
 
 

June 12, 2023 
Public Session 

 

WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting June 12, 2023 

6:30 P.M. Executive Session 
7:30 P.M. Public Session 

West Orange High School 
51 Conforti Avenue 

 
Agenda 

 

 I.         ROLL CALL OF THE MEMBERS  

 II. NOTICE OF MEETING:  
 
The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have advance 
notice and to attend the meetings of public bodies at which any business affecting their interests are discussed 
or acted upon. In accordance with the provisions of the Act: 

○ A written notice was sent from the Office of the Secretary of the Board on January 6, 2023.  
○ That said notice was sent by regular mail to the West Orange Township Clerk and the Editors of the 

West Orange Chronicle and by email to the Star-Ledger. 
○ That said notice was posted in the lobby of the Administration Building of the Board of Education 

and posted on the district website at www.woboe.org 
○ Please be advised that this meeting is being recorded and may be broadcasted on local TV and the 

district’s website at a future date. 
 
III. EXECUTIVE SESSION  

 
 WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 

closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to discuss personnel, legal and 
miscellaneous confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
IV. PUBLIC SESSION AT 7:30 P.M. 
 
V. PLEDGE OF ALLEGIANCE 

 
VI. CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF May 8, 2023 (Att. 

#1) 
 
VII.  STUDENT LIAISON REPORT 
 
VIII. SUPERINTENDENT/BOARD COMMITTEE REPORTS 
  

A. Pride Month Presentation 
B. Parade of Honors 
C. HIB Report 

 
IX. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS 
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X. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS 
 

A. PERSONNEL 
 

1. Resignations / Retirements / Terminations 
   

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following certificated staff resignation(s) / retirement(s): 

  

Name Location Position Reason Effective Date  

Robin Chernoff ECLC Registered Nurse Resignation 6/21/23 

Brian Cohen WOHS Special Education Retirement 
28 years 

7/1/23 

Jessica Khordos Kelly School Psychologist Resignation 6/30/23 

Gregory Marchesi St. Cloud Health / Physical Education Retirement 
28 years 

7/1/23 

Erik Studnicky Liberty Social Studies Resignation 6/30/23 

Jennifer Studnicky Edison ELA Resignation 6/30/23 

Kathleen Waldron Kelly Grade 4 / Special Education Retirement 
22 years 

7/1/23 

 
b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following non-certificated staff resignation(s) / retirement(s): 
  

Name Location Position Reason Effective Date  

Juanita Adams Redwood Lunch Aide Resignation 6/21/23 

Rosa Aedon Roosevelt Custodian 
Night-shift 

Retirement 
20 years 

1/1/24 

Alexis DeRosa St. Cloud Paraprofessional Resignation 6/30/23 

Nicole Dichiara Gregory Paraprofessional Resignation 5/31/23 

Kimberly Stecher Central Office Administrative Assistant Resignation 6/16/23 
  

c. Superintendent recommends approval to the Board of Education for the following staff 
termination(s): 

 

Employee # Effective Date 

9146 5/3/23 
 

2. Rescissions 

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following rescission(s): 

  

Name Location Position / Reason Effective Date 

Karino Badilla Redwood Lunch Aide 5/22/23 

Ivory Cunningham BMELC Paraprofessional Appointment 2023-2024 5/22/23 

Ciara Daniels Washington PT Paraprofessional Appointment 2023-2024 5/19/23 
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Name Location Position / Reason Effective Date 

Eutica Headley Transportation Rescind Approved Retirement 6/5/23 

Gregory Marchesi - St. Cloud WOHS Summer Enrichment 5/22/23 

Janis Oliver Roosevelt Approved Medical Leave 6/5/23 

Maria Pirovano Washington Spanish Club 9/23/22 

Tiffany Rodriguez Edison Leave Replacement Appointment 2023-2024 5/12/23 
 
3. Appointments 

a. 2022-2023 School Year 
 

1) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following non-certificated staff appointment(s). 

  

Name Location Position Replacement 
/ New 

Guide Step Salary Effective Dates 

Wilmick 
Ablard 

Transportation Bus Driver 
Part-time 

L Martinez N/A N/A $25.60 
per hour 

6/8/23 - 6/21/23 

Tyraiq Beals BMELC ABA 
Paraprofessional 

New Non-Degree 
amended 

3 $30,755 
prorated 
amended 

5/10/23 - 6/30/23 

Chloe 
Nardone 

Roosevelt Paraprofessional Wood BA 3 $33,012 
prorated 

6/13/23 - 6/30/23 

Gayle 
Palmieri 

Redwood Lunch Aide Santarella N/A N/A $19.92  
per hour 

6/13/23 - 6/21/23 

Cerilia 
Terleus 

Redwood Lunch Aide Baskin N/A N/A $19.92  
per hour 

6/13/23 - 6/21/23 

` 
2) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following additional teaching assignment(s): 
 

Name Location Position Effective Dates 

Eileen DeCaro WOHS Science 
Leave Replacement-Murad 

5/30/23 - 6/22/23 

Tagen Jacobus WOHS Science 
Leave Replacement-Murad 

5/30/23 - 6/22/23 

Margaret Konner WOHS Science 
Leave Replacement-Murad 

5/30/23 - 6/22/23 

Michelle Schultz WOHS Science 
Leave Replacement-Murad 

5/30/23 - 6/22/23 

 
3)   Superintendent recommends approval to the Board of Education for the following Buildings 

and Grounds stipend(s) to be paid in June 2023: 
 

Name Location  DOH License Amount Effective Dates 

William Temple, Jr. Redwood 3/31/2023 Black Seal $1,150 
prorated 

3/31/23 - 6/30/23 
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4). Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following additional assignment(s): 

  

Name Location Position Stipend / Rate of Pay Effective Dates 

Franco 
Cozzolino 

Redwood Curriculum Writing: 
Elementary PE 

$42.49 per hour* 
not to exceed 30 hours 
amended from 20 hours 

2022-2023 

Sebastian 
DePinho 

WOHS Curriculum Writing: 
Elementary PE 

$42.49 per hour* 
not to exceed 30 hours 
amended from 20 hours 

2022-2023 

Erin Lagatic WOHS Curriculum Writing: 
Music Theory 

$42.49 per hour* 
not to exceed 60 hours 
amended from 30 hours 

2022-2023 

Elena Peres WOHS Curriculum Writing: 
Orchestra  

$42.49 per hour* 
not to exceed 60 hours 
amended from 30 hours 

2022-2023 

Danielle 
Ducheine 

WOHS School Nurse to perform 
student physicals 

$58.76 per hour 
not to exceed 3 hours per session 

5/30/23, 6/1/23 

  *funded via ESSER III 
 

5) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following substitute appointment(s) at the appropriate substitute rates for 2022-2023 

  

Name Certification 
Code 

Teacher Paraprofessional Administrative 
Assistant 

Lunch 
Aide 

Nurse Custodian 

Karina Badilla* N/A      X 

Frank DeRosa* N/A      X 

Yaili Morales* N/A      X 

Brian Valderrama N/A     X  
*pending completion of onboarding process 

 
a. 2023-2024 School Year 
 

1) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following certificated staff appointment(s): 

 
Name Location Position Replacement / 

New 
Guide Step Salary Effective 

Dates 

Giovanna 
Castiglione 

Hazel Kindergarten Seibert BA 8 $66,291 9/1/23 - 
6/30/24 

Lauren 
Conahan 

Mt. Pleasant Kindergarten Haleblian BA 4 $64,286 9/1/23 - 
6/30/24 

Moira 
Cunningham 

WOHS ELA 
Leave Replacement 

Wachtel BA 4 $64,286 9/1/23 - 
6/30/24 

Gina Ethe Liberty Special Education 
/Math-Science 

New BA+15 6 $66,150 9/1/23 - 
6/30/24 

Tanya 
Gaborow 

Mt. Pleasant Reading Specialist Miola MA+30 15 $88,884 9/1/23 - 
6/30/24 

William 
Keegan 

Roosevelt Special Education / 
Mathematics 

DeLuna BA+30 17 $106,986 9/1/23 - 
6/30/24 



 
June 12, 2023 

Public Session 
 
 

5 
 

Name Location Position Replacement / 
New 

Guide Step Salary Effective 
Dates 

Esteban 
Melendez 

Edison Principal Fitzgerald 
Reassigned 

Elem/MS 
Principal 

F $173,986 
includes longevity 

of $9,254 

7/1/23 - 
6/30/24 

Sophie Moyer Mt. Pleasant Grade 3  Marx MA 4 $68,674 9/1/23 - 
6/30/24 

Keri Orange-
Jones 

Edison Assistant Principal Melendez 
Reassigned 

Elem/MS 
Assistant 
Principal 

7 $135,404 
includes longevity 

of $6,404 

7/123 - 
6/30/24 

Valerie 
Romano 

WOHS Family & 
Consumer Science 

Critelli BA+15 8 $67,032 9/1/23 - 
6/30/24 

Jessica Spring-
Morano 

Kelly BSI Bolan MA+30 17 $126,376 
includes longevity 

of $7,221 

9/1/23 - 
6/30/24 

Ezekiel Timen Liberty Social Studies Studnicky BA 5 $64,856 9/1/23 - 
6/30/24 

 
2) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following non-certificated staff appointment(s). 
 

Name Location Position Replacement 
/ New 

Guide Step Salary Effective Dates 

Renauld 
Angervil 

Transportation Bus Driver 
Part-time 

New N/A N/A $26.37 
per hour 

9/1/23 - 6/19/24 

Fernanda 
Bova 

BMELC Paraprofessional Cunningham BA 3 $34,002 9/1/23 - 6/30/24 

Dwayne 
Clement 

BMELC Paraprofessional Zarro Non-Degree 10 $34,418 9/1/23 - 6/30/24 

Ciara 
Daniels 

BMELC Paraprofessional 
reassigned to FT 

Collins Non-Degree 7 $31,789 9/1/23 - 6/30/24 

Sandra 
DeMichelle 

Liberty Lunch Aide Campos N/A N/A $19.92 
per hour 

9/1/23 - 6/19/24 

Gina Kubu Central Office Administrative 
Assistant 
reassigned 

Del Guercio Column IV 9 $74,372.17 7/1/23 - 6/30/24 

Donna  
Ragland 

Washington Paraprofessional Contreras MA 8 $37,731 9/1/23 - 6/30/24 

Jennifer 
Zacchia 

BMELC Paraprofessional 
ABA 

New BA 13 $40,746 9/1/23 - 6/30/24 

 
3) Upon recommendation of the Superintendent, approval for the amendment of the following 

2023-2024 Board approved salaries for the following certificated staff: 
 

Name Location Position Salary 
Guide 

Step  Base 
Salary 

Longevity Longevity 
Date 

Stipend Calculated 
Salary 

Status 
T/NT 

Effective 
Dates 

Michelle 
Martino 

Central 
Office 

Director Director 
MA+45 

7 $144,000 N/A N/A N/A $144,000 NT 2023-2024 

Dawn 
Ribeiro 

WOHS Supervisor Supervisor 
MA+45 

E $154,900 $10,679 N/A $10,000 $175,579 T 2023-2024 
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Name Location Position Salary 
Guide 

Step  Base 
Salary 

Longevity Longevity 
Date 

Stipend Calculated 
Salary 

Status 
T/NT 

Effective 
Dates 

Lesley 
Diglio 

Redwood Teacher MA+45 17 $120,812 $7,221 11/1/23 N/A $128,033 T 2023-2024 

Maud 
Haddad 

Roosevelt Teacher MA 4 $68,647 N/A N/A N/A $68,647 NT 2023-2024 

Maria 
Lauricella 

BMELC LDTC MA+45 12 $81,911 $5,612 10/1/23 N/A $90,523 NT 2023-2024 

Jessica 
Nuzzi* 

WOHS Teacher DR 14 $90,469 N/A N/A N/A $90,469 T 2023-2024 

*staff member being reassigned from Part-time to Full-time 
 
4) Upon recommendation of the Superintendent, approval for the amendment of the following 

2023-2024 Board approved salaries for the following non-certificated staff: 
 

Name Location Salary Guide Step  Base Salary Longevity Differential Calculated 
Salary 

Effective 
Dates 

Carmine 
Bassolino 

Kelly ES Head 
Custodian 

5 $68,053 N/A N/A $68,053 2023-2024 

Luz 
Bermudez 

Redwood ES Head 
Custodian 

2 $59,730 $3,623 N/A $63,353 2023-2024 

Maria Bevins Washington Paraprofessional
Non Degree 

11 $35,253 N/A N/A $35,253 2023-2024 

Roger Curry Mt. 
Pleasant 

Custodian 2 $40,870 N/A $580 $41,450 2023-2024 

Juan Lopez Buildings & 
Grounds 

Utility 9 $47,394 N/A N/A $47,394 2023-2024 

Rosangela 
Nelson 

WOHS Custodian 2 $40,870 N/A $580 $41,450 2023-2024 

Nellys Ortiz 
de Contreras 

Kelly Custodian 5 $41,320 N/A $580 $41,900 2023-2024 

 
5) Upon recommendation of the Superintendent of Schools to the Board of Education for 2023-

2024 revised rate(s) for hourly and per diem employees/assignments. (Att. #2) 
 
6) Upon recommendation of the Superintendent of Schools approval to the Board of Education 

for the following Hourly Staff Members (Clerical Aides, Lunch Aides, Residency Officers, 
Greeters) for the 2023-2024 school year. (Att. #3) 

 
7) Superintendent recommends approval to the Board of Education for the renewal of contracts 

for the following Unaffiliated Staff members for the 2023-2024 school year. (Att. #4) 
 
8) Upon recommendation of the Superintendent of Schools; approval for the following 

additional teaching assignment(s): 
 



 
June 12, 2023 

Public Session 
 
 

7 
 

Name Location Position Effective Dates 

Allan Norville WOHS Math - Enrollment 9/6/23 - 6/19/24 

Max Grossman WOHS Technology Education - Enrollment 9/6/23 - 1/30/24 

Rudy Petrella WOHS Technology Education - Enrollment 9/6/23 - 1/30/24 

Anthony Prasa, Jr. WOHS Technology Education - Enrollment 9/6/23 - 6/19/24 

 
9) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following 2023-2024 additional assignment(s). (Att. #5) 
 

10) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following 2023-2024 Curriculum Writing assignment(s). (Att #6) 

 
11) Upon recommendation of the Superintendent, approval to the Board of Education for the 

following home instructor appointment(s) at $82.24 per hour for the 2023-2024 school year: 
 

Name Certification Certification Certification Effective Dates 

Kelly Angus Elementary K-6 TOSD Grades 5-8 ELA 2023-2024 

Christa Barone Elementary K-6 TOSD Supervisor 2023-2024 

Sara Carulo Elementary K-6 TOSD N/A 2023-2024 

Kathleen Flynn Kay English N/A N/A 2023-2024 

Marie Melbourne Elementary K-6 N/A N/A 2023-2024 

Latasha McMillan Elementary K-6 TOSD N/A 2023-2024 

Samantha Reindeau Elementary K-6 TOSD N/A 2023-2024 

Sandra Van Dyke English N/A N/A 2023-2024 
 

12) Upon recommendation of the Superintendent of Schools approval to the Board of Education 
for the following 2023-2024 Student Teacher assignments:  

 

Student Teacher/ Intern Candidate Affiliated University Assigned School Effective Dates 

Elisz Arone Montclair State University Washington 9/23 - 5/24 

Faith Bender Montclair State University WOHS 9/23 - 5/24 

Phoebe Bledsoe Montclair State University St. Cloud / Roosevelt 9/23 - 5/24 

Ricardo Carias Montclair State University Roosevelt 9/23 - 12/23 

Alexis DeRosa Fairleigh Dickinson University St. Cloud 9/23 - 5/24 

Alexandros Konstantakis Caldwell University WOHS 9/23 - 5/24 

Kyle MacDonald St. John’s University WOHS 9/23 - 6/24 

Danijela Markanovic Montclair State University Redwood / Liberty 9/23 - 5/24 

Christopher Melka Montclair State University WOHS 9/23 - 5/24 

Amanda Orlandino Montclair State University WOHS 9/23 - 5/24 

Michaela Reynolds Montclair State University Kelly / WOHS 9/23 - 5/24 

Tobias Wilderotter Montclair State University WOHS 9/23 - 5/24 
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13) Upon recommendation of the Superintendent of Schools; approval of the following substitute 

reappointment(s) at the appropriate substitute rates for the 2023-2024 school year: (Att. #7) 
 

14) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following summer assignment(s). (Att. #8) 

 
15) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following summer Child Study Team assignment(s): (Att. #9) 
 

16) Upon recommendation of the Superintendent of Schools approval by the Board of Education 
of the following summer School Counselor  assignment(s): (Att. #10) 

 
17) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following Extended School Year assignments: (Att. #11) 
 
18) Upon recommendation of the Superintendent of Schools approval by the Board of Education 

of the following Summer Transportation assignment(s): (Att. #12) 
 

4. Leaves of Absence:  
 

a.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following leaves of absence for certificated staff: 

   

Employee # Location  Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

7758 
Medical 

Edison 5/22/23 - 6/19/23 N/A N/A 6/20/23 

7582 
Family 

Kelly N/A 9/5/23 - 11/22/23 11/26/23 - 
12/31/23 

1/2/24 

8764 
Family 

WOHS 9/5/23 - 9/8/23 9/11/23 - 6/30/24 N/A 9/1/24 

4959 
Medical 

WOHS 5/30/23 - 6/30/23 N/A N/A 9/1/23 

8823 
Family 

WOHS N/A 9/5/23 - 6/30/24 N/A 9/1/24 

4889 
Medical 

Washington 5/1/23 - 5/31/23 N/A N/A 6/1/23 

4481 
Family 

Hazel 3/20/23 - 5/10/23 11/13/23 - 2/2/24 
amended from 

5/11/23 - 6/30/23 

N/A 2/3/24 

7162 
Family 

Edison N/A N/A 12/19/22 - 11/14/23 
amended from 

12/19/22 - 6/30/23 

11/15/23 
amended from 

9/1/23 
 
b.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following leaves of absence for non-certificated staff: 
 

Employee # Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

7188 
Medical 

Washington N/A N/A 5/1/23 - 6/9/23 
amended from 

5/1/23 - 5/25/23 

6/12/23 
 amended from 

5/30/23 
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Employee # Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

6449 
Personal 

Washington N/A N/A 4/17/23 - 6/30/23 
amended from 

4/17/23 - 5/19/23 

9/1/23 
amended from 

5/22/23 

8438 
Medical 

WOHS 5/30/23 - 6/20/23 N/A 6/21/23 - 6/30/23 9/1/23 

8373 
Medical 

Hazel 4/17/23 - 5/24/23 
amended from 

4/24/23 - 5/22/23 

5/25/23 - 6/19/23 N/A 6/20/23 
amended from 

5/23/23 

8791 
Military Leave 

BMELC 5/18/23 - 6/19/23 N/A 6/20/23 - 6/30/23 TBD 

4744 
Medical 

Kelly 5/8/23 - 6/21/23 N/A N/A 9/1/23 

7486 
Medical 

WOHS 10/4/22 - 1/4/23 
a.m. only 

 

1/4/23 p.m. only - 6/8/23 
amended from 

1/4/23 p.m. only - 5/12/23 

N/A 6/9/23 
amended from 

5/15/23 

8783 
FMLA 

St. Cloud N/A 5/22/23 - 6/30/23 N/A 7/1/23 

5124 
Medical 

Edison 5/11/23 - 6/9/23 N/A N/A 6/12/23 

7937 
Personal 

Transportation N/A N/A 11/6/23  12/22/23 12/26/23 

 
c.  Upon recommendation of the Superintendent of Schools approval by the Board of Education for 

the following leave(s) of absence: 
 

Employee # Leave Dates Type of Leave Anticipated Return Date 

4109 5/11/23 - 6/30/23 Paid Administrative N/A 
 
5. Transfer(s): 
 

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following transfer(s) of certificated staff: 

  

Name From Position To Position Effective Date  

Diana Ferrera 
Voluntary 

Mt. Pleasant Reading Specialist Gregory Reading Specialist 9/1/23 

 
b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following transfer(s) of non-certificated staff: 
 

Name From Position To Position Effective Date  

Angelica Wade 
Voluntary 

BMELC /  
Washington 

Paraprofessional BMELC ABA 
Paraprofessional 

5/31/23 

 
6. Upon recommendation of the Superintendent of Schools; approval of the employment contract for 

Eveny de Mendez, Assistant Superintendent for Curriculum and Instruction, from July 1, 2023 to June 
30, 2024.  The Executive County Superintendent reviewed and approved the contract on May 2, 2023. 
(Att. #13) 
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B. CURRICULUM AND INSTRUCTION 
 

1. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  the 
overnight field trips for the 2022-2023 school year. (Att. #14) 
 

2. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  
the Curriculum for the 2023-2024 school year (Att.#15) 
 

3. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  
the 2023-2024 annual Program of Study/Textbooks. (Att.#16) 
 

4. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  
the partnership between Roosevelt Middle School and Mr. Julian Pare, an RMS alumni to complete 
his final Eagle Scout project, to build a permanent Greenhouse for use with the 7th Grade 
curriculum during the Matter Cycling Unit and the Roosevelt Middle School Gardening Club 
commencing the 2023-2024 school year. 

 
C. FINANCE 

 
a.) Special Services 

 
1. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the following out of district placements for the 2022-2023 school year:  
 

Student # Placement  Tuition Budgeted/Unbudgeted 

2113075 Felician School for Exceptional Children Tuition: $7,498.70 
22 days @ $340.85/day 

Unbudgeted 

  
2.  Upon recommendation of the Superintendent of Schools approval by the Board of 

 Education for the following tuition/extraordinary aide services adjustments as 
certificate by the State of NJ Division of Administration and Finance: 

 
School Year Certificate Rates Less 

Adjustments 
Tuition Paid Tuition Adjustments 

Mountain Lakes Board of Education 2021 - 2022  $265,446.52 $232,119.10  $33,327.42 

 
3. Upon recommendation of the Superintendent of Schools approval by the Board of 

 Education approval of the 2023-2024 Nurse Service Plan. (Att.#17) 
 
4. Upon recommendation of the Superintendent of Schools approval by the Board of 
 Education of the following service provider for district substitute nursing services 

 and field trips for the 2023-2024 school year. 
 

Provider Type of Service Rate Not to Exceed 

St. Monica Healthcare Agency LLC Substitute Nursing as needed in district $70.00 per hour RN $45,000 
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West Orange, NJ schools. 

Delta-T Group 
950 Haverford Road, Suite 200 
Bryn Mawr, PA  19010 

Substitute Nursing and Field Trips for 
district schools 

$57.00 per hour RN 
$35.00 per hour 
RN Overnight 

$5,000 

 
5. Upon recommendation of the Superintendent of Schools approval by the Board 
 of Education approval of provider of home instruction to students of the West 
 Orange Schools for the 2023-2024 school year. 

 
Name of Facility Rate Not to Exceed 

American Tutor $70.00 per hour $3,000 

Silvergate $65.00 per hour $40,000 

Prime Healthcare-St. Clare’s $55.00 per hour $30,000 

Union County-Trinitas $72.00 per hour $30,000 

Center for Children’s Behavioral Health $95.00 per hour $40,000 

Essex Regional Educational Services  
Commission 

$60.65 per hour $20,000 

Educational Services Commission 
(Children’s Specialized Hospital) 

$84.00 per hour $20,000 

LearnWell $64.75 per hour $50,000 

New Pathway $600.00 per week $20,000 

Stepping Forward $100.00 per hour $20,000 

North Jersey Outreach 
20 Just Road, 2nd Floor 
Fairfield, NJ  07004 

$125.00 per hour $17,000 

 
6.      Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of Agreement with New England Center for Children (NECC) and the West 
Orange Public Schools for the Autism Curriculum Encyclopedia (ACE) program for the 
2022-2023 school year in the amount not to exceed $35,027.20 (amended from 
$31,627.20). 

 
7.      Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the following service providers for Independent Specialist Evaluations for 
the 2022-2023 school year: 

 
Provider Type of Service Cost Not to Exceed Budgeted/ 

Unbudgeted 

Kid Clan Services Bilingual 
Evaluations/Reports 
Monolingual OT 

Educational $450* 
Bilingual Psychological $450* 
Bilingual Speech $375* 
Bilingual Occupational $325* 

$19,000.00 
(previously posted 
at $15,000.00) 

Unbudgeted 
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Evaluations/Reports Monolingual Occupational $290* 
* per evaluation 

 
  b.) Business Office 
 

1. Upon recommendation of the Superintendent of Schools approval by the Board of 
Education of the June 12, 2023 Bills List in the amount of $23,790,019.88. 

 
2. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the April 2023 transfers within the 2022-2023 budget in compliance with 
N.J.A.C. 6A:23-2.11(A)2. (Att. #18) 

 
3. Upon recommendation of the Superintendent of Schools acceptance by the Board of 

Education of the Board Secretary’s financial report for the month of April 2023, based 
upon the certification of the Board Secretary, pursuant to N.J.A.C. 6A:23A-16.10(c) 
(3), that no major account or fund has been over-expended, and that sufficient funds 
are available to meet the district’s financial obligations for the remainder of the fiscal 
year. (Att. #19) 

 
4. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education acknowledgement and acceptance of the Report of the Treasurer of School 
Monies for the month of April 2023, which report is in agreement with the Secretary’s 
Report. (Att. #20) 
 

5.      Upon recommendation of the Superintendent of Schools, approval by the Board of 
Education for the contract with PowerSchool Group LLC for the 2023-2024 school 
year in the amount of $135,331.06 for the following:  
● SIS Maintenance, Performance and Hosting  $23,249.16 
● PowerSchool SIS Maintenance & Support $41,603.76 
● PowerSchool SIS Customizations Maintenance & Support Transportation $1,500.97   
● PD + Subscription $3,436.50 
● PowerSchool SIS Hosting SSLCertificate $457.43 
● PowerSchool SIS Hosting Test Bed Annual $1,767.48 
● PowerSchool SIS Hosting SSLCertificate $457.43 
● PowerSchool Ecollect Forms $10,080 
● PowerSchool Performance Matters Assessment Analytics Core+  $52,778.33  

 
6.      Upon recommendation of the Superintendent of Schools, approval by the Board of  

Education to contract to Curriculum Associates for the licensing, maintenance and  
support of the company’s proprietary iReady diagnostic tool used as a district  
benchmark assessment tool. The total cost of the contract is $53,515.34. This  
contract is an exception to bidding pursuant to N.J.S.A. 18A:18A-5 (a) (19). The  
term of contract is from July 1, 2023 through June 30, 2024, funded by LEA. 
 
● iReady Math K-8, Algebra I, Algebra II, Geometry 
● iReady ELA K-5 
● iReady Academic Support K-8 
● iReady ELL K-12 
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● iReady Professional Development 
 

7.   Upon recommendation of the Superintendent of Schools, approval by the Board of 
Education of the renewal contract for Naviance Achieve Works with PowerSchool 
Group LLC  in the amount of $25,178.84 for the 2023-2024 school year.   

                             
 8.   Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education renewal of the contract with Frontline Technologies Group LLC for the 
2023-2024 school year for the following: 
● Employee Evaluation Management with Evaluation Frameworks with Danielson, 

$38,274.77 
● Absence and Substitute Management, $42,949.61 
● Applicant Tracking, $6,810.25 

                                     
9.    Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of the contract for IEP  Direct with  Frontline Technologies Group LLC in 
the amount of $32,037.78 for the 2023-2024 school year.  

 
10.   Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of contract for Professional Software for Nurses for the 2023-2024 school 
year in the amount of $14,935.80 

                  
11.  Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of contract with Raptor Technologies for the 2023-2024 school year in the 
amount of $29,797.00 for the following: 
● Annual Raptor Emergency Management Full Suite (4 Modules) 
● Raptor Visitor Management Annual Access 
● Raptor Contactless Sign In (Building License) 

 
12. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the 2023 - 2024 Tax Levy Payment Schedule: 
 

Date General  Debt Service Total 

07/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

08/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

09/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

10/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

11/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

12/15/23 $12,636,039.00 $408,121.16 $13,044,160.16 

01/15/24 $12,636,039.00 $408,121.16 $13,044,160.16 

02/15/24 $12,636,039.00 $408,121.16 $13,044,160.16 

03/14/24 $12,636,039.00 $408,121.16 $13,044,160.16 

04/14/24 $12,636,039.00 $408,121.16 $13,044,160.16 

05/14/24 $12,636,039.00 $408,121.16 $13,044,160.16 

06/14/24 $12,636,039.00 $408,121.24 $13,044,160.24 
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Date General  Debt Service Total 

 

Total $151,632,468.00 $4,897,454.00 $156,529,922.00 

 
13. Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education for authorization to participate in the Central Susquehanna IU 16 (PEPPM) 
Cooperative. 

 
14. Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of the following Cooperative Pricing System Agreement - 66CCEPS 
Resolution: 

 WHEREAS, N.J.S.A. 40A:11-11(5) authorizes contracting units to establish a 
Cooperative Pricing System and to enter into Cooperative Pricing Agreements for its 
administration; and 

 WHEREAS, the Camden County Educational Services Commission, hereinafter 
referred to as the “Lead Agency " has offered voluntary participation in a Cooperative 
Pricing System for the purchase of goods and services; 

 WHEREAS, on June 12, 2023 the governing body of the West Orange Board of 
Education, County of Essex, State of New Jersey duly considered participation in a 
Cooperative Pricing System for the provision and performance of goods and services; 

 NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

 This RESOLUTION shall be known and may be cited as the Cooperative Pricing 
Resolution of the West Orange Board of Education. 

 AUTHORITY 

 Pursuant to the provisions of N.J.S.A. 40A:11-11(5), the West Orange Board of 
Education is hereby authorized to enter into a Cooperative Pricing Agreement with the 
Lead Agency. 

 CONTRACTING UNIT 

 The Lead Agency shall be responsible for complying with the provisions of the Local 

Public Contracts Law (N.J.S.A. 40A:11-1 et seq.) and all other provisions of the 
revised statutes of the State of New Jersey. 

EFFECTIVE DATE 

 This RESOLUTION shall take effect immediately upon passage. 

15. Upon the recommendation of the Superintendent of Schools approval by the Board of 
Education of the following resolution to allow for the Transfer of Current Year 
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Surplus to Maintenance Reserve: 
  

WHEREAS, NJAC 6A:23A-14.3 and 6A:23A-14.4 permit a Board of Education to 
establish and/or deposit into certain reserve accounts at year end, and 

WHEREAS, the aforementioned statutes authorize procedures, under the authority of 
the Commissioner of Education, which permit a board of education to transfer  
unanticipated excess current revenue or unexpended appropriations into reserve 
accounts during the month of June by board resolution, and 

WHEREAS, the West Orange Board of Education wishes to transfer unanticipated 
excess current year revenue or unexpended appropriations from the general fund into  
an Maintenance Reserve account at year end, and 

WHEREAS, the West Orange Board of Education has determined that an amount not 
to exceed $2,000,000 is available for such purpose of transfer; 

NOW THEREFORE BE IT RESOLVED by the West Orange Board of Education 
that it hereby authorizes the district’s School Business Administrator to make this 
transfer consistent with all applicable laws and regulations. 

16. Upon the recommendation of the Superintendent of Schools approval by the Board of 
Education of the following resolution to allow for the Transfer of Current Year 
Surplus to Capital Reserve: 

  
WHEREAS, NJAC 6A:23A-14.3 and 6A:23A-14.4 permit a Board of Education to 
establish and/or deposit into certain reserve accounts at year end, and 

WHEREAS, the aforementioned statutes authorize procedures, under the authority of 
the Commissioner of Education, which permit a board of education to transfer  
unanticipated excess current revenue or unexpended appropriations into reserve 
accounts during the month of June by board resolution, and 

WHEREAS, the West Orange Board of Education wishes to transfer unanticipated 
excess current year revenue or unexpended appropriations from the general fund into  
a Capital Reserve account at year end, and 

WHEREAS, the West Orange Board of Education has determined that an amount not 
to exceed $3,000,000 is available for such purpose of transfer; 

NOW THEREFORE BE IT RESOLVED by the West Orange Board of Education 
that it hereby authorizes the district’s School Business Administrator to make this 
transfer consistent with all applicable laws and regulations. 

17. Upon the recommendation of the Superintendent of Schools approval by the Board of 
Education for the Student Lunch Pricing for the 2023-2024 school year : 

 

Breakfast 
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 2022-2023 2023-2024 

High School $2.50 $2.50 

Middle School $2.35 $2.35 

Elementary $2.15 $2.15 

Lunch 

 2022-2023 2023-2024 

High School $3.90 $4.15 

Middle School $3.65 $3.90 

Elementary $3.35 $3.60 

 
18. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education to allow for the Transfer of Current Year Surplus to subsidize the Food 
Service Fund to cover the deficit in the amount of $350,000 for the 2022-2023 school 
year. 

 
19.   Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of Cleary Giacobbe Alfieri Jacobs LLC, Oakland, NJ as general counsel for 
the West Orange Schools, effective July 1, 2023 for the 2023-2024 school year, not to 
exceed $150,000, at the following hourly rates: 

 

Rates per Hour Service of: 

$165 All Attorneys 

$90 All Paralegals 

 
20. Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of Methfessel & Werbel, Edison, NJ as special education counsel for the 
West Orange Schools, effective July 1, 2023 for the 2023-2024 school year, in an 
amount not to exceed $250,000, at the following hourly rates: 

 

Rates per Hour Service of: 

$185 All Partners and Counsel 

$175 All Associates 

$70 All Paralegals 

 
21. Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of Lerch, Vinci & Higgins, LLP to perform the annual audit for the fiscal 
year ending June 30, 2023 in the amount of $64,000. 
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22. Upon the recommendation of the Superintendent of Schools, approval by the Board of 
Education of the re-appointment of Melissa Simmons as Treasurer of School Monies for 
the 2023-2024 school year for an annual fee of $13,000. 

 
23. Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of awarding of the following bids for the 2023-2024 school year: (Att. #21) 
 

Bid # Description Award Amount 

23-01 Fire Alarm Monitoring - 
All Schools 

General Security 
Union, NJ 

7/1/23-6/30/24: 
$8,580.00 

23-02 Building Plumbing 
Materials - All Schools 

Montclair Supply Corp. 
Montclair, NJ 

7/1/23-6/30/24: 
30% discount off MSRP/list price (being 
within eight (8) miles of the West Orange 
Administration Building) 

 
24. Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the following donations/awards: 

 
Donor Recipient Donation 

Edison Middle School PTA Edison Middle School $1,000 - for Paint Supplies 

Jersey Mike’s WOHS FBLA Club $440 - for Competitive Events 

 
25. Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Perkins Grant allocation  in the amount of $55,232 for the 2023-2024 
school year.  

 
26. Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of Health Benefits Costs for the 2023-2024 school year: 
 

Medical Monthly Rates  
Effective 7/1/23-6/30/24 

Open Access $10/$20  Aetna 

 Single  $1,239.18 

 Parent/Child(ren)  $2,015.92 

 2 Adults  $2,368.19 

 Family  $3,663.98 

 Single - Dependent Age 31  $753.76 

Open Access $10/$20/Carveout (over 65)  Aetna 
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 Single  $638.48 

 Parent/Child(ren)  $946.62 

 2 Adults  $1,111.93 

 Family  $1,720.29 

HDHP-HRA  Aetna 

 Single  $950.88 

 Parent/Child(ren)  $1,547.09 

 2 Adults  $1,817.21 

 Family  $2,811.53 

 Single - Dependent Age 31  $628.50 

HDHP-HRA/Carveout (over 65)  Aetna 

 Single  $489.70 

 Parent/Child(ren)  $726.04 

 2 Adults  $852.81 

 Family  $1,319.43 

NJ Educators Health Plan  Aetna 

 Single  $1,113.03 

 Parent/Child(ren)  $1,810.72 

 2 Adults  $2,127.10 

 Family  $3,290.97 

 Single - Dependent Age 31  $677.01 

NJ Educators Health Plan (over 65)  Aetna 

 Single  $573.22 

 Parent/Child(ren)  $932.52 

 2 Adults  $1,095.46 
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 Family  $1,694.85 

NJ Garden State Health Plan  
 Single  

Aetna 

$986.14 

 Parent/Child(ren)  $1,604.29 

 2 Adults  $1,884.61 

 Family  $2,915.80 

 Single - Dependent Age 31  $599.84 

NJ Garden State Health Plan (over 65)  
 Single  

Aetna 

$507.87 

 Parent/Child(ren)  $826.21 

 2 Adults  $970.57 

 Family  $1,501.64 

 

Prescription  Effective 7/1/23-6/30/24 

RX  Benecard 

 Single  $205.17 

 Parent/Child(ren)  $318.44 

 2 Adults  $374.03 

 Family  $570.79 

 Single-Dependent Age 31  $163.65 

Rx - Educators Health Plan  Benecard 

 Single  $190.43 

 Parent/Child(ren)  $295.56 

 2 Adults  $347.15 

 Family  $529.78 
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Single-Dependent Age 31  $151.90 

Rx - Garden State Health Plan  Benecard 

 Single  $190.43 

 Parent/Child(ren)  $295.56 

 2 Adults  $347.15 

 Family  $529.78 

Single-Dependent Age 31  $151.90 

Dental (Active Employees)  Effective 7/1/23-6/30/25 

Dental - High Option (Active Employees)  Delta 

 Single  $52.40 

 Parent/Child(ren)  $107.42 

 2 Adults  $114.73 

 Family  $180.31 

Dental - Low Option (Active Employees)  Delta 

 Single  $25.49 

Dental (Retirees)  Effective 7/1/23-6/30/25 

Dental - High Option (Retirees)  Delta 

 Single  $60.27 

 Parent/Child(ren)  $123.53 

 2 Adults  $131.94 

 Family  $207.36 

Dental - Low Option (Retirees)  Delta 

 Single  $29.31 

 

D.  REPORTS 
 

1. Upon recommendation of the Superintendent of Schools approval by the Board of Education of the 



 
June 12, 2023 

Public Session 
 
 

21 
 

acceptance of the HIB Report ending June 12, 2023. 
 

2. Harassment, Intimidation and Bullying 
 
 “Whereas, pursuant to Board Policy and the requirements of N.J.S.A. 18A:37-17(b)(6)(c), at its 

meeting on May 8, 2023, the Superintendent reported HIB Incident Number(s) 050, 051, 052, 053, 
054 to the Board; and 

 
 Whereas, on May 10, 2023 the parents and/or guardians of the students who are parties to the 

investigation received information about the investigation pursuant to N.J.S.A. 18A:37-17(b)(6)(d); 
and 

 
 Now, therefore, be it Resolved that the Board affirms the decision of the Superintendent concerning 

HIB Incident Number(s) 050, 051, 052, 053, 054 for the 2022-2023 school year for the reasons 
conveyed to the Board.” 

 
3. Upon recommendation of the Superintendent of Schools acceptance by the Board of Education of the 

2021-2022 School Self-Assessment for Determining Grades under the Anti-Bullying Rights Act for 
the District (76) and for individual schools: 

 
School Grade School  Grade 

West Orange High  78 Mt. Pleasant Elementary 77 

Edison Middle  75 Kelly Elementary 76 

Roosevelt Middle  74 Redwood Elementary 77 

Gregory Elementary  71 St. Cloud Elementary 74 

Hazel Elementary  76 Washington Elementary 74 

Liberty Middle  78 Betty Maddalena Early Learning Center 77 

            *78 maximum 
 

XI.  PETITIONS AND HEARINGS OF CITIZENS 
 

XII. NEXT BOARD MEETING to be held at 7:30 p.m. on July 17, 2023 at West Orange High School. 
 
XIII. EXECUTIVE SESSION (as deemed necessary)  
 
 WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 

closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous 
confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
XIV. ADJOURNMENT  



HourlyandPerDiemRates.2023.7.1.kmw 

West Orange Public Schools 
 

HOURLY AND PER DIEM RATES 2023-2024 
Effective 7/1/2023 

 

CATEGORY AMOUNT 

Substitutes: 

Standard  
(1-20 days) 

Long Term Substitute 
21-60 days 

(Vacancy Coverage) 

Leave Replacement 
21-60 days 

(Leave of Absence Coverage) 

Teachers (CE, CEAS, Standard, Substitute) 
If preparing lesson plans/communicating w/parents 

Administrators 
Nurses 

Administrative Assistants 
Custodians 

$160.00/day 
$200.00/day 
$500.00/day 
$250.00/day 

   $98.91/day 
$15.00/hour 

 

BA $351.00 
MA $375.00 

 
 
 

BA $351.00 
MA $375.00 

Home Instruction, Test Preparation & In-Service 
Instructors 
 

$82.24/hour**  

Intramural Sports, Summer Workshops, 
Curriculum Council, Curriculum Writing & after-
hours language translation 
 

$43.93/hour**  

Paraprofessionals to provide student assistance for 
afterschool activities/sports 
 

$25.91/hour**  

Official Chaperones (school dances & other co-
educational social activities) & State Music 
Auditions 
 

$135.18/evening**  

Overnight Chaperones 
 

$238.82/evening**  

School Counselor Summer Work (per diem) 
 

$450.61 per day**  

Building Principal Coverage by District Supervisor 
 

$250.00 per day  

Lunch Aides (not to exceed assigned hours) 
 

$20.62 per hour   

Clerical Aides (not to exceed 7 hours / day) 
 

Greeters 
 

Residency Officers 
 

Security (PT) 
 

$21.27 per hour  
 

$21.27 per hour 
 

$34.08 per hour  
 

$27.01 per hour 

 

Student Help 
 

$14.13 per hour 
 

 

Transportation Allowance  
(prevailing approved rate NJ OMB) 
 

$.47 mile  

 

County Substitute Certificates may be issued for a 5-year period but the holder can serve no more than 20 consecutive 
days in the same position in one school district during the school year.  Such certificate, which is issued by the County 
Superintendent of Schools, carries none of the accrued benefits, such as pension and tenure, to which a regularly-
employed teacher is entitled.  
 

 **WOEA-Negotiated (Rates may be adjusted upon ratification of collective bargaining agreement) 
 

BOARD APPROVED: 

  



Reappointments Hourly Staff
2023-2024 School Year

Location Last Name First Name Job Title
Hourly

Rate Hours
Central Office YANNUZZI FRANK ATTENDANCE OFFICERS  - 12 mths $34.08 not to exceed 7
Central Office ZAWACKI DAVID ATTENDANCE OFFICERS  - 12 mths $34.08 not to exceed 7

Central Office DANIELS GLORIA CLERICAL AIDE - 12 mths $21.27 7
Hazel ESTEVEZ ANTHONY CLERICAL AIDE $21.27 7
Mt. Pleasant CHARLES IDALINA CLERICAL AIDE $21.27 7
Redwood OLAECHEA SARITA CLERICAL AIDE $21.27 7
St.Cloud LABRADO DEYANIRE CLERICAL AIDE $21.27 7
Washington GARCIA LESLIE CLERICAL AIDE $21.27 7
WOHS GIOVINE MARY CLERICAL AIDE - 12 mths $21.27 7
WOHS SILVESTRI NANCI CLERICAL AIDE $21.27 7
WOHS STEIN SANDRA CLERICAL AIDE $21.27 7
WOHS SUGASTE BETTY CLERICAL AIDE $21.27 7

WOHS GREEN TISHONNA GREETER $21.27 7
WOHS WARD YOLANDA GREETER $21.27 7
WOHS REDDINGTON BRIAN GREETER $21.27 7

BMELC GREEN TIFFANY LUNCH AIDE $20.62 2.5
BMELC JACKSON CAROLYN LUNCH AIDE $20.62 2.5
BMELC JACKSON VERONICA LUNCH AIDE $20.62 2.5
BMELC MARCHAN CANDY LUNCH AIDE $20.62 2.5
BMELC SILAS VERA LUNCH AIDE $20.62 2.5
BMELC SMITH EVELYN LUNCH AIDE $20.62 2.5
Edison AHRENS MICHELE LUNCH AIDE $20.62 3.5
Edison GRASSO LUANN LUNCH AIDE $20.62 3.5
Edison KABA HAJA LUNCH AIDE $20.62 3.5
Edison MCARDLE PATRICIA LUNCH AIDE $20.62 3.5
Gregory AYTCH BRANDON LUNCH AIDE $20.62 2.5
Gregory GARVIN JUANITA LUNCH AIDE $20.62 2.5
Gregory PASQUALE SUSAN LUNCH AIDE $20.62 2.5
Gregory QUIRK KATHLEEN LUNCH AIDE $20.62 2.5
Gregory THAXTER BARBARA LUNCH AIDE $20.62 2.5
Hazel ABOUELNAJA HEATHER LUNCH AIDE $20.62 2.5
Hazel BATTLE CLAUDIA LUNCH AIDE $20.62 2.5
Hazel HABERSHAM DAWN LUNCH AIDE $20.62 2.5
Hazel HESTER RACHEL LUNCH AIDE $20.62 2.5
Hazel SHUNG KAM CONNIE PUI FONG LUNCH AIDE $20.62 2.5
Hazel ZEPPI JULIA LUNCH AIDE $20.62 2.5
Kelly BOROFF LINDA LUNCH AIDE $20.62 2.5
Kelly BROWN JACQUELINE LUNCH AIDE $20.62 2.5
Kelly BUGARIN MARIA LUNCH AIDE $20.62 2.5
Kelly ENRIQUEZ AIDA LUNCH AIDE $20.62 2.75
Kelly JIN STEFANI LUNCH AIDE $20.62 2.75
Kelly MARGOTTA ANN LUNCH AIDE $20.62 2.75
Kelly PROMOLLO DONNA LUNCH AIDE $20.62 2.75
Kelly QUERQUES MARIA LUNCH AIDE $20.62 2.75
Liberty DE ZAO CHRISTINE LUNCH AIDE $20.62 2.5
Mt Pleasant COOPER FIANA LUNCH AIDE $20.62 2.5
Mt Pleasant HARDY SHENNELL LUNCH AIDE $20.62 2.5
Mt Pleasant JOSEY NICOLE LUNCH AIDE $20.62 2.5

Board approved June 12, 2023



Reappointments Hourly Staff
2023-2024 School Year

Location Last Name First Name Job Title
Hourly

Rate Hours
Mt Pleasant RIOS LAURA LUNCH AIDE $20.62 2.5
Mt Pleasant SALAZAR MONICA LUNCH AIDE $20.62 2.5
Mt Pleasant TINEO JESSICA LUNCH AIDE $20.62 2.5
Redwood DIAZ-VILCACHAGUA ROCIO LUNCH AIDE $20.62 2.5
Redwood GIBSON ANDRE LUNCH AIDE $20.62 2.5
Redwood PASQUALE MICHELE LUNCH AIDE $20.62 2.5
Redwood PALMIERI GAYLE LUNCH AIDE $20.62 2.5
Redwood STEFANELLI PATRICIA LUNCH AIDE $20.62 2.5
Redwood TERLEUS CERILIA LUNCH AIDE $20.62 2.5
Roosevelt HENRIQUEZ MARIA LUNCH AIDE $20.62 2.5
Roosevelt KELLY JOHN LUNCH AIDE $20.62 2.5
St. Cloud BAZAN HEATHER LUNCH AIDE $20.62 2.5
St. Cloud BRADY DIANE LUNCH AIDE $20.62 2.5
St. Cloud DAVENPORT ALLYSON LUNCH AIDE $20.62 2.5
St. Cloud DELLACQUA DONA LUNCH AIDE $20.62 2.5
St. Cloud DUARTE SUSAN LUNCH AIDE $20.62 2.5
St. Cloud RODRIGUEZ MARLENY LUNCH AIDE $20.62 2.5
Washington FORSHAW SANDRA LUNCH AIDE $20.62 2.5
Washington GONZALEZ THALIA LUNCH AIDE $20.62 2.5
Washington GRAY KRISTY LUNCH AIDE $20.62 2.5
Washington GUZMAN MARLENE LUNCH AIDE $20.62 2.5
Washington MOHABIR MELISSA LUNCH AIDE $20.62 2.5
Washington TERRERO ANGELA LUNCH AIDE $20.62 2.5
Washington WERNER JOANNE LUNCH AIDE $20.62 2.5

Washington GREEN BRIAN P/T SECURITY GUARD $27.01 7

Board approved June 12, 2023



 2023-2024 Reappointments: Unaffiliated Staff

Location Last Name First Name Job Title Base Salary longevity Stipends Salary FTE %
Central Office CIMMINO MICHAEL Director of B&G $141,894.00 $141,894.00 100.00
Central Office CUMMING CYNTHIA Coord Communic. Serv $51,128.00 $51,128.00 40.00
Central Office FLORES ANA MARIA Assistant Business Administrator $140,597.00 $140,597.00 100.00
Central Office GOGERTY-FITZGERALD KRISTIN Executive Director of Special Services $171,550.00 $9,254.00 $180,804.00 100.00
Central Office HUGHES ELIZABETH Executive Asst $104,472.00 $1,338.31 $105,810.31 100.00
Central Office JOHNSON DESHAWN Executive Asst $88,400.00 $88,400.00 100.00
Central Office MUNOZ NICHOLAS Assistant Director of B&G $92,777.00 $92,777.00 100.00
Central Office PAPA ELIZABETH Executive Asst $91,201.00 $6,530.00 $97,731.00 100.00
Central Office POLLINS TAMIKA Director of DEAI $172,058.00 $172,058.00 100.00
Central Office ROMBERGER DARELENE Business Office Manager $124,800.00 $124,800.00 100.00
Central Office SANTIAGO FILIPE Director of  Technology and Administrative Services $181,477.00 $10,679.00 $192,156.00 100.00
Transportation COHEN GREGORY Director of Transportation $110,000.00 $110,000.00 100.00

Board approved June 12, 2023



2023-2024 Additional Assignments 
 

Board approved June 12, 2023 
 

Name Location Position Stipend Effective Dates 

Tracey Gordon Roosevelt Curriculum Council $43.93 per hour 
as assigned 

2023-2024 

Jennifer Paull Redwood Curriculum Council $43.93 per hour 
as assigned 

2023-2024 

Lisa Rodino Washington Curriculum Council $43.93 per hour 
as assigned 

2023-2024 

Greg Saul WOHS Curriculum Council $43.93 per hour 
as assigned 

2023-2024 

Danielle Secola Redwood Curriculum Council $43.93 per hour 
as assigned 

2023-2024 

Timothy Allen Buildings & Grounds Grounds Lead and Snow Brigade Captain $5,000 2023-2024 

Janine Sullivan WOHS Institute of Humanities Coordinator $4,760.70 2023-2024 

Jessica Nuzzi WOHS Institute of Math & Science Coordinator $4,760.70 2023-2024 

Leslie Bagen WOHS Math Lead Teacher: Grades 9-12 $3,000 2023-2024 

Wioletta Baluta Edison Math Lead Teacher: Grade 6 $3,000 2023-2024 

Nicole Eoon Roosevelt Math Lead Teacher: Grade 8 $3,000 2023-2024 

SueAnn Kolkka Liberty Math Lead Teacher: Grade 7 $3,000 2023-2024 

Cristina Delaney WOHS Math Lead Teacher: Grades 9-12 $3,000 2023-2024 

Montrisa Bradford WOHS Naviance 9-12 Communications $1,104.44 2023-2024 

Mary Kehoe WOHS ACT Counselor $1,324 2023-2024 

Mary Kehoe WOHS SAT Counselor $1,324 2023-2024 

Louis Pallante WOHS AP Counselor $2,789 2023-2024 

Karen Peyragrosse Roosevelt Naviance Coordinator Middle School $4,670.70 2023-2024 

Rachel Rosen WOHS Naviance 9-12 College & Career Planning $3,656.26 2023-2024 
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Department Title of Project Writer’s Name Location Stipend/Rate of Pay 

Mathematics K-5 
Mathematics Curriculum 
Grade K 

Jennifer Catalano Washington $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade K 

Miriam Kargbo-Jackson Redwood $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 1 

Kim Roman Gregory $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 1 

Lisa Brattoli Kelly $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 2 

Emma Pacifico St. Cloud $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 2 

Jeannie Kivlon Hazel $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 3 

Michelle Ferreira Gregory $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 3 

Danielle Marino Gregory $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 4 

Jenn Paull Redwood $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 4 

Christie Landau Redwood $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 5 

Patricia Burke Redwood $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Grade 5 

Brittany Dietz CO $43.93 per hour 
not to exceed 30 hours 

 
Mathematics Curriculum 
Special Education Grades K-2 

Fanny Velandia Redwood $43.93 per hour 
not to exceed 15 hours 

 
Mathematics Curriculum 
Special Education Grades 3-5 

Lisa Rodino Washington $43.93 per hour 
not to exceed 15 hours 

 
 
 

 
 



 2023-2024 Substitute Reappointments

Last First CertCode Administrator Teacher Para
Admn 

Assistant
Lunch 
Aide Nurse Custodian

Abdelhamid Salwa Standard X X

Arceo Alejandro Substitute X
Achebe Chinelo Substitute    X
Andrasko JoAnn Standard X
Appleyard John Substitute X X X
Ascherl Mary Substitute X X
Atherton-Dyson Diedre Substitute X X  
Badilla Karina N/A X
Balthazar Deborah Substitute X X
Band Hetty N/A X  
Bannon Julie Substitute X X
Barta Nancy Standard X X
Baskin Ebony Substitute X
Berger Christopher Substitute X  
Bianco Peter N/A X
Bodner Ellen Standard X X X X
Boronat Loretta Standard X
Brickman Selene Substitute X X   
Camacho Karla Substitute X X X
Carmona Jennica Substitute X
Casalino James Standard X
Charles Ronald Substitute X X X X
Coppola Glen Substitute X  
Coppola Kenneth Substitute X X
Coppola Ryan Substitute X X
Corrado Frank Standard X
Crawley Sandra Substitute  X  X
Dave Mandar CE X
Dave Mudita Substitute X X
DeCarlo Marguerite Standard X
DeRosa Frank N/A X
DeVivo Karen N/A X X
Duncan Edward Substitute X
Exil Claudette Substitute X X X
Ficarra Edward N/A X
Fine Shelley Standard X  
Forgione Suzanne Standard  X
Frankfort Willem Substitute X X
Galate Cynthia Standard X
Garcia Marvin Standard X
Garcia Theresa Standard X
Gerstle Brad Standard X
Guiliano Mark Substitute X
Giordano Tammy Standard X  
Hernandez Miguel Standard X    
Hughes Teresha CE X   
Jackson Alicia Substitute X   
Jackson Willem Standard X
Jacobs Devon N/A X
Jaeger Susan N/A X X
Jocelyn Evelyne N/A   X
Jones Tracey CE X
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 2023-2024 Substitute Reappointments

Last First CertCode Administrator Teacher Para
Admn 

Assistant
Lunch 
Aide Nurse Custodian

Kelly Patricia Substitute X X
Khan-Watson Hasiffa N/A X
Kipple Cherie Substitute X
Kivlon Barbara Standard X
Leon Annellisse Substitute X   
Le Donne Teresa Substitute X X X
Lesly Mark Standard X
Levitt Eileen Substitute X X
Marcelin Amanda Substitute X X X
Marcellus Jusnold N/A X
McClean Malaika Standard X X
McNeil Debra Substitute X  
McPherson Ryan Substitute X
Medlin Jay Standard X    
Minde Sonia Standard X X  
Mitchell Sam Substitute X
Montgomery Maria Standard X
Morales Yaili N/A X
Moss Kayla Substitute X  
Moss Kellie N/A   X X
Naughton Ellen Standard X 
Nelson-Kingston Nichole CE X
Newlin Cynthia N/A   X  
Odom Virginia Standard X
Pacheco Patricia Substitute X X  
Panasovich Celia Substitute X X
Payne Patricia Substitute X
Perkins Ellen Substitute X  X
Pollara Joanne Standard X
Polizzano Patricia Substitute X
Procopio Julia Substitute  X X  
Pucci Kenneth Standard X X
Puelles Karin N/A X
Quirk Stephen N/A   X
Reeder Alan Standard X   
Reilly Kevin Standard X
Rendon Melissa CEAS X   
Rosenberg Janey Standard X
Ryan Joseph Substitute X
Salazar Luis N/A X
Sandella Karen Standard X X  
Sannicandro Linda Substitute X
Savitz Sheldon Substitute X X
Sharkey Deborah Standard X
Silvestri* Nanci N/A X
Simms Debra Standard X  
Simon Stephen CE X X
Sinha Marie Substitute X X
Spitzer Kaitlyn Substitute X
Stanziale Maria Standard X X
Staum Nancy Substitute X X
Stevenson Stephanie Substitute X X
Sudol Lynn Standard X X
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 2023-2024 Substitute Reappointments

Last First CertCode Administrator Teacher Para
Admn 

Assistant
Lunch 
Aide Nurse Custodian

Sylvester Linda Substitute X X X
Temple Brian Substitute X X
Temple Liza Substitute X X X X
Torrice Volpe Liana Substitute X X X
Tucci Virginia Standard X X
Ubozoh Nnaemeka Substitute X X
Umegbolu Alvin Substitute X X
Walser Jarrett Substitute X X
Warshaw Susan Standard X X   
Warren Hayes Yvette Substitute X
Weinstein Fred Standard X
Weisblatt Lori Substitute X
Wergeland Krista Substitute X X
West Debra Substitute X
Wicks Alyssa Substitute X   
Zarillo Lynda N/A X  
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Additional Summer Assignments 

Board approved June 12, 2023 

 

Name Location Position Stipend / Rate of Pay Effective 
Dates 

Lori Bollotta WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Catherine Connors WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Francesca Hoffer WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Jacqueline Kaiser WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

James Matsakis WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Anllileny Rosario WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Danaayaal Salaam WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Sandra Ugbenin WOHS Educere Supplemental Support $55.20 per hour 
not to exceed 15 hours 

6/30; 7/7, 14, 
21, 28, 2023 

Aaron Carr Liberty Extended School Year: 
Security Guard 

$35.04 per hour 
not to exceed 5 hours per day 

6/26/23 - 
7/28/23 

Eleonora 
Ackerman 

Roosevelt Integrated Acceleration Academics 
Program Grades 1-5, School Nurse 

$60.70 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Brandi Brennan Washington Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Anton Carrera Edison Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Debra Cohen WOHS Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

KellyAnne 
Gambuti 

Kelly Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Matthew Gervasio Kelly Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Dave Marion Kelly Integrated Acceleration Academics 
Program Grades 1-5, Principal 

$1,000* 7/31/23 - 
8/24/23 

Kimberly 
MacDonald 

Kelly Integrated Acceleration Academics 
Program Grades 1-5, Substitute 

$55.20 per hour* 
as assigned 

7/31/23 - 
8/24/23 

Terresa Nigro Hazel Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Rosemary Pepi-
Martos 

Hazel Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Stephanie Ross Kelly Integrated Acceleration Academics 
Program Grades 1-5, Coordinator 

$4,760.70* 7/31/23 - 
8/24/23 



Additional Summer Assignments 

Board approved June 12, 2023 

Name Location Position Stipend / Rate of Pay Effective 
Dates 

Michael Schiavo Washington Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Leanore Sparno ECLC Integrated Acceleration Academics 
Program Grades 1-5, Substitute 

$55.20 per hour* 
as assigned 

7/31/23 - 
8/24/23 

Marjhani Simpson Redwood Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Leslie Taylor Hazel Integrated Acceleration Academics 
Program Grades 1-5, Teacher 

$55.20 per hour* 
not to exceed 4 hours per day 

7/31/23 - 
8/24/23 

Katelyn Antico WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 78 hours 

7/5/23 - 
8/31/23 

Nicole Eoon Roosevelt Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 45 hours 

7/5/23 - 
8/31/23 

Katherine Garcia WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

Francesca Hoffer WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

SueAnn Kolkka Liberty Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 16 hours 

7/5/23 - 
8/31/23 

Robert Lomoriello WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

James Matsakis WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

Kenneth Nolan Liberty Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 60 hours 

7/5/23 - 
8/31/23 

Jessica Nuzzi WOHS Math Summer Academic Support 
Grades 6-12, Coordinator 

$55.20 per hour 
not to exceed 91 hours 

7/5/23 - 
8/31/23 

Shrina Patel Roosevelt Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

Lauren Peacock Roosevelt Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 16 hours 

7/5/23 - 
8/31/23 

Jonathan Tick WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

Caniece Williams WOHS Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 90 hours 

7/5/23 - 
8/31/23 

Kevin Wilton Edison Math Summer Academic Support 
Grades 6-12, Instructor 

$55.20 per hour 
not to exceed 30 hours 

7/5/23 - 
8/31/23 

Rebecca Beutel Redwood Social Emotional Learning Program: 
Grades K-5 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Sarah McIntoch St. Cloud Social Emotional Learning Program: 
Grades K-5 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Lisa Struncis Mt. Pleasant Social Emotional Learning Program: 
Grades K-5 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 



Additional Summer Assignments 

Board approved June 12, 2023 

Name Location Position Stipend / Rate of Pay Effective 
Dates 

Rene Wells Washington Social Emotional Learning Program: 
Grades K-5 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Pamela Halstead-
Stewart 

Edison Social Emotional Learning Program: 
Grade 6 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Jeffrey Lafoon Edison Social Emotional Learning Program: 
Grade 6 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Taylor Welsh Roosevelt Social Emotional Learning Program: 
Grades 7-8 

$55.20 per hour 
not to exceed 4 hours per week 

6/28/23 - 
7/27/23 

Yanira Escobar 
Edison 

WOHS Summer Enrichment: 
Paraprofessional ESL Grade 1 / 

Substitute 

$27.00 per hour  
as paraprofessional not to exceed 4 hours 

$47.00 per hour  
as substitute when assigned 

6/26/23 - 
7/21/23 

Michael Falzarano 
Kelly 

WOHS Summer Enrichment: 
Baseball Skills / Extended Day 

$47.00 per hour 
not to exceed 8 hours per day 

amended from 4 

6/26/23 - 
7/21/23 

Gloria Cinelli 
BMELC 

WOHS Summer Enrichment: 
Paraprofessional 

$27.00 per hour  
as paraprofessional not to exceed 5 hours 

6/26/23 - 
7/21/23 

Tuli Roy-Kirwan 
Redwood 

WOHS Summer Enrichment: 
Paraprofessional 

$27.00 per hour  
as paraprofessional not to exceed 5 hours 

amended from 4 hours 

6/26/23 - 
7/21/23 

Marjhani Simpson 
Redwood 

WOHS Summer Enrichment: 
Paraprofessional 

$27.00 per hour  
as paraprofessional not to exceed 5 hours 

6/26/23 - 
7/21/23 

Justin Voltaire 
OOD 

WOHS Summer Enrichment: 
Paraprofessional 

$27.00 per hour  
as paraprofessional not to exceed 5 hours 

6/26/23 - 
7/21/23 

Alexa Tammone 
Liberty 

WOHS Summer Enrichment: 
Substitute 

$47.00 per hour 
not to exceed 4 hours per day as assigned 

6/26/23 - 
7/21/23 

Lori Bollotta WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Catherine Connors WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Anna D’Elia WOHS Summer Institute Counselor $55.20 per hour 
not to exceed 80 hours 

6/27/23 – 
8/3/23 

Francesca Hoffer WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Jacqueline Kaiser WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

James Matsakis WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Dana Peart WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Bryan Ribardo WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 



Additional Summer Assignments 

Board approved June 12, 2023 

Name Location Position Stipend / Rate of Pay Effective 
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Anllileny Roario WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Danaayaal Salaam WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Sandra Ugbenin WOHS Summer Institute Instructor $55.20 per hour 
not to exceed 95 hours 

6/27/23 – 
8/3/23 

Cindy Celi WOHS Summer Printing Projects $327.82 per diem 
not to exceed 5 days 

7/5/23 – 
8/31/23 

Anthony Prasa, Jr. WOHS Summer Printing Projects $327.82 per diem 
not to exceed 5 days 

7/5/23 – 
8/31/23 

Salma Hassan WOHS Summer STEP UP Program $55.20 per hour 
not to exceed 52 hours 

6/26/23 - 
7/20/23 

Charles Manzo WOHS Summer STEP UP Program $55.20 per hour 
not to exceed 52 hours 

6/26/23 - 
7/20/23 

Jeffrey Mazurek WOHS Summer STEP UP Program 
Substitute 

$55.20 per hour 
not to exceed 20 hours 

6/26/23 - 
7/20/23 

Sharon Ortiz WOHS Summer STEP UP Program $55.20 per hour 
not to exceed 52 hours 

6/26/23 - 
7/20/23 

Tiffany Rodriguez WOHS Summer STEP UP Program $55.20 per hour 
not to exceed 52 hours 

6/26/23 - 
7/20/23 

Christopher 
Barrino 

Buildings & 
Grounds 

Summer Student Custodial Help $14.13 per hour 
not to exceed 5 hours per day 

7/5/23 – 
8/15/23 

Matthew Barrino Buildings & 
Grounds 

Summer Student Custodial Help $14.13 per hour 
not to exceed 5 hours per day 

7/5/23 – 
8/15/23 

Jayden Cherubin Buildings & 
Grounds 

Summer Student Custodial Help $14.13 per hour 
not to exceed 5 hours per day 

7/5/23 – 
8/15/23 

Rodrigo Esquivel Buildings & 
Grounds 

Summer Student Custodial Help $14.13 per hour 
not to exceed 5 hours per day 

7/5/23 – 
8/15/23 

Darren Guarnizo Buildings & 
Grounds 

Summer Student Custodial Help $14.13 per hour 
not to exceed 5 hours per day 

7/5/23 – 
8/15/23 

Nancy Mullin WOHS Supervisor Summer Work $500 per diem 
not to exceed 3 days 

7/5/23 – 
8/31/23 

Jodie Goldstein WOHS Transition Coordinator 
Summer Assignment 

$55.20 per hour 
not to exceed 40 hours 

6/26/23 - 
8/31/23 

 *Funded via ARP ESSER III 



 2023 Summer CST Assignments

First Name Last Name Position District/Preschool Assignment Rate of Pay Not to 
Exceed Dates

Jennifer  Blume General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Jennifer Andrade Speech Therapist District Case Management $72.23 per hour 50 6/26/23-8/31/23
Jennifer Andrade Speech Therapist District Evaluations $225.32 per evaluation 20 6/26/23-8/31/24
Jennifer Andrade Speech Therapist Preschool Case Management $72.23 per hour 50 6/26/23-8/31/25
Jennifer Andrade Speech Therapist Preschool Evaluations $225.32 per evaluation 20 6/26/23-8/31/23
Simona Ascher Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Kristen Azzato General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Andrea Brower Gen Ed/Spec. Ed Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Tara Capra General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Jessica Cicerone Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Debra Coen General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Todd Cohen Learning Consultant District Evaluations $225.32 per evaluation 30 6/26/23-8/31/23
Todd Cohen Learning Consultant District Case Management $72.23 per hour 125 6/26/23-8/31/23
Shannon Core Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Danielle Cuozzo Occupational Therapist District Evaluations $225.32 per evaluation 50 6/26/23-8/31/23
Danielle Cuozzo Occupational Therapist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Danielle Cuozzo Occupational Therapist Preschool Evaluations $225.32 per evaluation 50 6/26/23-8/31/24
Danielle Cuozzo Occupational Therapist Preschool Case Management $72.23 per hour 30 6/26/23-8/31/25
Nicole DalleMolle School Psychologist District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Nicole DalleMolle School Psychologist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Nicole DalleMolle School Psychologist Preschool Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Nicole DalleMolle School Psychologist Preschool Case Management $72.23 per hour 30 6/26/23-8/31/23
Mallory DeMarco Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Lori DeRosa General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Erika DeVos Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Kelly Dower Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Amy Drost School Psychologist District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Amy Drost School Psychologist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Molly Eisen Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Danielle Emmolo Speech Therapist District Evaluations $225.32 per evaluation 20 6/26/23-8/31/23
Danielle Emmolo Speech Therapist District Case Management $72.23 per hour 50 6/26/23-8/31/23
Christina Ferinde Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
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 2023 Summer CST Assignments

First Name Last Name Position District/Preschool Assignment Rate of Pay Not to 
Exceed Dates

Kim Fields-Murphy Speech Therapist District Evaluations $225.32 per evaluation 20 6/26/23-8/31/23
Kim Fields-Murphy Speech Therapist District Case Management $72.23 per hour 50 6/26/23-8/31/23
Corinn Giaquinto General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Jodie Goldstein Transition Coordinator District Summer Transition Plan $49.98 per hour 40 6/26/23-8/31/23
Nicole Handler School Psychologist District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Nicole Handler School Psychologist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Katherine Hedlund Occupational Therapist District Evaluations $225.32 per evaluation 50 6/26/23-8/31/23
Katherine Hedlund Occupational Therapist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Katherine Hedlund Occupational Therapist Preschool Evaluations $225.32 per evaluation 50 6/26/23-8/31/23
Katherine Hedlund Occupational Therapist Preschool Case Management $72.23 per hour 30 6/26/23-8/31/23
Colleen Horan Speech Therapist District Evaluations $225.32 per evaluation 20 6/26/23-8/31/23
Colleen Horan Speech Therapist District Case Management $72.23 per hour 50 6/26/23-8/31/23
Maria Lauricella Learning Consultant District Evaluations $225.32 per evaluation 30 6/26/23-8/31/23
Maria Lauricella Learning Consultant District Case Management $72.23 per hour 125 6/26/23-8/31/23
Maria Lauricella Learning Consultant Preschool Evaluations $225.32 per evaluation 30 6/26/23-8/31/24
Maria Lauricella Learning Consultant Preschool Case Management $72.23 per hour 125 6/26/23-8/31/25
Suzanne Lee School Psychologist District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Suzanne Lee School Psychologist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Karen Lott General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Melissa Malfettano General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Charles Manzo Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Jennifer Marchese Gen. Ed./Spec Ed Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Stacy Marcus Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Amanda Massaker School Psychologist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Amanda Massaker School Psychologist District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Amanda Massaker School Psychologist Preschool Case Management $72.23 per hour 30 6/26/23-8/31/23
Amanda Massaker School Psychologist Preschool Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Arielle Mazurek Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Kristin Mindo Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Cindy Newell School Social Worker District Case Management $72.23 per hour 100 6/26/23-8/31/23
Cindy Newell School Social Worker District Evaluations $225.32 per evaluation 30 6/26/23-8/31/23
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 2023 Summer CST Assignments

First Name Last Name Position District/Preschool Assignment Rate of Pay Not to 
Exceed Dates

Jennifer Paul General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Rosemary Pepi-Martos General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Elizabeth Rubin Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Lexi Scalici Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Ahmad Sehwail General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Jacqueline Smeragliuolo Speech Therapist Preschool Case Management $72.23 per hour 50 6/26/23-8/31/23
Jacqueline Smeragliuolo Speech Therapist Preschool Evaluations $225.32 per evaluation 20 6/26/23-8/31/23
Maryann Solimo Special Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
Meryl Tillis Social Worker Preschool Evaluations $225.32 per evaluation 30 6/26/23-8/31/23
Meryl Tillis Social Worker Preschool Case Management $72.23 per hour 100 6/26/23-8/31/23
Shaina Weitz Occupational Therapist District Evaluations $225.32 per evaluation 50 6/26/23-8/31/23
Shaina Weitz Occupational Therapist District Case Management $72.23 per hour 30 6/26/23-8/31/23
Shaina Weitz Occupational Therapist Preschool Evaluations $225.32 per evaluation 50 6/26/23-8/31/23
Shaina Weitz Occupational Therapist Preschool Case Management $72.23 per hour 30 6/26/23-8/31/25
Shari Whitman School Social Worker District Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Shari Whitman School Social Worker District Case Management $72.23 per hour 30 6/26/23-8/31/23
Shari Whitman School Social Worker Preschool Evaluations $225.32 per evaluation 100 6/26/23-8/31/23
Shari Whitman School Social Worker Preschool Case Management $72.23 per hour 30 6/26/23-8/31/23
Kimberly Wilson General Ed. Teacher District Teacher Meetings $43.08 per hour 25 6/26/23-8/31/23
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2023
School Counselor Summer Assignments

First Last Location Position Stipend/Rate of Pay Effective Dates

Amanda James Gregory Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Delisa Jackson Hazel Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Florence Chirichiello Kelly Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Lisa Struncis Mt. Pleasant Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Rebecca Beutel Redwood Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Sarah McIntosh St. Cloud Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Rene Wells Washington Counselor

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Pamela Halstead-Stewart Edison Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Jeffrey Lafoon Edison Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Stephanie Nesbitt Liberty Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Lauren Volpe Liberty Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Karen Peyragrosse Roosevelt Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Taylor Welsh Roosevelt Counselor

$450.61 per diem
not to exceed  10 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Maitry Sewnath Middle Schools SAC

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/22
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2023
School Counselor Summer Assignments

First Last Location Position Stipend/Rate of Pay Effective Dates

Aldo Casale WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Anna D'Elia WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Madelin Fernandez-Perez WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Kathryn Furey WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Manuela Gonnella WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Mary Kehoe WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Guerlyne Nicolas-Millington WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Louis Pallante WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Rachel Rosen WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Rossanna Santos WOHS Counselor

$450.61 per diem
not to exceed 2 days June

8 days July-August
as assigned

6/23/23 - 6/30/23
7/5/23 - 7/31/23
8/1/23 - 8/31/23

Jaclyn Headlam WOHS SAC

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/22

Amedeo Chirichiello WOHS SAC

$450.61 per diem
not to exceed 3 days

as assigned
7/5/23 - 7/31/23
8/1/23 - 8/31/22
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2023-2024 Extended School Year Assignments 
Effective Dates: 6/26/2023 – 7/28/2023 
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Name Location Position Assignment Stipend/Rate of Pay 

Lee Cohen Kelly Coordinator PreK to Grade 5 $7,750 
not to exceed 20 hours per week 

Sanhita Kar Liberty Coordinator Grades 6 to 12; 18-21 
Program 

$7,750 
not to exceed 20 hours per week 

Megan Comery BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Janine Duarte BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Matthew Talbot BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Gabriela Jerez BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Ashley Kuglin BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Kaylin Holt BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Nichole Kingston BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Judy Gorski BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Giulia Catanzariti BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Tamara Radyuk-
Smith 

BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Gloria Cinelli BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Anna Tong BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Elizabeth Cohen  BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Heather Shaw  BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Khaliquah Davis  BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Nermein Boktor  BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 



2023-2024 Extended School Year Assignments 
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Name Location Position Assignment Stipend/Rate of Pay 

Dana Mehelaris BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Sabian Hassan BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Lauren Porter  BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Aliya Barnes BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Ashely Fiory BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Stephanie Mundy BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

George Hernandez-
Benitez 

BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Duane Dyson  BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Elizabeth Rubin  BMELC Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Carol Stallings  BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Susan Castanza BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Amanda Marcelin BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Yossi Perez BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Mary Beth Sabates BMELC Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Dara Soberman  BMELC Speech/Language 
Specialist 

Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Leslie Dessources BMELC Speech/Language 
Specialist 

Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Connie Kim  BMELC Occupational 
Therapist 

Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Linda Connolly-
Schoner  

BMELC Nurse Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 
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Name Location Position Assignment Stipend/Rate of Pay 

Meredith Johnson  BMELC
/Kelly 

BCBA Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Sarita Olaechea Kelly Clerical Aide Elementary $21.27 per hour 
not to exceed 20 hours per week 

Krista Johnson  Kelly Teacher Primary Autism 1 $55.20 per hour 
not to exceed 20 hours per week 

Lauren McBrinn Kelly Teacher Primary Autism $55.20 per hour 
not to exceed 20 hours per week 

Lorelie Velasquez Kelly Paraprofessional Primary Autism 1 $25.91 per hour 
not to exceed 20 hours per week 

Cheryl Young-James Kelly Paraprofessional Primary Autism 1 $25.91 per hour 
not to exceed 20 hours per week 

Silvana Siuguenas Kelly Paraprofessional Primary Autism 1 $25.91 per hour 
not to exceed 20 hours per week 

Sanya Jeffrey-Mehta  Kelly Paraprofessional Primary Autism 1 $25.91 per hour 
not to exceed 20 hours per week 

Anna Priolo Kelly Paraprofessional Primary Autism 1 $25.91 per hour 
not to exceed 20 hours per week 

Lauren Conahan  Kelly Teacher Primary Autism 2-3 $55.20 per hour 
not to exceed 20 hours per week 

Joann Rossi Kelly Paraprofessional Primary Autism 2-3 $25.91 per hour 
not to exceed 20 hours per week 

Diana Frazao Kelly Paraprofessional Primary Autism 2-3 $25.91 per hour 
not to exceed 20 hours per week 

Lisa Gray Kelly Paraprofessional Primary Autism 2-3 $25.91 per hour 
not to exceed 20 hours per week 

Michael Serino Kelly Teacher Primary Autism 1-2 $55.20 per hour 
not to exceed 20 hours per week 

Steven Elizare  Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 

Lisa Alston  Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 

Jenna Bleeke Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 

Denene Belton  Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 



2023-2024 Extended School Year Assignments 
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Name Location Position Assignment Stipend/Rate of Pay 

Lucy Maccarone  Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 

Shebon Clarke  Kelly Paraprofessional Primary Autism 1-2 $25.91 per hour 
not to exceed 20 hours per week 

Maria Roman  Kelly Teacher Primary 
Autism K 

Primary Autism K $55.20 per hour 
not to exceed 20 hours per week 

William Talbot  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Jean Freedman Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Bryan Hardy Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Debra Dillahunt  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Joseph Postiglione Kelly Teacher Primary Autism 3-5 $55.20 per hour 
not to exceed 20 hours per week 

Edith Morales  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Paula Correia  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Samuel Ralosky  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Anthony Romano  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Kashea Brown  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Aimee Perez Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Joe Anderson  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Christine Bingler  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Anne Marie 
Lachenauer  

Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Jessica Pacheco  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 
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John Lang  Kelly Paraprofessional Primary Autism K $25.91 per hour 
not to exceed 20 hours per week 

Ayesha Aly Ahmed Kelly Teacher Primary Autism 3-5 $55.20 per hour 
not to exceed 20 hours per week 

Liana Torrice Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Rachel Serino Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Maria Kaiser  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Honesty Gilliam  Kelly Paraprofessional Primary Autism 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Joseph Voza Kelly Teacher ID K-2 $55.20 per hour 
not to exceed 20 hours per week 

Joseph Moore Kelly Paraprofessional ID K-2 $25.91 per hour 
not to exceed 20 hours per week 

Angela Tourtounis Kelly Paraprofessional ID K-2 $25.91 per hour 
not to exceed 20 hours per week 

Eileen McQuillan Kelly Teacher ID 3-5 $55.20 per hour 
not to exceed 20 hours per week 

Engi Moussa Kelly Paraprofessional ID 3-5 $25.91 per hour 
not to exceed 20 hours per week 

Andrew Crozier  Kelly Teacher LLD K $55.20 per hour 
not to exceed 20 hours per week 

Kristen Nazzarro Kelly Paraprofessional LLD K $25.91 per hour 
not to exceed 20 hours per week 

Matthew Gervasio  Kelly Teacher LLD K $55.20 per hour 
not to exceed 20 hours per week 

Eric Garbrah Kelly Paraprofessional LLD K $25.91 per hour 
not to exceed 20 hours per week 

Tracey McCall Kelly Teacher LLD 1 $55.20 per hour 
not to exceed 20 hours per week 

Corrine Giaquinto Kelly Paraprofessional LLD 1 $25.91 per hour 
not to exceed 20 hours per week 

Lisa Quinlan  Kelly Paraprofessional LLD 1 $25.91 per hour 
not to exceed 20 hours per week 
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Patricia Rudy Kelly Teacher LLD 2 $55.20 per hour 
not to exceed 20 hours per week 

Bonnie Goodman Kelly Paraprofessional LLD 2 $25.91 per hour 
not to exceed 20 hours per week 

Elizabeth Heffner  Kelly Paraprofessional LLD 2 $25.91 per hour 
not to exceed 20 hours per week 

Joyce Melvin  Kelly Teacher LLD 2 $55.20 per hour 
not to exceed 20 hours per week 

Madalyn Castle  Kelly Paraprofessional LLD 2 $25.91 per hour 
not to exceed 20 hours per week 

James Casalino Kelly Paraprofessional LLD 2 $25.91 per hour 
not to exceed 20 hours per week 

Danielle Massot Kelly Teacher LLD 3 $55.20 per hour 
not to exceed 20 hours per week 

Darlene Madden  Kelly Paraprofessional LLD 3 $25.91 per hour 
not to exceed 20 hours per week 

Kelly Clancy  Kelly Teacher LLD 3 $55.20 per hour 
not to exceed 20 hours per week 

Alexa Friedman  Kelly Paraprofessional LLD 3 $25.91 per hour 
not to exceed 20 hours per week 

Nicole Kuser  Kelly Teacher LLD 4 $55.20 per hour 
not to exceed 20 hours per week 

Kim Williams  Kelly Paraprofessional LLD 4 $25.91 per hour 
not to exceed 20 hours per week 

Luciana Schiner  Kelly Paraprofessional LLD 4 $25.91 per hour 
not to exceed 20 hours per week 

Kim MacDonald Kelly Teacher LLD 4 $55.20 per hour 
not to exceed 20 hours per week 

Movita Miller  Kelly Paraprofessional LLD 4 $25.91 per hour 
not to exceed 20 hours per week 

Alyssa Rogers  Kelly Teacher LLD 5 $55.20 per hour 
not to exceed 20 hours per week 

Leanore Sparno  Kelly Paraprofessional LLD 5 $25.91 per hour 
not to exceed 20 hours per week 

KalyAnn Gambuti  Kelly Teacher LLD 5 $55.20 per hour 
not to exceed 20 hours per week 
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Anthony Tillman  Kelly Paraprofessional LLD 5 $25.91 per hour 
not to exceed 20 hours per week 

Debra Joseph Kelly  Kelly Paraprofessional LLD 5 $25.91 per hour 
not to exceed 20 hours per week 

Janet Pereira-Spain  Kelly Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Veronica Sanders  Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Christopher Williams  Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Nerline Arens  Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Ciara Daniels  Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Nicole Suriano 
Postiglione  

Kelly Teacher Preschool Disabled $55.20 per hour 
not to exceed 20 hours per week 

Vivina Contreras Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Victoria Socci  Kelly Paraprofessional Preschool Disabled $25.91 per hour 
not to exceed 20 hours per week 

Kathleen Kelly Kelly Speech/Language 
Specialist 

Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Jean Stewart Kelly Speech/Language 
Specialist 

Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Shaina Weitz Kelly Occupational 
Therapist 

Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Danielle Cuozzo  Kelly Occupational 
Therapist 

Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Shena Brown Kelly Nurse Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Cindy Newell  Kelly Social Worker Preschool/Elementary $55.20 per hour 
not to exceed 20 hours per week 

Christine DeZao Liberty Clerical Aide Middle /High school $21.27 per hour 
not to exceed 20 hours per week 

Monica Mocarski Liberty Teacher ID 7-8 $55.20 per hour 
not to exceed 20 hours per week 
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Jennifer Ferlauto-
Wasky 

Liberty Paraprofessional ID 7-8 $25.91 per hour 
not to exceed 20 hours per week 

Patricia Christiano  Liberty Paraprofessional ID 7-8 $25.91 per hour 
not to exceed 20 hours per week 

Spyridion Mantzas Liberty Teacher ID 6 $55.20 per hour 
not to exceed 20 hours per week 

Maria DeMartinis Liberty Paraprofessional ID 6 $25.91 per hour 
not to exceed 20 hours per week 

Elba Valdes  Liberty Teacher ID 9-10 $55.20 per hour 
not to exceed 20 hours per week 

Henry Chang  Liberty Paraprofessional ID 9-10 $25.91 per hour 
not to exceed 20 hours per week 

Nafisa AlyAhmed Liberty Paraprofessional ID 9-10 $25.91 per hour 
not to exceed 20 hours per week 

Rebecca Temple Liberty Paraprofessional ID 9-10 $25.91 per hour 
not to exceed 20 hours per week 

Megan Maffettone Liberty Teacher ID 11-12 $55.20 per hour 
not to exceed 20 hours per week 

Michelle Brown  Liberty Paraprofessional ID 11-12 $25.91 per hour 
not to exceed 20 hours per week 

Erika Streeter Liberty Teacher Autism Middle School $55.20 per hour 
not to exceed 20 hours per week 

Janisia Sims Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

Miriam Gutierrez Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

Alyssa Kuglin  Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

Derek Smith  Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

John Prescott Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

Ellen Bodner  Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 

Richard Zarro  Liberty Paraprofessional Autism Middle School $25.91 per hour 
not to exceed 20 hours per week 
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Sil Bastiao  Liberty Teacher Autism High School $55.20 per hour 
not to exceed 20 hours per week 

Dine Adedjouma Liberty Paraprofessional Autism High School $25.91 per hour 
not to exceed 20 hours per week 

Kevin Wilton  Liberty Paraprofessional Autism High School $25.91 per hour 
not to exceed 20 hours per week 

Doug Jandoli  Liberty Paraprofessional Autism High School $25.91 per hour 
not to exceed 20 hours per week 

Kevin Murphy Liberty Teacher 18-21 $55.20 per hour 
not to exceed 20 hours per week 

Nancy Festa  Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Mauricio DeSouza Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Jamae Sippio Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Derek Uibelhoer Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Theresa Adams Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Bonnie Daum Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Douglas Adams Liberty Paraprofessional 18-21 $25.91 per hour 
not to exceed 20 hours per week 

Janet Wiggins  Liberty Teacher LLD 6 $55.20 per hour 
not to exceed 20 hours per week 

Alex Griscti Liberty Paraprofessional LLD 6 $25.91 per hour 
not to exceed 20 hours per week 

Jennica Baul  Liberty Paraprofessional LLD 6 $25.91 per hour 
not to exceed 20 hours per week 

Erika DeVos Liberty Teacher LLD 6 $55.20 per hour 
not to exceed 20 hours per week 

Mavis Brown  Liberty Paraprofessional LLD 6 $25.91 per hour 
not to exceed 20 hours per week 

Hannah Curran  Liberty Teacher LLD 7 $55.20 per hour 
not to exceed 20 hours per week 



2023-2024 Extended School Year Assignments 
Effective Dates: 6/26/2023 – 7/28/2023 

 

 
Board approved June 12, 2023  

 

Name Location Position Assignment Stipend/Rate of Pay 

Mara Myers Liberty Paraprofessional LLD 7 $25.91 per hour 
not to exceed 20 hours per week 

Lisa Murad  Liberty Paraprofessional LLD 7 $25.91 per hour 
not to exceed 20 hours per week 

Simona Ascher  Liberty Teacher LLD 8 $55.20 per hour 
not to exceed 20 hours per week 

Jasaan Eley Liberty Paraprofessional LLD 8 $25.91 per hour 
not to exceed 20 hours per week 

Nicholas Gonnella Liberty Paraprofessional LLD 8 $25.91 per hour 
not to exceed 20 hours per week 

Christina Ferinde Liberty Teacher LLD 8 $55.20 per hour 
not to exceed 20 hours per week 

Krista Romanshyn  Liberty Paraprofessional LLD 8 $25.91 per hour 
not to exceed 20 hours per week 

Kelly Dower  Liberty Teacher LLD 9 $55.20 per hour 
not to exceed 20 hours per week 

Jim Holik  Liberty Paraprofessional LLD 9 $25.91 per hour 
not to exceed 20 hours per week 

Ken Pucci  Liberty Paraprofessional LLD 9 $25.91 per hour 
not to exceed 20 hours per week 

Arielle Mazurek  Liberty Teacher LLD 9 $55.20 per hour 
not to exceed 20 hours per week 

Tom Tutalo Liberty Paraprofessional LLD 9 $25.91 per hour 
not to exceed 20 hours per week 

Michael Schiavo Liberty Paraprofessional LLD9 $25.91 per hour 
not to exceed 20 hours per week 

Anton Carrera  Liberty Teacher LLD 10 $55.20 per hour 
not to exceed 20 hours per week 

Tom Fortune  Liberty Paraprofessional LLD 10 $25.91 per hour 
not to exceed 20 hours per week 

Marvin Garcia  Liberty Paraprofessional LLD 10 $25.91 per hour 
not to exceed 20 hours per week 

John Tomaszewski  Liberty Teacher LLD 11-12 $55.20 per hour 
not to exceed 20 hours per week 

Luz Cubero  Liberty Paraprofessional LLD 11-12 $25.91 per hour 
not to exceed 20 hours per week 



2023-2024 Extended School Year Assignments 
Effective Dates: 6/26/2023 – 7/28/2023 

 

 
Board approved June 12, 2023  

 

Name Location Position Assignment Stipend/Rate of Pay 

Amal Kheir  Liberty Paraprofessional LLD 11-12 $25.91 per hour 
not to exceed 20 hours per week 

Kim Fields-Murphy Liberty Speech/Language 
Therapist 

Middle /High school $55.20 per hour 
not to exceed 20 hours per week 

Oluwakemi 
Aborisade  

Liberty Nurse Middle /High school $55.20 per hour 
not to exceed 20 hours per week 

Danielle Dai Liberty Social Worker Middle /High school $55.20 per hour 
not to exceed 8 hours per week 

Jodie Goldstein  Liberty Social Worker Middle /High school $55.20 per hour 
not to exceed 8 hours per week 

Julie Bannon All Substitute: 
Teacher / Para 

All As assigned 

Jessica Cicerone All Substitute: 
Teacher / Para 

All As assigned 

Todd Cohen All Substitute: 
Teacher / Para 

All As assigned 

Kayla Hunt All Substitute: 
Teacher / Para 

All As assigned 

Brandon Malki All Substitute: 
Teacher / Para 

All As assigned 

Lauren Mensah All Substitute: 
Teacher / Para 

All As assigned 

Stephanie Prado All Substitute: 
Teacher / Para 

All As assigned 

Leonore Sparno All Substitute: 
Teacher / Para 

All As assigned 

Alyssa Wicks All Substitute: 
Teacher / Para 

All As assigned 

 Through Agency: Jennifer Winning, Physical Therapist (Pillar) / Karimah Douglas, Occupational Therapist (Kid Clan) 



2023 Summer Transportation Assignments

Names Position Rates of Pay Effective Dates

Wilmick Ablard Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Marcela Acosta Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Renauld Angervil Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Pierre Casmir Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Learmonda DaSilva Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Charlotin Dimache Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Noel Duverge Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Smith Gabrius Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Santa Garcia Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Eutica Headley Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Antione Hinton Bus Driver FT
$33.57 per hour

as assigned 6/27/23 - 8/31/23

Phyllis Hodges Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Ernst Jean-Louis Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Musa Kaba Bus Driver FT
$32.95 per hour

as assigned 6/27/23 - 8/31/23

Maria Luna Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

GuyTeau Modestile Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Jeigry Motagracia Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Isabel Olivi-Balebona Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Cecilia Pagan Bus Driver FT
$32.95 per hour

as assigned 6/27/23 - 8/31/23

Pamela Parker Bus Driver FT
$31.60 per hour

as assigned 6/27/23 - 8/31/23

Yoselin Torres-Duran Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Norma Torres Bus Driver PT
$26.37 per hour

as assigned 6/27/23 - 8/31/23

Victoria Encarnation Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Gladies Exum Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Michelle Ford Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Barbara Gayle-Thomas Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Board approved June 20, 2022



2023 Summer Transportation Assignments

Names Position Rates of Pay Effective Dates

Carla Gonzales Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Dominga Hilario Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Ashley Langley Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Ana Lopez Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Carmen Martinez Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Josefina Melgar Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Karla Navarro Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Jennifer Rodriguez Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Antionette Risco Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Aimeen Rivera Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Audrey Stevens Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Johnnie Tutt Bus Monitor PT
$23.97 per hour

as assigned 6/27/23 - 8/31/23

Board approved June 20, 2022





CONTRACT OF EMPLOYMENT 

This Employment Contract is made this 12th day of June 2023, by and between the WEST 

ORANGE BOARD OF EDUCATION, with offices at 179 Eagle Rock Avenue, West Orange, New 

Jersey 07052, (hereinafter referred to as "the Board") and EVENY PAGAN de MENDEZ, Assistant 

Superintendent for Curriculum and Instruction, (hereinafter referred to as "the Assistant Superintendent"). 

WITNESSETH: 

WHEREAS, the Board desires to provide the Assistant Superintendent for Curriculum and Instruction with 

a written employment contract in order to enhance administrative stability and continuity within the schools, 

which the Board believes generally improves the quality of its overall educational program; and, 

WHEREAS, the Board and the Assistant Superintendent believe that a written employment contract is 

necessary to describe specifically their relationship and to serve as the basis of effective communication 

between them as they fulfill their governance and administrative functions in the operation of the education 

program of the schools; and, 

WHEREAS, the Assistant Superintendent is the holder of an appropriate certificate as prescribed by the 

State Board of Education and as required by NJS.A. 18A:17-17; 

NOW, THEREFORE, in consideration of the following mutual promises and obligations, the patties agree 

as follows: 



ARTICLE I 

EMPLOYMENT 

The Board hereby agrees to employ Eveny Pagan de Mendez as Assistant Superintendent for Curriculum 

and Instruction for a term commencing July 1, 2023 and ending June 30, 2024 in accordance with and 

pursuant to the Resolution of the Board adopted by at least a majority of the full Board at its June 12, 

2023 Public Meeting, which Resolution is annexed hereto and made a part hereof. The appointment and 

removal of the Assistant Superintendent shall be governed by N.J.S.A. 18A: 17-16. The work year is 

referred to as a twelve (12) month contract. The parties acknowledge that this Contract must be 

approved by the Essex County Executive County Assistant Superintendent in accordance with applicable 

law and regulation. 

ARTICLE II 

CERTIFICATION 

The parties acknowledge that the Assistant Superintendent currently possesses the appropriate New 

Jersey administrative certification and school administrator endorsement. If at any time during the term 

of this Agreement, the Assistant Superintendent's certification(s) is revoked, this Agreement shall be null 

and void as of the date of the revocation. If the Ass1stant Superintendent is lawfully precluded from 

performing her duties by any Judgment, Order or direction of any court of competent jurisdiction or the 

Commissioner of Education, all provisions of this Employment Agreement shall terminate and the 

Assistant Superintendent's employment shall cease. The Assistant Superintendent will provide 

official course transcripts for all postsecondary degrees to the Board of Education. These transcripts 

will be kept on file in the Board office. 
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ARTICLE VII 

COMPLETE AGREEMENT 

This Contract embodies the entire agreement between the parties hereto and cannot be varied except by 

written agreement of the undersigned parties. 

ARTICLE VIII 

SA VIN GS AND CONFLICTS CLAUSE 

If, during the term of this Contract, it is found that a specific clause of the Contract is illegal under federal 

or state law, the remainder of the Employment Contract is not affected by such a ruling and shall remain in 

full force. In the event of any conflict between the terms, conditions and provisions of this Employment 

Contract and the provisions of the Board's policies or any permissive Federal or State law, the terms of this 

Employment Contact shall take precedence over the contrary provisions of the Board's policies or any such 

permissive law during the term of this Contract. 

ARTICLE IX 

INDEMNIFICATION 

The Board shall defend, hold harmless and indemnify the Assistant Superintendent from any and all 

demands, claims, suits, actions and legal proceedings of any kind brought against the Assistant 

Superintendent acting in her capacity as an agent and/or the Assistant Superintendent of the Board in 

accordance with Board policy and N.J.S.A. 18A: 16-6. 

WHEREAS, the Assistant Superintendent has approved of the terms and conditions of the Employment 

Contract; and 

WHEREAS, this Employment Contract has been approved by a vote of the Members of the West Orange 

Board of Education at its meeting of June 12, 2023 and has been made a part of the minutes of that meeting; 
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CONTRACT OF EMPLOYMENT

This Employment Contract is made this 12th day of June 2023, by and between the WEST

ORANGE BOARD OF EDUCATION, with offices at 179 Eagle Rock Avenue, West Orange, New Jersey

07052, (hereinafter referred to as “the Board”) and Tonya M. Flowers , School Business

Administrator/Board Secretary, (hereinafter referred to as “the School Business Administrator”).

WITNESSETH:

WHEREAS, the Board desires to provide the School Business Administrator with a written

employment contract in order to enhance administrative stability and continuity within the schools, which

the Board believes generally improves the quality of its overall educational program; and,

WHEREAS, the Board and the School Business Administrator believe that a written employment

contract is necessary to describe specifically their relationship and to serve as the basis of effective

communication between them as they fulfill their governance and administrative functions in the

operation of the education program of the schools; and,

WHEREAS, the School Business Administrator is the holder of an appropriate certificate as

prescribed by the State Board of Education and as required by N.J.S.A. 18A:17-17;

NOW, THEREFORE, in consideration of the following mutual promises and obligations, the

parties agree as follows:

1



ARTICLE I

EMPLOYMENT

The Board hereby agrees to employ Tonya M. Flowers as School Business Administrator for a

term commencing July 1, 2023, and ending June 30, 2024, in accordance with and pursuant to the

Resolution of the Board adopted by at least a majority of the full Board at its June 12, 2023, Public

Meeting, which Resolution is annexed hereto and made a part hereof. The appointment and removal of

the School Business Administrator shall be governed by N.J.S.A. 18A:17-16. The work year is referred

to as a twelve (12) month contract. The parties acknowledge that this Contract must be approved by the

Essex County Executive County Superintendent in accordance with applicable law and regulation.

ARTICLE II

CERTIFICATION

The parties acknowledge that the School Business Administrator currently possesses the

appropriate New Jersey administrative certification. If at any time during the term of this Agreement, the

School Business Administrator’s certification(s) is revoked, this Agreement shall be null and void as of

the date of the revocation. If the School Business Administrator is lawfully precluded from performing

her duties by any Judgment, Order or direction of any court of competent jurisdiction or the

Commissioner of Education, all provisions of this Employment Agreement shall terminate and the School

Business Administrator’s employment shall cease. The School Business Administrator will provide

official course transcripts for all postsecondary degrees to the Board of Education. These transcripts will

be kept on file in the Board office.

2



ARTICLE III

DUTIES

In consideration of the employment and in accordance with N.J.S.A. 18A:17-20, salary and fringe

benefits established hereby, the School Business Administrator hereby agrees to the following:

A. To perform faithfully the duties of School Business Administrator for the Board in

accordance with the laws of the State of New Jersey, Rules and Regulations adopted by the State Board of

Education, existing Board policies and those which are adopted by the Board in the future. The specific

job description adopted by the Board, applicable to the position of School Business Administrator, is

incorporated by reference into this Contract.

B. To devote the School Business Administrator’s full time, skills, labor, and attention to this

employment during the term of this Contract; and further agrees not to undertake consultative work,

speaking engagements, writing, lecturing, or other professional duties for compensation without written

permission of the Superintendent. Should the School Business Administrator choose to engage in such

outside activities on weekends, on her vacation time, or at other times when she is not required to be

present in the district, she shall retain any honoraria paid. No such work shall be in concert with any

company or entity with which the Board has a contract. The School Business Administrator shall notify

the Superintendent in the event she is going to be away from the district on district business for two (2) or

more days in any week. Any time away from the district that is not for district business must be arranged

in accordance with provisions in this Agreement governing time off. The Board recognizes that the

demands of the School Business Administrator’s position require her to work long and irregular hours,

and occasionally may require that she attend to district business outside of the district.

C. The School Business Administrator shall assist the Superintendent in all matters over

which the Superintendent shall have duties and responsibilities at the discretion of the Superintendent.
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ARTICLE IV

SALARY AND BENEFITS

Salary: The Board shall pay the School Business Administrator an annual salary of ONE

HUNDRED EIGHTY-ONE THOUSAND EIGHT HUNDRED TWENTY-SEVEN dollars, ($181,827)

for the twelve (12) month duration of this agreement. This annual salary rate shall be paid to the School

Business Administrator in accordance with the schedule of salary payments in effect for other certified

administrators in the district.

During the term of this Employment Contract, including any extension thereof, the School

Business Administrator shall not be reduced in compensation and/or benefits. The terms and conditions

of this Employment Contract may be modified only by the written agreement of the parties which shall be

approved by the Executive County Superintendent and in turn by the Board by resolution adopted at a

public meeting.

The Board will provide the School Business Administrator, as part of his compensation, the

following benefits:

A. Sick Leave

The School Business Administrator shall be provided sick leave of twelve (12) days

annually. The School Business Administrator must document the use of a sick day in the electronic

attendance system prior to the start of the sick day. Compensation for unused sick days shall be consistent

with N.J.S.A. 18A:30-3.5 and shall be payable only upon retirement and shall not be paid to the School

Business Administrator’s estate or beneficiaries in the event of the School Business Administrator’s death

prior to retirement. Compensation for unused sick days shall be paid at a rate of 1/260th of current year

salary multiplied by the number of accumulated sick days as allowed by N.J.S.A. 18A:30-3.5,

N.J.S.A.18A:30-9 and N.J.A.C. 6A:23-3.1(e)8. Any such payment shall be made within sixty (60) days

of the School Business Administrator’s last day of employment.
4



B. Professional Membership

The School Business Administrator shall be entitled to membership, at the Board’s

expense, for dues in professional associations with the prior approval of the Superintendent within the

limit set in the annual budget.

C. Professional Conferences

The School Business Administrator shall be entitled to attend one (1) international or national

conference, two (2) state conferences, and other conferences and informational meetings with other

persons whose particular skills or backgrounds would serve to improve the capacity of the School

Business Administrator to perform her professional responsibilities for the Board. Reimbursement or

payment for such expense shall be made in accordance with N.J.S.A.18A:11-12, N.J.A.C. 6A:23A-7 and

NJ-OMB circulars and regulations promulgated thereunder and Board policies. Such reimbursement shall

be limited to the annual cost as set forth in the annual budget. All conferences must receive prior

approval from the Superintendent and the Board.

D. Professional Publications

The School Business Administrator may subscribe to appropriate educational and/or

professional publications within the limit set in the annual budget.

E. Medical Benefits

1. The School Business Administrator shall receive individual, parent/child, two adult, or

family health benefit coverage (at her option) consistent with the health benefit coverage provided by the

Board to its professional administrative staff, which includes medical, prescription, and dental. The

School Business Administrator shall contribute and have deducted from his base salary an amount

equivalent to the percentage of the health benefit cost for the period of July 1, 2023, to June 30, 2024,

toward the payment of health benefit premiums provided under this Section in accordance with Chapter
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44. The premium shall be paid by the School Business Administrator through payroll deduction each pay

period.

2. The School Business Administrator may waive coverage in any of the health benefits

plans if covered through a spouse, civil union or domestic partner’s health plan, and in accordance with

procedures established by the Board. The School Business Administrator will be paid the lesser of

Twenty-Five (25%) percent or Four Thousand ($4,000) Dollars of the cost of said coverage for waiving

such coverage.

F. Vacation Days

1. The School Business Administrator shall be entitled to twenty-two (22) vacation

days per year. All of the vacation days shall be available for use beginning July 1,

2023.

2. The School Business Administrator shall take vacation time after providing the

Superintendent with two (2) weeks’ notice, whenever possible, if planning to take

more than three (3) consecutive days. Vacation days may only be taken with the

prior approval of the Superintendent. The School Business Administrator must

document the use of a vacation day(s) in the electronic attendance system prior to the

start of the vacation day(s).

3. The School Business Administrator is encouraged to take the full vacation

allotment each year; however, not more than five (5) vacation days may be carried

over from year to year. All days carried over must be used in the next year or those

unused vacation days will be forfeited.

4. Upon retirement or separation, compensation for unused vacation days shall be

paid at a rate of 1/260th of current salary multiplied by the number of accumulated

vacation days. The accrual of and payment for unused vacation days shall be
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consistent with N.J.S.A. 18A:30-9 and N.J.A.C. 6A:23A-3.1(e)8. Any such

payment shall be made within sixty (60) days of the School Business

Administrator’s last day of employment.

G. Holidays

The School Business Administrator shall receive the holidays as per the Central Office

Administrative calendar approved annually by the Board.

H. Personal Days

The School Business Administrator shall be entitled to three personal days for the term of this

contract to attend to personal business during the school day, with full pay during the work year. Personal

days may only be taken during the school year with the prior permission of the Superintendent. As much

advance notice as possible of the request to take personal time will be given. The School Business

Administrator must document the use of personal days in the electronic attendance system prior to the

start of the personal day. Unused personal days shall convert to sick days at the conclusion of the school

year.

I. Bereavement Days

In the event of a death in the family, the School Business Administrator shall be granted

allowance, without the loss of pay, for the number of days as follows:

Five (5) days for a death in the immediate family, which shall be defined as spouse, father, mother,

child, brother, sister, grandchild, grandparent, mother-in-law, father-in-law, sister- in-law, and

brother-in-law, and in the case of spousal equivalency relationships, the immediate family members of the

spousal equivalent, and any relative making his or her home with the School Business Administrator’s

family, provided that the absence is necessary and unavoidable. Notwithstanding the foregoing

limitations, the term "spouse" shall be interpreted as including all those who have legal status under New

Jersey or Federal law that can be reasonably interpreted as constituting "spousal equivalency"

7



relationships, and shall specifically include those registered under the New Jersey Domestic Partnership

Act or the New Jersey Civil Union Act.

One (1) day for the death of a relative of the second degree, which shall be defined as aunt, uncle,

nephew, niece and cousin.

The School Business Administrator will be permitted to use a maximum of twenty (20)

bereavement days per year, with additional days as per the approval of the Superintendent.

These days shall be taken at the time of death unless written permission is given by the

Superintendent.

J. Travel

Reimbursement for travel will be provided in accordance with the Commissioner of Education’s

March 17, 2008, memorandum in accordance with N.J.S.A. 18A:11-12 with respect to travel and meal

reimbursement as promulgated by the New Jersey Office of Management and Budget.

K. Technology

The School Business Administrator shall be provided with a laptop for professional and

personal duties. This item shall remain property of the West Orange Board of Education.

L. Car Allowance

The School Business Administrator shall receive a non-pensionable monthly car allowance

of $175.00.

M. Tuition Reimbursement

In accordance with N.J.S.A. 18A:6-8.5, following the completion of one year of

employment, the Board shall reimburse the School Business Administrator for tuition costs incurred for

graduate level courses at an accredited institution that are part of a formal program of studies leading to

the awarding of a Doctoral Degree in an area of discipline judged to be of benefit to the Board. The

School Business Administrator shall seek the approval of the Superintendent prior to enrolling in any
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graduate course of study. Annual maximum reimbursement will be $5,000.00, beginning in year two (2)

of employment.

ARTICLE V

ANNUAL EVALUATION

A. The Superintendent shall evaluate the performance of the School Business Administrator at

least once a year, and shall complete the evaluation process by no later than July 1st. Each annual

evaluation shall be in writing. A copy of the evaluation shall be provided to the School Business

Administrator, and the School Business Administrator and the Superintendent shall meet to discuss the

findings. The evaluations shall be based upon the criteria adopted by the Board, the goals and objectives

of the District, the responsibilities of the School Business Administrator as set forth in the job description

for the position of School Business Administrator, and such other criteria as established by the Board

and/or established State Board of Education shall be regulation prescribe.

In the event that the Superintendent determines that the performance of the School Business

Administrator is unsatisfactory in any respect, he shall describe in writing, and in reasonable detail, the

specific instances of unsatisfactory performance. The evaluation shall include specific recommendations

for improvement in all instances where the Superintendent deems performance to be unsatisfactory. The

School Business Administrator shall have the right to respond in writing to the evaluation within ten (10)

school days of the meeting. This response shall become a permanent attachment to the evaluation in

question.
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ARTICLE VI

TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the School Business Administrator’s employment will cease

and no salary shall thereafter be paid, under any one of the following circumstances:

(1) Failure to possess/obtain proper certification:

(2) Revocation or suspension of the School Business Administrator’s certificate, in

which case this Contract shall be null and void as of the date of revocation, as required by N.J.S.A.

18A:17-15.1;

(3) Forfeiture under N.J.S.A. 2C:51-2;

(4) Mutual agreement of the parties;

(5) Notification in writing by the Superintendent to the School Business Administrator,

on or before May 15, 2024, that he does not intend to renew this Contract; or

(6) Material misrepresentation of employment history, educational and professional

credentials, and criminal background subject to N.J.S.A. 18A:6-10.

(7) Violation of any terms of this Contract.

B. Nothing in this Contract shall affect the Board’s rights with regard to suspension under

N.J.S.A. 18A:6-8.3 and applicable case law.

C. The School Business Administrator may terminate this Employment Contract upon at least

ninety (90) calendar days written notice to the Board, filed with the Board Secretary, of her intention to

resign.

D. The Board may terminate this Employment Contract upon at least ninety (90) calendar

days written notice to the School Business Administrator.
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ARTICLE VII

COMPLETE AGREEMENT

This Contract embodies the entire agreement between the parties hereto and cannot be varied

except by written agreement of the undersigned parties.

ARTICLE VIII

SAVINGS AND CONFLICTS CLAUSE

If, during the term of this Contract, it is found that a specific clause of the Contract is illegal under

federal or state law, the remainder of the Employment Contract is not affected by such a ruling and shall

remain in full force. In the event of any conflict between the terms, conditions and provisions of this

Employment Contract and the provisions of the Board’s policies or any permissive Federal or State law,

the terms of this Employment Contract shall take precedence over the contrary provisions of the Board’s

policies or any such permissive law during the term of this Contract.

ARTICLE IX

INDEMNIFICATION

The Board shall defend, hold harmless and indemnify the School Business Administrator from any

and all demands, claims, suits, actions and legal proceedings of any kind brought against the School

Business Administrator acting in his capacity as an agent and/or the School Business Administrator of the

Board in accordance with Board policy and N.J.S.A. 18A:16-6.

WHEREAS, the School Business Administrator has approved of the terms and conditions of the

Employment Contract; and

WHEREAS, this Employment Contract has been approved by a vote of the Members of the West

Orange Board of Education at its meeting of June 12th, 2023, and has been made a part of the minutes of

that meeting;
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IN WITNESS WHEREOF, the parties have set their hand and seals to this Employment Contract

effective on the day and year first above written.

WEST ORANGE BOARD OF EDUCATION

________________________________ Date:_________________________
Tonya M. Flowers
School Business Administrator/Board Secretary

________________________________ Date:_________________________
Brian Rock
Board President

_________________________ Date:_________________________
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West Orange School District Overnight Field Trips
2022 - 2023 School Year

June 12, 2023

School Grades Course / Group Destination City State

WOHS 9-12 Student Council The Whitley Buckhead Atlanta GA

WOHS 10-12 ROTC Joint Base McGuire-Dix-Lakehurst McGuire AFB NJ

WOHS 10-12 ROTC Joint Base McGuire-Dix-Lakehurst McGuire AFB NJ
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June 12, 2023

Curriculum 2023 - 2024

Department Title of Curriculum

Career Education Business Organization Management

Creativity and Innovation in the Culinary Arts

Interior Design B

Library Elementary Curriculum

Marketing

ELA ELA 6

ELA 7

ELA 8

Honors English 9

Honors English 10

Honors Lit & the American Experience

Honors Contemp World Lit

Honors British World Lit

Mathematics 6 - 12 Algebra I

Honors Algebra I

Geometry and Analysis

Honors Geometry and Analysis

Calculus

Statistics

College Math

Physical Education & Health Elementary PE Curriculum Grade K

Elementary PE Curriculum Grade 1

Elementary PE Curriculum Grade 2

Elementary PE Curriculum Grade 3

Elementary PE Curriculum Grade 4

Elementary PE Curriculum Grade 5

Science Animal Behavior

Forensics

Honors Anatomy and Physiology

Honors Environmental Science

Honors Physics



Voyage into Space

Social Studies American Civics

Honors American Civics

United States History 1

Honors United States History 1

Special Education Autism Math 3

Autism Math 4

Autism Math 5

Study Skills 2

Technology & Engineering Principles of Engineering

Visual & Performing Arts Band

Chorus/General Music

Music Theory

Orchestra



Course of Study Grade Textbook Title Publisher Copyright Addi�onal Resources
AFJROTC

BUSINESS EDUCATION

ENGLISH LANGUAGE ARTS

ESL

FAMILY SCIENCE

AFROTC- A Journey Into Avia�on History 9-12 A Journey into Avia�on History Pearson 2007

AFROTC- Science of Flight and Leaderhip 9-12
Jones and Bartle� 2012

AFJROTC- Exploring Space and Leadership 9-12 Jones and Bartle� 2010
AFJROTC Principals of Management & Leadership 9-12 Pearson 2008

Business Organiza�on and Management 9-12 Business Management 2017 E-Text
Career Educa�on B 9-12 Succeeding in the World of Work McGraw-Hill 2013 E-Text
Concepts of Entrepreneurship 9-12 Entrepreneurship Owning Your Future Pearson 2012

Honors College Accoun�ng 10-12
Financial and Managerial Accoun�ng,
Fourteenth Edi�on 2018

The World of Wall Street 9-12 NO TEXT / Supplemental Resources
Business Law  10-12 Law for Business and Personal Use South Western 2017 E-text
Marke�ng  10-12 Marke�ng Essen�als Glencoe McGraw-Hill 2016 E-text
Marke�ng and Adver�sing Applica�ons 11-12 Marke�ng Essen�als Glencoe McGraw-Hill 2016 E-text
Computer Applica�ons and Coding 6 NO TEXT / Supplemental Resources Everfi; 
Computer Applica�ons and Coding 7 The Teen Entrepreneur BE Publishing 2016 Everfi; 

Accoun�ng 1A and 1B  9-12
Century 21 South-Western Accoun�ng
Edi�on 9E  General Journal South Western-Cengage 2019 Online Working Papers that go with Text

Personal Finance A  9-12
Personal Financial Literacy 2e  Various
Publica�ons South Western 2012

Honors College Accoun�ng  10-12 Wiley 2019
Excel  9-12 Perspec�ves Microso� Office Excel 2013 Cengage 2014

Microso� Office  9-12
Technology for Success: Microso� Office
365 & Office 2019 Cengage 2020

Adver�sing  10-12 Contemporary Media and Internet
Current Magazines, Newspapers
and Mass Media

Career Educa�on A 9-12 Succeeding in the World of Work McGraw-Hill 2013 e-text

Digital Design and Mul�-Media Applica�ons  9-12
The Design Collec�on Revealed Crea�ve
Cloud Cengage 2015

Cybersecurity Level 1: IT Essen�als  9-12
IT Essen�als:  PC Hardware
Cisco Systems and So�ware Cisco Systems Current

Tomorrow's Teacher
 11-12 NO TEXT / Supplemental Resources Current

Cybersecurity Level 2:Honors Python and
Networking  10-12 Cisco Curriculum Cisco Systems Current

Cybersecurity Level 3: Honors Linux 10-12 Cisco Curriculum Cisco Systems Current
Cybersecurity Level 4: Honors CyberSecurity 10-12 No Text Cisco Systems current
Honors Virtual Enterprise  11-12 Current VEI Online Portal
Supply Chain Management Level 1 9-12 Kendall-Hunt 2017
Supply Chain Management Level 2 9-12 Kendall-Hunt 2017
Supply Chain Management Level 3 9-12 Kendall-Hunt 2017

English Language Arts K-2 Funda�ons (Phonics) Wilson 2016
English Language Arts K-1 Heggeerty (Phonemic Awareness) Heggerty 2022
English Language Arts K-3 Leveled Literacy Interven�on System Heinemann 2013
English Language Arts K-5 Scholas�c, Inc 2011
English Language Arts K-5 Heinemann 2010
English Language Arts K-5 iReady Diagnosic Curriculum Associates 2024
English Language Arts K-5 Leveled Libraries Trade Books Various
English Language Arts K-5 Decodable Library Trade Books Various
English Language Arts K-5 Raz Kids Plus (e-book pla�orm) Learning A-Z
English Language Arts K-5
English Language Arts K-5
English Language Arts K-5
English Language Arts 3
English Language Arts 4-5

English Language Arts 6-12 Common Lit Assessment

English Language Arts/Honors 6 Various Supplemental Resources
English Language Arts/Honors 6 Various Supplemental Resources

English Language Arts/Honors 6 Various Supplemental Resources

English Language Arts 6 Various Supplemental Resources

English Language Arts
7 Various Supplemental Resources

English Language Arts/Honors 7 Various Supplemental Resources

English Language Arts/Honors 8 Various Supplemental Resources

English 9 9 Various Supplemental Resources

Honors English 9 IH 9 Various Supplemental Resources

Honors English 9 9 Various Supplemental Resources
English 10 10 Various Supplemental Resources

Honors English 10 IH 10 Various Supplemental Resources

Honors English 10 10 Various Supplemental Resources
Survey of American Literature and Composi�on 11 Various Supplemental Resources

11 Various Supplemental Resources
Survey of Bri�sh and World Literature 12 Various Supplemental Resources
Honors Survey of Bri�sh and World Literature 12 Various Supplemental Resources
Contemporary World Literature 12 Various Supplemental Resources
Honors Contemporary World Literature 12 Various Supplemental Resources
Advanced Placement Language and Composi�on 11 NO TEXT / Supplemental Resources Various Supplemental Resources
Advanced Placement Literature Compos�on 12 NO TEXT / Supplemental Resources Various Supplemental Resources
Introduc�on to Journalism  9-10 NO TEXT / Supplemental Resources Various Supplemental Resources
Newspaper 1, 2, 3  11-12 NO TEXT / Supplemental Resources Various Supplemental Resources
Crea�ve Wri�ng 9-12 NO TEXT / Supplemental Resources Various Supplemental Resources
Mythology 12 NO TEXT / Supplemental Resources Various Supplemental Resources
Public Speaking  11-12 NO TEXT / Supplemental Resources Various Supplemental Resources
SAT Prepara�on: ELA 10-11 NO TEXT / Supplemental Resources Various Supplemental Resources
Literary Study of RocK & Hip Hop 9-12 NO TEXT / Supplemental Resources Various Supplemental Resources
Black Authors & Voices 11-12 NO TEXT / Supplemental Resources Various Supplemental Resources
Young Adulat Literature & Graphic Novels 9-12 Various Supplemental Resources

ESL Grades K-5 (Levels A-F) K-5 Na�onal Geographic REACH Cengage 2016 E-Text
ESL Grades 6–8 (Levels A-B) 6–8 Na�onal Geographic INSIDE Cengage 2016 E-Text
ESL GRdes 9-12; Levels 1-5 (Levels A-D) 9-12 Na�onal Geographic EDGE Cengage 2016 E-Text

Early Childhood and Family Studies III 11-12 Child Care Today Glencoe 2012
Global Cuisine 1  10-12 Guide to Good Food Goodheart Wilcox 2022 E-Text

South-Western Cengage 14th

 Introduc�on to Accoun�ng: An

NO TEXT / Technology /Supplemental

Fountas & Pinnell Guided Reading
Fountas and Pinnell Benchmark

assessments, paired texts, fluency
NO TEXT / Supplemental Resources (Units
NO TEXT / Supplemental Resources (Units
NO TEXT / Supplemental Resources (Units
NO TEXT / Supplemental Resources (Units
NO TEXT / Supplemental Resources (Units

Honors Survey of American Literature and

The Science of Flight: A Gateway to New
Horizons
Exploring Space: The High Fron�er
Principles of Management

Cengage
Introduc�on to Accoun�ng: An Integrated
Approach; etext and online resources

Teacher Cadet Student Workbook (11 Edi�on)

e text
etext
etext

Fundamentals of Supply Chain Management Ed.2
Fundamentals of Supply Chain Management Ed.2
Fundamentals of Supply Chain Management Ed.2

Code.org
Code.org

Next Gen Personal Finance

ELA 6-8 Text List *
ELA 6-8 Text List *

ELA 6-8 Text List *

ELA 6-8 Text List *

ELA 6-8 Text List *
ELA 6-8 Text List *

ELA 6-8 Text List *

YA Text List

WOHS 9-12 Anchor

WOHS 9-12 Anchor

WOHS 9-12 Anchor
WOHS 9-12 Anchor

WOHS 9-12 Anchor

WOHS 9-12 Anchor
WOHS 9-12 Anchor
WOHS 9-12 Anchor
WOHS 9-12 Anchor
WOHS 9-12 Anchor
WOHS 9-12 Anchor
WOHS 9-12 Anchor



Course of Study Grade Textbook Title Publisher Copyright Addi�onal Resources
Global Cuisine 2  10-12 Guide to Good Food Goodheart Wilcox 2022 E-Text

Apparel Design Produc�on  11-12 E-Text

Early Childhood and Family Studies I 9-12 The Developing Child 2016 E-Text
Working with Young Children Goodheart Wilcox 2016

Fashion Clothing A  9-12                          Fashion! 2018 E-Text
Fashion Clothing B  9-12                          Fashion! 2018 E-Text
Fashion Merchandising  11-12 Fashion Marke�ng and Merchandising Goodheart Wilcox 2014
Produc�on and Culinary Arts Level 2  9-12 Professional Cooking Wiley 2018 E-Text; Culinary Essen�als

Early Childhood and Family Studies II  10-12
Child Care Today Glencoe 2012 E-Text
Working with Young Children Goodheart Wilcox 2016

Interior Design A / B 9-12 Interior Design Goodheart Wilcox 2017 E-Text
Introduc�on to Culinary Arts Level 1  9-12 Professional Cooking Wiley 2018 E-Text; Culinary Essen�als
Crea�vity and Innova�on in the Culinary Arts 11-12  Culinary Essen�als McGraw Hill 2016 E-Text
Bakeshop 11-12 On Baking Pearson 2020

Three-Dimensional Design 3  10-12 NO TEXT / Supplemental Resources
Three-Dimensional Design 4  10-12 NO TEXT / Supplemental Resources
Band  4-5 NO TEXT / Supplemental Resources
Freshman Band 9 NO TEXT / Supplemental Resources
General Music 6 NO TEXT / Supplemental Resources
Vocal Music 6 NO TEXT / Supplemental Resources
Honors Art and the Human Experience 10 Discovering Art History/Supplemental

Resources Davis Publica�ons Inc 2007
Art 4/Honors Art 4/AP Studio Art 12 NO TEXT / Supplemental Resources

Advanced Drama�cs/Theater Arts

 10-12 Supplemental/Contemporary Stage
Monologues Pren�ce Hall 2009

Music In Our World  10-12 Supplemental/Music, It's Role in Our Lives
/ Online Resources

Glencoe McGraw Hill 2000

AP Music Theory  10-12 Tonal Harmony McGraw/Hill  2013
Master Scene Study and Performance  10-12 NO TEXT / Supplemental Resources
Art 2A/ Art 2B  10-12 NO TEXT / Supplemental Resources
Chamber Choir/Honors  10-12 NO TEXT / Supplemental Resources
Chamber Orchestra/Honors  10-12 NO TEXT / Supplemental Resources
Concert Band  10-12 NO TEXT / Supplemental Resources
Concert Choir  10-12 NO TEXT / Supplemental Resources
Wind Ensemble/Honors Wind Ensemble  10-12 NO TEXT / Supplemental Resources
Art 3  11-12 NO TEXT / Supplemental Resources
Strings  4-5 NO TEXT / Supplemental Resources
Studio Art  4-5 NO TEXT / Supplemental Resources
Band  6-8 NO TEXT / Supplemental Resources
String Orchestra  6-8 NO TEXT / Supplemental Resources
Chorus  7-8 NO TEXT / Supplemental Resources
Drama�cs/Theater Arts  9-12 Supplemental/Contemporary Stage

Monologues Pren�ce Hall 2009
Piano Lab  9-12 SoundTree Keyboard Lab Curriculum Alfred's Publishing 2012
Music Theory  9-12 Pearson Pren�ce Hall 2004
Art 1A/ Art 1B  9-12 NO TEXT / Supplemental Resources
Choir for Treble Voices/Tenor Bass Voices  9-12 NO TEXT / Supplemental Resources
Orchestra  9-12 NO TEXT / Supplemental Resources
Three-Dimensional Design 1  9-12 NO TEXT / Supplemental Resources
Three-Dimensional Design 2  9-12 NO TEXT / Supplemental Resources
Voice Class  9-12 NO TEXT / Supplemental Resources
Art  K-5 NO TEXT / Supplemental Resources
Three-Dimensional Design 5 11-12 NO TEXT / Supplemental Resources
Instrumental Music - Band 12-Sep 2010
Elements of Dance 9-12 NO TEXT / Supplemental Resources
Art 6-8 NO TEXT / Supplemental Resources
Vocal Music K-5 Supplemental/Share the Music

MacMillan McGraw Hill 2003
Advanced Dance 11-12 NO TEXT / Supplemental Resources
Dance Performance Skills 10-12 NO TEXT / Supplemental Resources

Middle School Counseling Program 6 - 8 Naviance*
High School Counseling Program 9-12 Naviance*
Elementary School Counseling Program K-5 NO TEXT / Supplemental Resources
Library Media Center, PreK PreK NO TEXT / Supplemental Resources
Library Media Center, Elementary K-5 NO TEXT / Supplemental Resources
Library Media Center, Middle School  6-8 NO TEXT / Supplemental Resources
Library Media Center, High School  9-12 NO TEXT / Supplemental Resources

Pre-Calculus/ Honors Pre-Calculus 10-12 Precalculus, Miller Gerken Glencoe McGraw Hill 2017
Algebra 1/Honors Algebra 1 7-9 Algebra 1 McGraw-Hill/Glencoe 2015 Algebra I E-textbbook and resources
Algebra 2/ Honors Algebra 2 / LEP Algebra 9-11 Algebra 2 McGraw-Hill/Glencoe 2015 Algebra II E-Textbbook and Resource
Advanced Placement Calculus AB 11-12 Pearson 2014 Thomas' Calculus E-Textbook.
Advanced Placement Calculus BC 11-12 Calculus Houghton Mifflin 2006
Advanced Calculus and Differen�al Equa�ons 12 Pearson 2014
Mathema�cs, 6-8 6-8 iReady Classroom Mathema�cs Curriculum Associates 2024
Mathema�cs, K-5 K-5 iReady Classroom Mathema�cs Curriculum Associates 2024
Mathema�cs, K-12 K-12 iReady Diagnos�c Curriculum Associates 2024

 9-10 Geometry Glencoe 2012 Geometry E-Textbbook and Resources
Mathema�cs, Pre-Algebra 6-7 Pre-Algebra Glencoe 2015 Prealgebra E-Textbbook and Resource
Advanced Placement Sta�s�cs 11-12 Stats: Modeling the World Pearson 2015
Programming in Visual Basic 9-12 NO TEXT / Supplemental Resources
SAT Prepara�on 10-11 SAT Study Guide College Board 2020
Computer Programming C++ 10-12 NO TEXT / Supplemental Resources
Advanced Placement Computer Science A 11-12 NO TEXT / Supplemental Resources
Java 11-12 NO TEXT / Supplemental Resources

12 NO TEXT / Supplemental Resources
Calculus (New Course) 11-12 Pearson 2014 Thomas' Calculus E-Textbook.
Sta�s�cs (New Course) 11-12 Cengage 2016
College Math (New Course) 11-12 Mathema�cal Ideas (13th Edi�on) Pearson 2016

First Aid and CPR 12 12
American Red Cross First Aid/CPR/AED
Par�cipant's Manual 1st Edi�on The American Red Cross 2014

Health Educa�on K-6 NO TEXT / Supplemental Resources
Physical Educa�on K-12 NO TEXT / Supplemental Resources
Health 6 6 NO TEXT / Supplemental Resources
Health 7 7 NO TEXT / Supplemental Resources
Health  8 8 NO TEXT / Supplemental Resources
Health 9 9 NO TEXT / Supplemental Resources
Driver Educa�on Theory 10 10 The NJ Driver Manual NJ Motor Vehicle Commission 2023
Health 11 11 NO TEXT / Supplemental Resources
Teen Preven�on Educa�on Program (Teen Pep) 12 NO TEXT / Supplemental Resources

Preschool Preschool Tools of the Mind
Pearson Educa�on, Merrill /
Pren�ce Hall 2007

Preschool Preschool HighScope HighScope Press 2009

Fashion!
Successful Sewing

Goodheart Wilcox
Goodheart Wilcox

2018
2013

                                     Goodheart
                                      Goodheart

Supplemental/The Fundamentals of

Sound Innova�ons for Concert Band Sheldon; Boonsha�; Black & Phillip

Precalculus E-Textbook and ALEKS

Thomas' Calculus; Early Transcendentals

Thomas' Calculus; Early Transcendentals Calculus Textbook, Thomas' Calculus

Geometry and Analyis / Honors Geometry and

Selected Topics in Mathema�cs (
Thomas' Calculus; Early Transcendentals
Understanding Basic Sta�s�cs (7th

Glencoe/McGraw Hill
Education

VISUAL AND PERFORMING ARTS

SCHOOL COUNSELING

MATHEMATICS

PHYSICAL EDUCATION

PRE-SCHOOL

Not Offered



Course of Study Grade Textbook Title Publisher Copyright Addi�onal Resources
SCIENCE

SOCIAL STUDIES

SPECIAL EDUCATION

TECHNOLOGY AND ENGINEERING

WORLD LANGUAGE

Elementary Science Curriculum K-5 Exploring Science Cengage Na�onal Geographic 2017
Middle School Science Curriculum/Honors 6-8 Science Explorer Series Pren�ce Hall 2005
Biology 9 Biology Miller & Levine 2014
Honors Biology 9 Biology Miller & Levine 2014
Chemistry 10 Modern Chemistry Houghton Mifflin Harcourt 2017
Honors Chemistry 10 Chemistry, Ma�er and Change Glencoe McGraw Hill 2017
Physics / Honors Phiysics  11-12 Physics Thompson 2017
Honors Environmental Science  10-12 Environmental Science, 15th Edi�on Na�onal Geographic/Cengage 2016
Earth Science  11-12 Earth Science Pearson 2015
Advanced Placement Biology  11-12 Campbell Biology Pearson 2014
Advanced Placement Chemistry  11-12 Chemistry Brooks/Coles Pub. 2014
Advanced Placement Environmental Science  11-12 Living in the Environment Cengage Learning 2015
Advanced Placement Physics 1  11-12 Pearson 2014
Advanced Placement Physics C: Electricity &
Magne�sm  11-12 University Physics with Modern Physics Pearson 4th Edi�on 2016

Anatomy & Physiology I  11-12
Essen�als of Human Anatomy &
Physiology, 11th Edi�on Pearson 2015

Dynamics of Health Care in Society  11-12 Dynamics of Health Care in Society
Wolters Kluwer/Lippinco�,
Williams & Wilkins 2013

Fundamentals of Health and Wellness  11-12 Health & Wellness Jones and Bartle� Learning 2015
Medical Terminology  11-12 Introduc�on to Medical Terminology Cengage Learning 2014
Honors Environmental Science 11-12 Environmental Science, 15th Edi�on Na�onal Geographic / Cengage 2016
Forensic Science  11-12 NO TEXT / Supplemental Resources
Animal Behavior 9-12 Elsevier 2015
Voyage into Space 9-12 Water, Life, Mars Springer 2015

Research Methods in Science I  11-12 STEM Student Research Handbook
Na�onal Science Teachers
Associa�on Press 2011

Research Methods in Science II  11-12 NO TEXT / Supplemental Resources

Social Studies K My World: Here We Are/Online Text Pearson /Savvas 2013 Supplemental Resources
Social Studies 1 My World: Making Our Way/Online Text Pearson/Savvas 2013 Supplemental Resources
Social Studies 2 My World: We Do Our Part/Online Text Pearson/Savvas 2013 Supplemental Resources
Social Studies 3 My World: We Are Connected/Online Text Pearson/Savvas 2013 Supplemental Resources
The State Community 4 My World: New Jersey/Online Text Pearson/Savvas 2013 Supplemental Resources

5 Pearson/Savvas 2013 Supplemental Resources

The American Revolu�on Through Reconstruc�on 6 NO TEXT / Supplemental Resources
American Civics/Honors 7 Civics in Prac�ce Houghton Mifflin 2011 Supplemental Resources
Ancient Civiliza�ons to the Renaissance/Honors 8 Houghton Mifflin 2012 Supplemental Resources

Honors Modern World History 9 NO TEXT / Supplemental Resources

Modern World History 9 NO TEXT / Supplemental Resources
The Law:  Rights and Responsibili�es 9 Street Law: Seventh Edi�on McGraw Hill 2005 Supplemental Resources
Honors United States History I 10 McGraw Hill 2019 Supplemental Resources
United States History I 10 The Americans/Online Text Houghton Mifflin 2012 Supplemental Resources
Advanced Placement United States History 11 America's History for the AP Course Bedford St. Mar�n's 2014 Supplemental Resources
Honors United States History II 11 The Americans/Online Text Houghton Mifflin 2012 Supplemental Resources
United States History II 11 The Americans/Online Text Houghton Mifflin 2012 Supplemental Resources
Money, Markets and the Economy  11-12 Economics Pearson/Savvas 2013 Supplemental Resources

Advanced Placement Government and Poli�cs 12
American Government: Stories of a
Na�on Bedford, Freeman and Worth 2021

The Individual in Society  11-12 Psychology and You McMahon-Romano 2009 Supplemental Resources
Advanced Placement Psychology 12 Bedford, Freeman and Worth 2018 Supplemental Resources
Advanced Placement World History 12 McGraw Hill 2023 Supplemental Resources
Cultural Anthropology  11-12 NO TEXT / Supplemental Resources

 11-12 NO TEXT / Supplemental Resources
Honors Introduc�on to Philosophy 12 NO TEXT / Supplemental Resources
Modern America Through Media  11-12 NO TEXT / Supplemental Resources
Power and Poli�cs  11-12 NO TEXT / Supplemental Resources

Career Awareness and Prepara�on 9-12 NO TEXT / Supplemental Resources
Study Skills I, II 9-12 NO TEXT / Supplemental Resources
Career Explora�on 9-12 NO TEXT / Supplemental Resources
Life Skills 8 NO TEXT / Supplemental Resources
Life Skills 9-12 NO TEXT / Supplemental Resources

6th Grade STEM 6 NO TEXT/Supplemental Resources
7th Grade Inves�ga�ng with  STEM 7 NO TEXT/Supplemental Resources
8th Grade STEM 8 NO TEXT/Supplemental Resources
Machine Woodworking 10-12 Carpentry Building and Construc�on Glencoe 2004
Electronics 1: Circuits and Programming  10-12 Electricity and Basic Electronics Goodheart Wilcox 2013
Electronics 2: Robo�cs and Control  11-12 Electricity and Basic Electronics Goodheart Wilcox 2013
Architectural and Engineering Design I  9-12 Engineering Drawing and Design Cengage 2012
Architectural and Engineering Design II 10-12 Engineering Drawing and Design Cengage 2012
Advanced Architectural and Engineering Design  11-12 Engineering Drawing and Design Cengage 2012
Automo�ve Technology 1  11-12 Modern Automo�ve Technology Goodheart Wilcox 2014
Automo�ve Technology 2 11-12 Modern Automo�ve Technology Goodheart Wilcox 2014
Basic Woodworking  9-12 Wood Technologies and Processes Glencoe 2006
Home Maintenance, Improvement, and Repair 10-12 NO TEXT / Supplemental Resources
Machine Woodworking  10-12 Wood Technologies and Processes Glencoe 2006
Graphic Communica�ons 1 10-12 NO TEXT / Supplemental Resources
Introduc�on to Engineering  9-12 NO TEXT / Supplemental Resources
Sustainable Technologies 9-12 NO TEXT / Supplemental Resources
Graphic Communica�ons 2 11-12 NO TEXT / Supplemental Resources
Principles of Engineering 10-12 NO TEXT / Supplemental Resources
Photography  11-12 NO TEXT / Supplemental Resources
Engineering & Design Solu�ons 11-12 NO TEXT / Supplemental Resources
Concepts of Technology and Engineering A & B NO TEXT / Supplemental Resources

Advanced Placement Chinese  9-12 Integrated Chinese, Level 2 Book 2 Cheng & Tsui 3rd Ed. 2016
Advanced Placement French Language  9-12 Imaginez Vista Higher Learning 2016
Advanced Placement Italian  9-12 Super Ciao 3 Editrice La Scuola 2014
Advanced Placement Spanish Language  9-12 Abriendo Puertas 1 & 2 Houghton Mifflin 2013
Advanced Placement Spanish Literature  9-12 Abriendo Puertas 1 & 2 Houghton Mifflin 2013
Chinese 1 9-12 Chinese for Youth Far East Trade 2008
Chinese 1 8 Chinese in Focus Level I Hai�an Press 2011
Chinese 2 /Honors  9-12 Chinese Made Easy Joint Publishing 2008
Chinese 3/Honors  9-12 Easy Steps to Chinese Beijing Lang. & Cult 2014
Chinese 4/Honors  9-12 Integrated Chinese, Level 2 Book 1 Cheng & Tsui 3rd Ed. 2009
Elementary Spanish K-1 NO TEXT / Supplemental Resources Calico Pla�orm, PBS Learning Media
Elementary Spanish 2-5 NO TEXT / Supplemental Resources Calico Pla�orm, PBS Learning Media
French 1  8-12 C'est a toi 1 EMC Paradigm 2017 E-text
French 2 /Honors  9-12 C'est a toi 2 EMC Paradigm 2017 E-text
French 3/Honors  9-12 NO TEXT / Supplemental Resources EMC Paradigm 2017 E-text
French 4/Honors  9-12 NO TEXT / Supplemental Resources EMC Paradigm 2017 E-text
Honors Beginning Heritage Spanish  9-12 McGraw Hill 2016 E-text
Honors Beginning Heritage Spanish  9-12 McGraw Hill 2016 E-text

College Physics Advanced Placement

Early American History (Na�ve American My World: Building Our Country/Online

Ancient Civiliza�ons Through the

The Unfinished Na�on 9th Edi�on/Online

Supplemental Resources, The Lanahan
Readings in the American Polity: 6th

Myers' Psychology for AP 3rd
Tradi�ons and Encounters (7th

History of Race, Class, Gender and Ethnicity in

Animal Behavior 2nd Edi�on

El Espanol para nosotros
El Espanol para nosotros



Course of Study Grade Textbook Title Publisher Copyright Addi�onal Resources
Honors Pre-Advanced Heritage Spanish  9-12 McGraw Hill 2016 E-text
Italian 1  8-12 Super Ciao 1A Editrice La Scuola 2017
Italian 2/Honors  9-12 Super Ciao 1B Editrice La Scuola 2017
Italian 3/Honors  9-12 Super Ciao 2 Editrice La Scuola 2017
Italian 4/Honors  9-12 Super Ciao 2 Editrice La Scuola 2017
Spanish 6 Como te va B McGraw Hill Glencoe 2016 E-text
Spanish 7 Que chevere! EMC Paradigm 2016 E-text
Spanish 1  8-12 Que chevere! EMC Paradigm 2016 E-text
Spanish 2/Honors  9-12 Que chevere! EMC Paradigm 2016 E-text
Spanish 3/Honors  9-12 Que chevere! EMC Paradigm 2016 E-text
Spanish 4/Honors  9-12 Que chevere! EMC Paradigm 2016 E-text

Title I / Academic Support (�a: Basic Skills) K-5 Leveled Literacy Interven�on Program Fountas & Pinnell/Heinemann 2018
Title I / Academic Support (�a: Basic Skills) K-5 Fountas & Pinnell/Heinemann 2018
Title I / Academic Support (�a: Basic Skills) K-2 Wilson Language 2019
Title I / Academic Support (�a: Basic Skills) K-5 Ready New Jersey i-Ready Systems Curriculum Associates 2024
* REVISED
Add e-books and e-sites / highlight yellow

Fountas & Pinnell Benchmark Assessment
Funda�ons Mul�-Level Kits for

El Espanol para nosotros

Interven�on































































































































































West Orange Public Schools
West Orange, New Jersey 07052

BID SUMMARY AND CONTRACT AWARD RECOMMENDATION

On authorization of the Business Administrator formal bids were solicited for Fire Alarm
Monitoring All Schools Bid #23-01. This solicitation was made by advertised Public Notice
appearing in the Newark Star Ledger on 5/11/23.

Bids were sent to the following vendors:

Dodge Construction Network Deltek

Johnson Controls General Security

Haig’s Service Corp

Sealed bids were opened and read aloud on Tuesday May 23, 2023 at 11:15AM at the
Administration Building, 179 Eagle Rock Avenue, West Orange, NJ.

Those in attendance were:

Name Firm
Tonya Flowers WOBOE
Michael Cimmino WOBOE
Nicole Torrisi WOBOE
Nicholas Munoz WOBOE
Rick Sylvestro General Security

Proposals were received from the following companies:

General Security

Recommend award of a contract to General Security, Union New Jersey, for Bid #23-01, Fire
Alarm Monitoring All Schools in an amount of $8,580.00 for the year one (1) total cost of for
the fire alarm monitoring in all schools and buildings



West Orange Public Schools
West Orange, New Jersey 07052

BID SUMMARY AND CONTRACT AWARD RECOMMENDATION

On authorization of the Business Administrator formal bids were solicited for Building
Plumbing Materials All Schools Bid # 23-02. This solicitation was made by advertised Public
Notice appearing in the Newark Star Ledger on 5/11/2023.

Bids were sent to the following vendors:

Atlantic Plumbing Supply and Water Works

Montclair Supply Corp Ferguson

Continental Hardware Nova Tech

Harry’s Plumbing Supply

Sealed bids were opened and read aloud on Tuesday, May 23, 2023 at 11:30 AM at the
Administration Building, 179 Eagle Rock Avenue, West Orange, NJ.

Those in attendance were:

Name Firm
Tonya Flowers WOBOE
Michael Cimmino WOBOE
Nicole Torrisi WOBOE
Nicholas Munoz WOBOE

Proposals were received from the following companies:

Continental Hardware Montclair Supply Corp

Recommend award of a contract to Montclair Supply Corp, Montclair New Jersey, for Bid
#23-02, Building Plumbing Materials All Schools for a 30% discount off MSRP/list for year
one (1) price and being within eight (8) miles of the West Orange Administration Building, 179
Eagle Rock Ave, West Orange NJ 07052.
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