Tuition: $68,977.92
213 days @ $323.84/day

Budgeted

1207138 Windsor Prep High School Tuition: $68,977.92
213 days @ $323.84/day

Budgeted

2908102 Windsor School Tuition: $92,820.00
210 days @ $442.00/day

Budgeted

2908103 Windsor School Tuition: $92,820.00
210 days @ $442.00/day

Budgeted

2706125 YCS – Sawtelle Learning
Center

Tuition: $78,965.19
199 days @ $396.81

Budgeted

2706137 YCS – Sawtelle Learning
Center

Tuition: $78,965.19
199 days @ $396.81

Budgeted

2013041 YCS – Sawtelle Learning
Center

Tuition: $78,965.19
199 days @ $396.81
1:1 Aide: 40,912.41
199 days @ $205.59

Budgeted
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