
 
March 8, 2023 
Public Session 

 

 

WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting March 8, 2023 

6:30 P.M. Executive Session 
7:30 P.M. Public Session 

West Orange High School 
51 Conforti Avenue 

 
Agenda 

 

 I.        ROLL CALL OF THE MEMBERS  

 II. NOTICE OF MEETING: Please take notice that adequate notice of this meeting has been provided 
in the following manner: 

 
The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have advance 
notice and to attend the meetings of public bodies at which any business affecting their interests are 
discussed or acted upon. In accordance with the provisions of the Act: 

○ A written notice was sent from the Office of the Secretary of the Board on January 6, 2023.  
○ That said notice was sent by regular mail to the West Orange Township Clerk and the Editors of the 

West Orange Chronicle and by email to the Star-Ledger. 
○ That said notice was posted in the lobby of the Administration Building of the Board of Education 

and posted on the district website at www.woboe.org 
○ Please be advised that this meeting is being recorded and may be broadcasted on local TV and the 

district’s website at a future date. 
 

III. EXECUTIVE SESSION  
 
 WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 

closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to discuss personnel, legal and 
miscellaneous confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
IV. PUBLIC SESSION AT 7:30 P.M. 
 
V. PLEDGE OF ALLEGIANCE 

 
VI. CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF January 23, 2023 

(Att. #1) 
 
VII.  STUDENT LIAISON REPORT 
 
VIII. SUPERINTENDENT/BOARD COMMITTEE REPORTS 
 

A.   Preschool Expansion Update 
B.  HIB Report 
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IX. BOARD POLICY (IES) 
 

A. Second Reading/Adoption of the following By Law(s) / Board Policy(ies): 
 1. P #5541 Anti Hazing Policy (Att. #2) 

B. First Reading of the following Policy(ies)  (Att. #3) 
C. First Reading of the following  Regulation(s): (Att. #4) 

 
Policy # Regulation # Name 

2415.05 
Revised 

N/A Student Surveys, Analysis, Evaluations, Examinations, Testing, or Treatment (M) 

2431.4 
Revised 

2431.4 
Revised 

Prevention and Treatment of Sports-Related Concussions and Head Injuries (M) 

N/A 2460.30 
New 

Additional/Compensatory Special Education and Related Services (M) 

2622 
Revised 

2622 
New 

Student Assessment (M) 

5460 
Revised 

N/A High School Graduation (M) 

8465 
Revised 

8465 
Revised 

Bias Crimes and Bias-Related Acts (M) 

9560 
Revised 

N/A Administration of School Surveys (M) 

 
X. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS 
      
XI. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS 
 

A. PERSONNEL 
 

1. Resignations / Retirements 
   

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following certificated staff resignation(s) / retirement(s): 

  

Name Location Position Reason Effective Date  

Alnae Bailey BMELC Preschool ABA Resignation 4/7/23 

Ali Fazzio Mt. Pleasant Kindergarten Resignation 4/24/23 

Karen Haleblian Mt. Pleasant Kindergarten Retirement 
18 years 

7/1/23 

Maria Iovino Redwood Grade 2 Resignation 6/30/23 

JoAnn Mace Gregory Grade 2 / Special Education Retirement 
22 years 

7/1/23 

Agustin Chineppe WOHS School Counselor 
Leave Replacement 

Resignation 
 

1/31/23 

 
b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following non-certificated staff resignation(s) / retirement(s): 
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Name Location Position Reason Effective Date  

Juliette Contreras Kelly Clerical Aide Resignation 2/15/23 

Viviana Contreras Washington Paraprofessional Retirement 
26 years 

7/1/23 

Judith Damiano WOHS Paraprofessional Retirement 
22 years 

7/1/23 

Ida DelGuercio Central Office Administrative 
Assistant 

Retirement 
25 years 

7/1/23 

Sarah Denburg Roosevelt Paraprofessional Resignation 3/9/23 

Nubia Garnica-Bello Transportation Bus Driver 
Part-time 

Resignation 2/10/23 

Ernest Jean-Louis Transportation Bus Driver Part-time Retirement 
7 years 

7/1/23 
amended from 

3/1/23 

Tiffany Langley Transportation Bus Driver 
Part-time 

Resignation 1/4/23 

Catherine Lee Hazel Administrative 
Assistant 

Retirement 
16 years 

7/1/23 

Kayla Negron WOHS Paraprofessional Resignation 2/24/23 

William Temple Washington Paraprofessional 
Preschool 

Resignation 2/23/23 

Gloria Williams Washington Lunch Aide Resignation 1/31/23 

Jordan Wood Roosevelt Paraprofessional Resignation 2/28/23 
  

c. Superintendent recommends approval to the Board of Education for the following staff 
termination(s): 

 

Employee # Effective Date 

9105 2/6/23 

7844 2/27/23 

5978 2/6/23 

7963 2/10/23 
 

2. Rescissions 

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following rescission(s): 

  

Name Location Position Effective Date 

Nicole Fleck WOHS Softball: Assistant Coach 1/23/23 
 

3. Appointments 

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following certificated staff appointment(s).  

 

Name Location Position Replacement 
/ New 

Guide Step Salary Effective Dates 

Lociano 
Benjamin 

.5 Liberty /  

.5 WOHS 
French Masse MA 4 $66,972 

prorated 
3/1/23* - 6/30/23 
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Name Location Position Replacement 
/ New 

Guide Step Salary Effective Dates 

Hendi 
Cumberton 

Mt. Pleasant Grade 5 / ELA Kim MA 10 $70,118 
prorated 

5/1/23^ - 6/30/23 

Danielle 
Ducheine 

WOHS School Nurse Dudkiewicz MA+15 17 $111,231 
prorated 

5/8/23^ - 6/30/23 

Loren Fortna Kelly Music Rees DR 17 $121,483 
prorated 

4/3/23 - 6/30/23 

Manuela 
Gonnella 

WOHS School Counselor 
Leave Replacement 

Fahey MA 4 $66,972 
prorated 

2/21/23 - 6/30/23 

Lisa  
Hannah 

Washington Kindergarten 
Leave Replacement 

Forgione MA N/A $335 
per diem 

4/1/23 - 6/21/23 

Alan Reeder Roosevelt Social Studies 
Extended Assignment Sub 

Cameron N/A N/A $200 
per diem 

2/6/23 - 3/10/23 

Heather Shaw BMELC Preschool Disabled / 
ABA 

Bailey MA 8 $68,930 
prorated 

5/8/23^ - 6/30/23 

Michael 
Supreme 

Roosevelt French 
 

Kyle BA 8 $64,552 
prorated 

3/6/23  - 6/30/23 

*pending completion of onboarding process  ^or upon release from current employer 
 

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following non-certificated staff appointment(s).  

  

Name Location Position Replacement 
/ New 

Guide Step Salary Effective 
Dates 

Bann Abood BMELC Paraprofessional Portillo 
Reassigned 

BA 3 $33,012 
prorated 

2/28/23* - 
6/30/23 

Maria Abreu-Perez Liberty Custodian 
Night-shift 

Gomez Custodian 5 $40,851 
prorated 

which includes a shift 
differential of  $580 

3/28/23* - 
6/30/23 

Stephen Depoe Gregory Paraprofessional New BA 3 $33,012 
prorated 

2/1/23 - 
6/30/23 

Danielle Fastiggi Roosevelt Paraprofessional Denburg BA 3 $33,012 
prorated 

3/3/23 - 
6/30/23 

Anthony Francis BMELC Paraprofessional New Non-Degree 3 $30,755 
prorated 

2/28/23* - 
6/30/23 

Dominga Hilario Transportation Bus Monitor 
Part-time 

B Smith N/A N/A $23.27 
per hour 

2/28/23* - 
6/21/23 

Nelson Hurtado-
Hernandez 

WOHS Custodian 
Night Shift 

Conteh Custodian 1 $39,670 
prorated 

which includes a shift 
differential of  $580 

2/28/23* - 
6/30/23 

Joan Reilly Central Office Administrative 
Assistant 

Norwitz Column IV 14 $98,918 
prorated 

incudes additional 5% 
and BA stipend of 

$1,294.31 

4/28/23^ - 
6/30/23 

   *pending completion of onboarding process  ^or upon release from current employer 
 

c. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following longevity adjustment for a certificated staff member: 
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Employee # Location Guide Step Stipend Longevity 
Adjustment 

Effective Dates 

6045 Redwood MA+45 13 N/A $1,650.60 4/1/16 - 6/30/16 

6045 Redwood MA+45 17 N/A    $473.10 4/1/21 - 6/30/21 

6045 Redwood MA+45 17 N/A $1,577.00 9/1/21 - 6/30/22 

6045 Redwood MA+45 17 N/A    $965.40 9/1/22 - 2/28/23 
 

d. Upon recommendation of the Superintendent of Schools, approval to the Board of Education for 
salary adjustments for the following training level changes for WOEA certificated and non-
certificated staff, retroactive to January 1, 2023. (Att. #5) 

 
e. Upon recommendation of the Superintendent of Schools approval of the following ESEA Grant 

funded amended salaries for the 2022-2023 school year: 
 

Name Location Grant Total Salary Portion Funded by Grant 

Brittany Dietz Central Office Title IIA $82,119 
amended from $80,287 

$82,119 

Mara Mamroud Preschool Title IIA $87,729 
prorated to start date of 2/21/23 

$87,729 
prorated to start date of 2/21/23 

Felix Plata Central Office Title III 
 

Title III Immigrant 

$1,250 
 amended from $1,320 

$1,000 
amended from $500 

$1,250 Title III 
 

$1,000 Title III Immigrant 

 

f. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following additional teaching assignment(s): 

 

Name Location Position Effective Dates 

Kimberly Jackson Edison  Special  Education / Science 
Vacancy 

9/1/22 - 3/24/23 
amended from  

9/1/22 - 6/21/23 

Spyridon Mantzas Edison  Special  Education / Science 
Vacancy 

9/1/22 - 3/24/23 
amended from  

9/1/22 - 6/21/23 

Peter Pascarella Edison  Special  Education / Science 
Vacancy 

9/1/22 - 3/24/23 
amended from  

9/1/22 - 6/21/23 

Janet Wiggins Edison  Special  Education / Science 
Vacancy 

9/1/22 - 3/24/23 
amended from  

9/1/22 - 6/21/23 

Rochel Alves WOHS Spanish 
Vacancy 

2/21/23 - 6/21/23 

Silverio Bastiao WOHS Spanish 
Vacancy 

2/21/23 - 6/21/23 

Maria Blanco WOHS Spanish 
Vacancy 

2/21/23 - 6/21/23 

Susan Leon-Guerrero WOHS Spanish 
Vacancy 

2/21/23 - 6/21/23 

Carlos Perez WOHS Spanish 
Vacancy 

2/21/23 - 6/21/23 

 

g. Upon recommendation of the Superintendent of Schools; approval by the Board of Education of 
the following negotiated co-curricular assignment(s): 
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Name Location Position Stipend Effective 
Dates 

Jeannie Kivlon 
Hazel 

WOHS Softball: Assistant Coach $9,240 2022-2023 

Phil Gallo 
OOD 

WOHS Spring Musical: Pit Orchestra Musician $125 per performance* 
$60 per rehearsal^ 

3/18/23 - 
4/2/23 

Joe Lombardo 
OOD 

WOHS Spring Musical: Pit Orchestra Musician $125 per performance* 
$60 per rehearsal^ 

3/18/23 - 
4/2/23 

Benjamin Ruben-
Schnirman 
OOD 

WOHS Spring Musical: Pit Orchestra Musician $125 per performance* 
$60 per rehearsal^ 

3/18/23 - 
4/2/23 

Justin Voltaire 
OOD 

WOHS Step Team: Choreographer $1,634 2022-2023 

Damian Betances 
OOD 

WOHS Track: Assistant Coach $9,240 2022-2023 

Dante Fernandez 
OOD 

WOHS Track: Assistant Coach $9,240 2022-2023 

Stacy Marcus 
Liberty 

WOHS Track: Assistant Coach $9,240 2022-2023 

John Prescott 
Edison 

WOHS Track: Assistant Coach $9,240 2022-2023 

Michael Spadola 
OOD 

WOHS Track: Assistant Coach $9,240 2022-2023 

  *not to exceed 4 ^not to exceed 5 
 
h. Upon recommendation of the Superintendent of Schools; approval by the Board of Education of 

the following additional assignment(s): 
 

Name Location Position Stipend Effective 
Dates 

Alyssa Cowan Roosevelt ELA/Math After School Tutorial Instructor $53.38*  per hour 
not to exceed 2 hours per weeks 

3/2/23 - 
6/9/23 

Salma Hassan Roosevelt ELA/Math After School Tutorial Instructor $53.38*  per hour 
not to exceed 2 hours per weeks 

3/2/23 - 
6/9/23 

Tracey Nardone Roosevelt ELA/Math After School Tutorial Instructor $53.38*  per hour 
not to exceed 2 hours per weeks 

3/2/23 - 
6/9/23 

Sarah Augustine WOHS Registered Nurse to provide student 
assistance for Commencement exercises 

$58.76 per hour 
not to exceed 3 hours 

6/22/23 

Trish Dellosso WOHS Administrative Assistant to provide support 
during student physicals 

$25 per hour 
not to exceed 4 hours per session 

5/30/23, 
6/1/23 

Eridania Perez WOHS Administrative Assistant to provide support 
during student physicals 

$25 per hour 
not to exceed 4 hours per session 

5/30/23, 
6/1/23 

Sarah Augustine WOHS Registered Nurse to perform 
student physicals 

$58.76 per hour 
not to exceed 3 hours per session 

5/30/23, 
6/1/23 

Denise Werzen WOHS School Nurse to perform 
student physicals 

$58.76 per hour 
not to exceed 3 hours per session 

5/30/23, 
6/1/23 

Nicole Dalle-
Molle 

Kelly /  
BMELC 

School Psychologist 
to present CPI Training 

$79.53 per hour 
 not to exceed 6 hours 

6/29/23 

*funded via Title I, SIA 
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i. Upon recommendation of the Superintendent of Schools, approval by the Board of Education 
for the following mentor assignment(s) to be funded by the provisional teacher: 

 

Mentor Provisional Teacher Location Stipend Effective Date 

Rosemarie Kelly Kendall DeLisa Gregory $500 2/23/23 - 6/30/23 

Margaret Pereira Gladys Medina Montclair Child Development Center* $500 3/1/23 - 6/30/23  
  *Funds to be withheld by MCDC to be paid to WO for Mentor compensation 
 

j. Upon recommendation of the Superintendent of Schools; approval to the Board of Education of 
the following non-certificated staff professional development stipend(s): 

 

Name Location Position Professional Development Program Stipend Effective Date 

Angela Nevins CO Administrativ
e Assistant 

NJ Association of Educational Office Professionals 
Professional Development Program Option I 

$1,331.35 2/7/23 

 

k. Upon recommendation of the Superintendent of Schools; approval by the Board of Education for 
the following designation of position effective through the next Reorganization of the Board on 
January 4, 2024: 

 

Position Name Effective Dates 

School Safety Specialist Filipe Santiago 2/28/23 - 1/4/24 
 

l. Upon recommendation of the Superintendent of Schools approval by the Board of Education for 
the following WOHS students to serve as Maintenance Support Staff at the rate indicated: 

 

Name Location Position Rate of Pay Effective Dates 

Arian 
Dickson 

Redwood Student Maintenance Support 
Transition Program 

$14.13 per hour 
not to exceed 1.75 hours per day 

2/28/23 - 6/21/23 

Terry Lubin Redwood Student Maintenance Support 
Transition Program 

$14.13 per hour 
not to exceed 1.75 hours per day 

2/28/23 - 6/21/23 

 

m.  Upon recommendation of the Superintendent of Schools approval by the Board of Education for 
the following Student Teacher assignments:   

 

Student Teacher/ Intern Candidate Affiliated University Assigned School Effective Dates 

Melanie Grey New Jersey City University WOHS 1/25/23 - 5/12/23 

Rosa Lanausse Fordham University WOHS 1/23 - 5/23 

Kelly Scheper Caldwell University Hazel 2/23 - 6/23 
9/23 - 12/23 

Ashlyn Shallcross Kean University WOHS 3/1/23 - 6/21/23 
 

n. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following substitute appointment(s) at the appropriate substitute rates for 2022-2023: 

  

Name Certification 
Code 

Administrator Teache
r 

Paraprofessiona
l 

Administrative 
Assistant 

Lunch 
Aide 

Nurse Custodian 

Hasiffa Khan-
Watson 

N/A     X   

Barbara Kivlon Standard X       

Jay Medlin Standard X       
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Name Certification 
Code 

Administrator Teache
r 

Paraprofessiona
l 

Administrative 
Assistant 

Lunch 
Aide 

Nurse Custodian 

Cynthia Newlin N/A     X   
 

4. Leaves of Absence:  
 

a.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following leaves of absence for certificated staff: 

   

Employee # Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

7612 
Medical 

Roosevelt 2/6/23 - 3/10/23 N/A N/A 3/13/23 

4109 
Medical 

WOHS 1/2/23 - 3/17/23 
a.m. only 

amended from 
1/2/23 - 2/28/23 

3/17/23 p.m. only - 
3/24/23 

amended from 
N/A 

N/A 3/27/23 
amended from 

3/1/23 

6806 
Family 

WOHS N/A N/A 2/27/23 - 3/31/23 4/3/23 

4150 
Medical 

WOHS 1/23/23 - 3/20/23 3/21/23 - 6/30/23 
amended from 

3/21/23 - 4/21/23 

N/A 9/1/23 
amended from 

4/24/23 

6836 
Medical 

Washington 3/13/23 - 3/31/23 4/3/23 - 6/30/23 N/A 9/1/23 

8482 
Family 

Edison 6/2/23 - 6/30/23 10/2/23 - 12/23/23 N/A 1/2/24 

4517 
Medical 

Mt. Pleasant 9/14/23 - 2/24/23 
 

2/27/23 - 4/24/23 
amended from N/A 

N/A N/A 
amended from 

1/17/23 

7866 
Family 

Kelly 4/26/23 - 6/9/23 4/17/23 - 4/25/23 
6/12/23 - 6/30/23 
9/1/23 - 11/30/23 

N/A 12/1/23  

4629 
Family 

Kelly N/A N/A 9/1/23 - 6/30/24 9/1/24 

4866 
Personal 

.5 Redwood /  
.5 Washington 

2/13/23 - 3/2/23 3/3/23 - 5/12/23 N/A 5/15/23 

8957 
Medical 

Washington 2/6/23 - 3/3/23 N/A N/A 3/6/23 
begins Family Leave 

 

b.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following leaves of absence for non-certificated staff: 
 

Employee # Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

9095 
Family 

BMELC 4/3/23 - 4/14/23 4/17/23 - 6/9/23 N/A 6/12/23 

8853 
Family 

BMELC N/A N/A 3/27/23 - 6/30/23 9/1/23 

7066 
Personal 

WOHS N/A 2/6/23 - 5/5/23 N/A 5/8/23 

6684 
Medical 

Roosevelt N/A N/A 2/10/23 - 3/3/23 3/6/23 

8453 
Personal 

St. Cloud N/A N/A 3/2,6,9,16,20,23,30; 
4/3/23 

N/A 
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Employee # Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

7486 
Medical 

WOHS 10/4/22 - 1/4/23 
a..m. only 

 

1/4/23 p.m. only - 3/15/23 
amended from 

1/4/23 p.m. only - 2/3/23 

N/A 3/16/23 
amended from 

2/6/23 

7806 
Medical 

Transportation N/A 1/30/23 - 3/3/23 N/A 3/6/23 

4745 
Personal 

Kelly N/A N/A 3/16/23 - 3/17/23 3/20/23 

7963 
Medical 

Transportation N/A N/A 12/20/22 - 2/9/23 2/10/23 

4687 
Personal 

Kelly N/A 1/30/23 - 2/10/23 N/A 2/13/23 

 

c.  Upon recommendation of the Superintendent of Schools approval by the Board of Education for 
the following leave(s) of absence: 

 

Employee # Leave Dates Type of Leave Anticipated Return Date 

8947 2/5/23 - 4/6/23 Paid Administrative N/A 

7844 1/25/23 - 2/27/23 Paid Administrative N/A 
 

5. Transfer(s): 
 

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following transfer(s) of non-certificated staff: 

  

Name From Position To Position Effective Date  

Nerline Arens 
Voluntary 

Kelly Paraprofessional BMELC Paraprofessional 2/28/23 

Marlena Gaines 
Voluntary 

Roosevelt Paraprofessional Mt. Pleasant Paraprofessional 2/1/23 

Alyssa Kuglin 
Voluntary 

BMELC Paraprofessional Roosevelt Paraprofessional 2/9/23 

Valdete Zherka  
Voluntary 

BMELC Paraprofessional Mt. Pleasant Paraprofessional 2/9/23 

 

6. Upon recommendation of the Superintendent of Schools; approval by the Board of Education for the 
withholding of increment for the 2023-2024 school year for Employee #4971 pursuant to the 
agreement. 

 
7. Resolution to approve contract for Superintendent of Schools: (Att. #6) 

 RESOLVED, that the Board approve a contract of employment for Mr. Hayden N. Moore,  
commencing July 1, 2023 through June 30, 2028, which has been reviewed and approved by the 
County Executive Superintendent on February 15, 2023, in accordance with N.J.S.A. 18A:7-8(j) and 
in compliance with the standards adopted by the Commissioner of Education at N.J.A.C. 6A:23A-3.1 

 
B. CURRICULUM AND INSTRUCTION 
 

1. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  
the Applications for School Business requests. (Att. #7) 
 

2. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  
the out of state/overnight field trips for the 2022-2023 school year. (Att. #8) 
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3. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of  

The American Theater Group to provide 4 playwriting workshops to students in Advanced Theater 
between March 1, 2023 - April 5, 2023 in the amount of $250.00 funded by local funds. 

 
C. FINANCE 

 
a.) Special Services 

 
1. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the following out of district placements for the 2022-2023 school year:  
 

Student # Placement  Tuition Budgeted/Unbudgeted 

1105013 Chancellor Academy Tuition: $32,548.52 
76 days @ $428.27/day 

Unbudgeted 

2105001 Chapel Hill Academy 1:1 Aide: $25,000.00 
125 days @ $200.00/day 

Unbudgeted 

1110040 UCESC-Lamberts Mill 
Academy 

Tuition: $35,826.60 
6 months @ $5,971.10/month 

Budgeted 

1809087 Westbridge Academy Tuition: $42,228.00 
92 days @ $459.00/day 

Budgeted 

2910107 Windsor Prep High School Tuition: $32,116.00 
100 days @ $321.16/day 

Budgeted 

  
2.   Upon recommendation of the Superintendent of Schools approval by the Board of 

Education for the following tuition/extraordinary aide services adjustments as certified 
by the State of NJ Division of Administration and Finance: 

 

School Year Certificate Rates Less Adjustments Tuition Paid Tuition Adjustments 

Bergen County 
Special Services 

2021 - 2022 $198,878.00 $194,180.00   $4,698.00 

Bonnie Brae 2016 - 2017   $35,202.06   $34,780.00    $422.06 

Princeton Child 
Development Inst. 

2021 - 2022 $135,687.30 $124,950.00 $10,737.30 

Shepard Preparatory 
High School 

2021 - 2022 $205,347.21 $195,831.21   $9,516.00 

Westbridge Academy 2021 - 2022   $28,174.00   $25,616.00   $2,558.00 

 
3. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the following service providers for related services for the 2022 - 2023 
school year: 

 
ID Number Provider Type of Service Cost Not to Exceed Budgeted/ 

Unbudgeted 
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2907094 North Jersey Outreach ABA Therapy Services 
ABA Therapy Coordination 

18 Weeks - 10 hr week @ $ 80.00/hr 
4 Months - 1 hr/month @ $125.00/hr. 

$14,400.00 
     $500.00  

Unbudgeted 

2506098 North Jersey Outreach ABA Therapy Services 
ABA Therapy Coordination 
ABA Parent Training 

18 Weeks - 6 hr/week @ $ 80.00/hr. 
4 Months - 2 hr/month @ $125.00/hr 
18 Weeks - 2 hr/week @ $125.00/hr 

  $8,640.00 
  $1,000.00 
  $4,500.00 

Unbudgeted 

2706115 North Jersey Outreach ABA Therapy Coordination 4 Months - 50 hr total @ $125.00/hr   $6,250.00 Unbudgeted 

2910100 North Jersey Outreach ABA Therapy Services 
ABA Therapy Coordination 

18 Weeks - 4 hr/week @ $ 80.00/hr. 
4 Months - 1 hr/month @ $125.00/hr 

  $5,760.00 
     $500.00  

Unbudgeted 

 
4. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the following service providers for Independent Specialist Evaluations  for 
the 2022-2023 school year: 

 
Provider Type of Service Cost Not to Exceed Budgeted 

Leslie Nagy, M.D. Psychiatric Evaluation/Report 
24 Hour Cancellation Fee 
No-Show Fee 

$750.00 per Evaluation 
$375.00 
$375.00 

$7500.00 Budgeted 

 
  b.) Business Office 
 

1. Upon recommendation of the Superintendent of Schools approval by the Board of 
Education of the February 27, 2023 Bills List in the amount of $24,273,970.11. 

 
2. Upon recommendation of the Superintendent of Schools approval by the Board of 

Education of the January 2023 transfers within the 2022-2023 budget in compliance 
with N.J.A.C. 6A:23-2.11(A)2. (Att. #9) 

 
3. Secretary’s Report - Acceptance and Certification - January 2023 
 
 Upon recommendation of the Superintendent of Schools acceptance by the Board of 

Education of the Board Secretary’s financial report for the month of January 2023, based 
upon the certification of the Board Secretary, pursuant to N.J.A.C. 6A:23A-16.10(c) (3), 
that no major account or fund has been over expended, and that sufficient funds are 
available to meet the district’s financial obligations for the remainder of the fiscal year. 
(Att. #10) 

 
4. Report of the Treasurer of School Monies - January 2023 
 

Upon recommendation of the Superintendent of Schools approval by the Board of 
Education acknowledgement and acceptance of the Report of the Treasurer of School 
Monies for the month of January 2023, which report is in agreement with the Secretary’s 
Report. (Att. #11) 

 
5.     Upon the recommendation of the Superintendent of Schools approval of the settlement 

agreement between the parents of Student #1708024 and the West Orange Board of 
Education. 
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6. Upon the recommendation of the Superintendent of Schools approval by the Board of 
Education of the Workers’ Compensation claim in the matter of Employee #4711, 
pursuant to the settlement agreement. 

 
7. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of the Workers’ Compensation claim in the matter of Employee #7847, 
pursuant to the settlement agreement. 

 
8. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of the Workers’ Compensation claim in the matter of Employee #4148, 
pursuant to the settlement agreement. 

 
9. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of the Parental Contract for Student Transportation for Student #236129, for 
the period September 2022 through August 2023, in the amount of $14,665.00. 

 
10. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of the Parental Contract for Student Transportation for Student #1713014, for 
the period February 2023 through August 2023, in the amount of $3,400.00. 

 
11. Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of proposed Non Public Security Aid Program expenditures funded through 
the Office of State Aid Entitlements and Payments to Non Public Schools (not local 
funds).  

 

School Description Amount 

Playhouse Nursery Lockdown Safety Shades $1,091.05 

 

12. Upon the recommendation of the Superintendent of Schools acceptance by the Board of 
Education of the following donations/awards: 

 
Donor Recipient Donation 

Jonathan Tick WOHS Ultimate Frisbee Club $400 

U.S. Air Force WOHS AFJROTC Program 3 External Hard Drives 
2 Printers 
2 Computers 
1 Laptop 

The Foundation for Impact on 
Literacy and Learning 

Hazel Elementary School $500 

The Drama Boosters WOHS Musical and Play $6,600 

 
13.    Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of IT Asset Removal Agreement with UPCYCLE for the removal and data 
destruction of retired/obsolete IT equipment and to compensate at the District total 
amount of $1,800 (Att.# 12) 
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14.    Upon the recommendation of the Superintendent of Schools approval by the Board of 

Education of proposed Non Public Technology Aid Program expenditures funded 
through the Office of State Aid Entitlements and Payments to Non Public Schools (not 
local funds).  

 
School Description Amount 

Golda Och Upper School Chromebooks and respective Mouse $9,571.14 

 
D.   REPORTS 

 
1. Upon recommendation of the Superintendent of Schools approval by the Board of Education of the 

acceptance of the HIB Report ending March 8, 2023. 
 

2. Harassment, Intimidation and Bullying 
 
 “Whereas, pursuant to Board Policy and the requirements of N.J.S.A. 18A:37-17(b)(6)(c), at its 

meeting on January 23, 2023, the Superintendent reported HIB Incident Number(s) 020, 021, 023, 
028 to the Board; and 

 
 Whereas, on January 30, 2023 the parents and/or guardians of the students who are parties to the 

investigation received information about the investigation pursuant to N.J.S.A. 18A:37-17(b)(6)(d); 
and 

 
 Now, therefore, be it Resolved that the Board affirms the decision of the Superintendent concerning 

HIB Incident Number(s) 020, 021, 023, 028 for the 2022-2023 school year for the reasons conveyed 
to the Board.” 

 
XII.  PETITIONS AND HEARINGS OF CITIZENS 

 
XIII. NEXT BOARD MEETING to be held at 7:30 p.m. on March 20, 2023 at West Orange High School. 
 
XIV. EXECUTIVE SESSION (as deemed necessary)  
 
 WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 

closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous 
confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
XV. ADJOURNMENT  
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5541 ANTI-HAZING 
  
A safe and civil environment in school is necessary for students to learn and 
achieve high academic standards.  Hazing is conduct that disrupts both a student’s 
ability to learn and a school’s ability to educate its students in a safe and 
disciplined environment.  The Board of Education prohibits acts of hazing and 
adopts this Policy against hazing in accordance with N.J.S.A. 18A:37-32.2.  The 
provisions of this Policy apply to all schools in the school district. 
  
“Hazing” in a school setting includes, but is not limited to, conduct by an 
individual(s) who is a member and/or representative of a school-sponsored 
student organization, club, or athletic team where such individual(s) conditions a 
student’s acceptance as a member into such group on whether the student engages 
in activities that are humiliating, demeaning, intimidating, and exhausting to the 
student. 
  
N.J.S.A. 2C:40-3.a. indicates hazing may also include, but is not limited to, the 
conduct outlined below: 
  

1. An individual(s) causes, coerces, or otherwise induces a student to 
commit an act that violates Federal or State criminal law; 

  
2. An individual(s) causes, coerces, or otherwise induces a student to 

consume any food, liquid, alcoholic liquid, drug or other substance 
which subjects the student to a risk of emotional or physical harm 
or is otherwise deleterious to the student’s health; 

  
3. An individual(s) subjects a student to abuse, mistreatment, 

harassment, or degradation of a physical nature, including, but not 
limited to, whipping, beating, branding, excessive calisthenics, or 
exposure to the elements; 

   
4. An individual(s) subjects a student to abuse, mistreatment, 

harassment, or degradation of a mental or emotional nature, 
including, but not limited to, activity adversely affecting the 
mental or emotional health or dignity of the individual, sleep 



POLICY 
 

 

 

 

 

WEST ORANGE 
BOARD OF EDUCATION 

Students 

5541/Page 2 of 3 

Anti-Hazing 

deprivation, exclusion from social contact, or conduct that could 
result in extreme embarrassment; 

  
5. An individual(s) subjects a student to abuse, mistreatment, 

harassment, or degradation of a sexual nature; or 
  

6. An individual(s) subjects a student to any other activity that creates 
a reasonable likelihood of bodily injury to the student. 

  
Board of Education members, school employees, and contracted service providers 
are required to report an alleged incident of hazing that may take place or has 
taken place on or off school grounds to the Principal or designee on the same day 
when the individual witnessed or received reliable information regarding such an 
incident.  Students, parents, volunteers, or visitors are encouraged to report an 
alleged incident of hazing that may take place or has taken place on or off school 
grounds to the Principal or designee on the same day when the individual 
witnessed or received reliable information regarding any such incident.  
  
Any report of an alleged incident of hazing shall be immediately investigated by 
the Principal or designee in accordance with procedures used to investigate 
alleged violations of the Student Discipline/Code of Conduct and Policy and 
Regulation 5600.  A Principal or designee who receives a report of an alleged 
incident of hazing and fails to initiate or conduct an investigation and fails to 
minimize or eliminate the hazing may be subject to disciplinary action.    
  
The Principal or designee may identify behavior when investigating an alleged 
incident of hazing indicating harassment, intimidation, or bullying (HIB) pursuant 
to N.J.S.A. 18A:37-14 et seq. – the New Jersey Anti-Bullying Bill of Rights Act 
(ABR).  If the Principal or designee identifies behavior indicating HIB, the 
Principal or designee shall ensure a separate investigation is conducted in 
accordance with the ABR and Policy 5512.   
  
The Superintendent or designee shall report to local law enforcement any hazing 
incident that rises to the level of mandatory reporting under the “Uniform 
Memorandum of Agreement Between Education Officials and Law Enforcement 
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Officials” or any other agreement between local law enforcement and the school 
district pursuant to N.J.A.C. 6A:16-5.1(b).   
  
Hazing that involves the participation of a coach, teacher, or other adult may 
constitute child abuse and shall be addressed in accordance with N.J.S.A.     
18A:36-25 and Policy and Regulation 8462. 
  
The Board shall enforce any penalty for violation of this Policy in accordance 
with the student code of conduct and Policy and Regulation 5600, or any other 
applicable Board Policy or Regulation.  In accordance with N.J.S.A. 18A:37-32.3 
appropriate penalties for a violation of this Policy may include, but are not limited 
to: 
  

1. Withholding of diplomas or transcripts pending compliance with 
the rules; 

  
2. Rescission of permission for the organization or group whose 

student member(s) are being penalized under this Policy, to operate 
on school property or to otherwise operate under the sanction or 
recognition of the school district; and  

  
3. The imposition of probation, suspension, dismissal, or expulsion of 

a student member(s).  
  
Any discipline instituted in response to a violation of this Policy may be in 
addition to discipline for a violation of Policy 5512, Policy and Regulation 5600, 
and any other applicable Board Policy and Regulation.   
  
The school district shall ensure that students are informed of this Policy, including 
the rules, penalties, and program of enforcement under this Policy.  This Policy 
shall be posted on the school district’s publicly accessible Internet website. 
  
N.J.S.A. 18A:36-25; 18A:37-13.2; 18A:37-14 et seq.; 18A:37-32.2;  

18A:37-32.3  
N.J.A.C. 6A:16-5.1 
Adopted: 23 January 2023 

















































































































Training Level Changes

Retroactive to January 1, 2023

First Last School Position Guide Step Salary Guide Step Salary

Alison Bielinski WOHS OT MA+15 17 $111,231.00 MA+30 17 $116,590.00

Caitlin Carlson Washington Art BA+30 10 $69,024.00 MA 10 $70,118.00

Francesco Composto Redwood Music MA 10 $70,118.00 MA+15 10 $74,642.00

Sebastian DePinho* Kelly PE/Health MA+30 17 $123,811.00 MA+45 17 $125,432.00

Keli Eason Gregory Special Ed MA 5 $67,560.00 MA+15 5 $71,919.00

Lainie Epitropakis St. Clous Special Ed MA 16 $88,225.00 MA+15 16 $93,110.00

Gina Graziosa WOHS PE/Health BA+30 11 $69,362.00 MA 11 $70,461.00

Jun Lewin Edison Mandarin MA+30 9 $79,119.00 MA+45 9 $80,926.00

Ursula McGee* Hazel Grade 5 MA+15 17 $116,843.00 MA+30 17 $122,202.00

Diane Phelan* Kelly Special Ed MA+30 17 $122,202.00 MA+45 17 $123,823.00

Alyssa Rogers Redwood Special Ed BA+30 4 $65,926.00 MA 4 $66,972.00

Maitry Sewnath WOHS SAC MA+30 10 $79,895.00 MA+45 10 $81,719.00

Carolyn Slomkowski St. Cloud Grade 1 BA+15 12 $67,429.00 BA+30 12 $70,096.00

Alex Walton Mt. Pleasant Music BA 4 $62,718.00 BA+15 4 $63,418.00

*includes longevity

From To

Board approved February 27, 2023



EMPLOYMENT AGREEMENT 
BETWEEN  

WEST ORANGE BOARD OF EDUCATION 
AND 

HAYDEN MOORE 
 

This Employment Agreement (“Agreement”) is made this ________ day of _________, 

2023 between the West Orange Board of Education, which has its offices located at 179 Eagle 

Rock Avenue, West Orange, New Jersey 07052 (hereinafter referred to as the “Board”) and 

Hayden Moore, (hereinafter referred to as the “Superintendent” or “Mr. Moore”). 

WHEREAS, the Board is desirous of appointing Mr. Moore to perform the duties of 

Superintendent of Schools; and 

WHEREAS, Mr. Moore is desirous of accepting the Board’s appointment to the position 

of Superintendent of Schools; and 

WHEREAS, the parties are desirous of entering into an agreement which sets forth the 

terms and conditions of the appointment; and 

WHEREAS, the Executive County Superintendent has reviewed and approved, 

according to standards adopted by the Commissioner of Education, this Employment Agreement 

pursuant to N.J.S.A. 18A:7-8(j). 

NOW, THEREFORE, in consideration of the foregoing promises and the mutual 

covenants hereinafter set forth, the parties agree that the following paragraphs shall constitute the 

terms and conditions of the appointment: 

1. TERM 

The Board hereby employs Mr. Moore and Mr. Moore hereby accepts the 

appointment as Superintendent of Schools for the period beginning July 1, 2023 through and 
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ending June 30, 2028, subject to the non-renewal, termination, and revocation provisions 

contained herein. 

2. SALARY 

A.  For the 2023-2024 school year, the Board shall pay Mr. Moore an annual salary of 

$225,000.00 (which includes the $5,000.00 high school salary increment and his current 

longevity payment).  Each July 1st thereafter during the term of this Agreement, the Board shall 

increase the base salary by an additional two percent (2%) each school year.   

Notwithstanding the foregoing, no salary increase of any kind will take effect on 

midnight July 1, 2028 (after the final day of this Agreement) unless the parties have agreed to a 

contract extension and that extension has been approved by the Essex County Executive County 

Superintendent.    Any renewal, extension, or modification of this Agreement shall comply with 

the notice provisions of P.L.2007, c. 53, The School District Accountability Act and N.J.A.C. 

6A:23A-3.1, et seq. 

 B. No Reduction in Salary/Compensation. During the term of this Employment 

Agreement, including any extension hereof, the Superintendent shall not be reduced in 

compensation and/or benefits except as otherwise provided by law. 

C. Statutory Annuity Salary Reduction Program. The Superintendent shall have 

the right at any time during his employment, to take a reduction in salary and require the 

Board to use an amount corresponding to such reduction to purchase a tax sheltered annuity 

and/or mutual fund investment in accordance with N.J.S.A. 18A:66-127, et seq. and 

applicable tax laws, including Sections 403(b) and 457(b) of the Federal Internal Revenue 

Code.  The maximum amount of reduction in salary authorized shall be the maximum tax 

deferral amount permitted by the Federal Internal Revenue Code. 
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3.   VACATION/PERSONAL/SICK LEAVE 

A. Vacation Leave.  The Superintendent shall be entitled to an annual vacation of 

twenty-two (22) working days per year.  All of the vacation days shall be available for the 

Superintendent’s use on July 1st of each year of the Agreement.  The Superintendent is 

encouraged to use at least two weeks of vacation during periods when school is not in session.   

The Superintendent shall take his vacation time after giving the Board President 

reasonable notice.  School vacations do not constitute time off for the Superintendent, unless he 

uses his vacation leave time or the district offices are closed.  The Superintendent may take 

vacation days during the school year, upon notice to the Board President.  The Superintendent is 

expected to attend to the business of the district as required for the smooth and efficient 

operation of the school district.  The Superintendent shall document the use of accrued vacation 

days with the Board Secretary. 

 The Board encourages the Superintendent to take his full vacation allotment each year.  

Unused vacation days will only carry over to the subsequent contract year; thereafter, if unused, 

they will be forfeited.  

 Upon separation from employment, the Superintendent shall be paid for his unused, 

accumulated vacation days.  The per diem rate for unused vacation days shall be calculated as 

1/260th of the Superintendent’s final annual salary.  The Board shall make any such payment 

within thirty (30) days after the Superintendent’s last day of employment.    If the Superintendent 

dies, the value of his unused, prorated vacation days will be paid to his estate.   

B. Sick Leave.  The Superintendent shall receive twelve (12) sick days annually.   

Unused sick leave days shall be cumulative in accordance with the provisions of Title 18A.     In 

accordance with N.J.S.A. 18A:30-3.6, upon the Superintendent’s retirement, the Board shall pay 

him the dollar value of the Superintendent’s remaining, earned unused sick days at the per diem 
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value of 1/260th of his final annual salary subject to a maximum payment of $15,000.00.   

Payment shall be made by the Board within thirty (30) days of the Superintendent’s last day of 

employment. 

C. Personal Leave.  The Superintendent shall be entitled to three (3) personal days 

per school year, to attend to personal business during the school day, with full pay during the 

work year.  Personal days may be taken during the school year with the prior permission of the 

Board President.  As much advance notice as possible of the request to take personal time will be 

given.  Personal day usage shall be reflected on time-off slips filed with the Board Secretary.  

Personal days are non-cumulative and non-reimbursable. 

4. BEREAVEMENT LEAVE 

A. The Superintendent shall be entitled to a leave of absence without loss of pay 

following a death in the immediate family (e.g., spouse, son, daughter, father, grandparent, 

mother, sister, brother, mother-in-law, father-in-law, daughter-in-law, and/or son-in-law).  It 

shall be granted for five (5) consecutive calendar days, following the date of death. 

 B. The Superintendent shall be entitled to one (1) days’ leave of absence without loss 

of pay following the death of a relative outside the immediate family occurs. 

5. HOLIDAYS 

 The Superintendent shall be entitled to all holidays in accordance with the Central 

Office Administrative Calendar approved by annually by the Board. 

 
 6. PROFESSIONAL CERTIFICATION 

Mr. Moore shall hold a valid New Jersey Administrator’s Certificate or Eligibility to 

act as a Superintendent in the State of New Jersey. 
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7. DUTIES 
 
 Mr. Moore agrees to give his best professional services and faithfully perform the 

duties of Superintendent of Schools which are assigned by the Board and prescribed by Federal 

and State Law, the regulations of the State Board of Education and other agencies, and the by-

laws, policies and regulations of the Board. 

    Mr. Moore agrees to devote his full time, skills, labor, and attention to this employment 

during the term of this Agreement. However, he may serve as a consultant to other districts or 

educational agencies, lecture, engage in writing activities and speaking engagements provided 

that same are of a short–term duration as described herein based on his discretion and with prior 

notice to the Board President.  Should the Superintendent choose to engage in such outside 

activities on weekends, on his vacation time, or at other times when he is not required to be 

present in the district, he shall retain any honoraria paid.  The Superintendent shall notify the 

Board President in the event he is going to be away from the district on district business for two 

(2) or more days in any week.  Any time away from the district that is not for district business 

must be arranged in accordance with provisions in this Agreement governing time off.  The 

Board recognizes that the demands of the Superintendent’s position require him to work long and 

irregular hours, and occasionally may require that he attend to district business outside of the 

district. 

 8. MEDICAL AND OTHER BENEFITS 

 A.  Mr. Moore shall be entitled to medical, eye/vision, dental insurance, pension, and 

other benefits as are provided to other administrators in the District.  
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B.  Pursuant to applicable law and regulation, the employee shall contribute an 

amount toward payment of premiums at the Tier IV rates set forth in P.L. 2011, Ch. 78 set forth 

in N.J.S.A. 18A:16-17.1.  Said premium contributions shall be made via payroll deduction.   

C. Tuition Reimbursement.  In accordance with N.J.S.A. 18A:6-8.5, the Board shall 

reimburse the Superintendent for tuition costs incurred for graduate level courses at an accredited 

institution of higher education that are part of a formal program of studies leading to the 

awarding of a Doctoral Degree in an area and/or discipline judged to be of benefit to the Board. 

The Superintendent shall be entitled to reimbursement for tuition costs up to a maximum $5,000.  

The Superintendent shall seek Board approval prior to enrolling in any graduate course of study. 

D. Professional Liability.  The Board agrees that it shall defend, hold harmless, and 

indemnify the Superintendent from any and all demands, claims, suits, actions, and legal 

proceedings brought against the Superintendent in his individual capacity or in his official 

capacity as agent and/or employee of the Board, provided the incident, which is the subject of 

any such demand, claim, suit, action or legal proceeding, arose while the Superintendent was 

acting within the scope of his employment. The Board further agrees to cover the Superintendent 

under the Board’s liability insurance policies. 

E. Computer/iPad.  The Board shall supply the Superintendent with the use of a new 

laptop computer/iPad (with Internet access) which is the property of the Board and shall be 

returned to the District at the end of the Superintendent’s employment with the District.  The 

Board shall be responsible for all maintenance and software updates associated with the laptop 

computer.  The laptop computer/iPad shall be replaced as necessary. 

F. Cellular Phone.  The Board shall supply the Superintendent with the use of a 

cellular phone which is the property of the Board and shall be returned to the District at the end 
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of the Superintendent’s employment with the District. The Board shall be responsible for all 

costs associated with its maintenance.  Incidental personal use of the device by the 

Superintendent shall be permitted.   

G. Mileage Reimbursement. The Superintendent shall be paid an allowance of $200 per 

month as reimbursement for use of his vehicle in performance of his duties. There will be no 

additional reimbursement of mileage allowance paid, except for travel outside of New Jersey. 

9.   REIMBURSEMENT FOR EXPENDITURES 
 
Mr. Moore shall be entitled to reimbursement for expenditures in connection with his 

responsibilities as Superintendent of Schools, including fees, mileage and meals for attendance at 

seminars and workshops sponsored by New Jersey School Boards Association (NJSBA), New 

Jersey Association of School Administrators (NJASA), Essex County Association of School 

Administrators (ECASA), and the Essex County Superintendents of Schools upon prior approval 

by the Board and submission of receipts and certified purchase orders to the Board. Mr. Moore 

shall be reimbursed monthly in accordance with the Board’s regular monthly bill list.  

Reimbursement or payment for such expenses shall be made in accordance with Board policies, 

N.J.S.A. 18A:11-12, N.J.A.C. 6A:23A-67.1 et seq. and the State’s regulations regarding travel 

covered under Circular Letter 08-13-OMB, and any subsequent circular letters which may be 

issued by the State Office of Management and Budget. 

10. PROFESSIONAL DEVELOPMENT 

A. The Superintendent shall represent the Board at up to two (2) national conferences 

(e.g. AP National Conference, ASCD Conference, AASA National Conference) per school year 

that the Board and the Superintendent agree would be beneficial to the Superintendent’s work in 

the district, and for which the Board provides prior, written approval. In addition, each school 
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year the Superintendent shall be permitted to attend the NJASA Spring Conference, NJSBA Fall 

Workshop and Techspo.  The Board shall grant the Superintendent professional release time to 

attend said conferences and workshops. All costs of attendance, including travel expenses, 

mileage calculated at the then-current New Jersey State mileage reimbursement rate, food, 

lodging, and registration fees shall be previously approved and paid (and/or reimbursed) by the 

Board in accordance with all applicable State laws and administrative regulations, as well as any 

Board policy and/or regulations governing same.  

B.  The Board shall reimburse the Superintendent for all expenses related to the 

NJDOE certification and mentorship programs in an amount not to exceed $2,500.  In addition to 

the professional development opportunities contained herein, the Board shall permit the 

Superintendent to attend the NJASA New Superintendents Academy/Leadership Academy and 

grant him professional release time to attend same.  The Board shall pay for the Superintendent’s 

fees for registration and participation in said activities 

C. Professional Memberships: The Superintendent shall be entitled to membership, 

at the Board’s expense, for professional dues in the following professional associations: NJASA,  

AASA, NJPSA, and the Essex County Administrators Association and/or other organizations 

deemed important by the Superintendent and the Board.  

11. EVENING MEETINGS 

Mr. Moore shall attend evening meetings as necessary, including, but not limited to, 

Board meetings and Committee meetings, and such other evening meetings when requested by 

the Board.  
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12. ANNUAL EVALUATION AND DISTRICT GOALS 

The Board shall evaluate the performance of the Superintendent at least once a year on or 

before June 30th in accordance with statutes, regulations and Board policy relating to 

Superintendent Evaluations. Each annual evaluation shall be in writing and shall represent a 

majority of the Board.  A copy of the evaluation shall be provided to the Superintendent, and the 

Superintendent and the Board shall meet to discuss the findings.  The Board may meet in closed 

session to discuss the evaluation and the Superintendent’s performance where a Rice Notice has 

been served upon the Superintendent, giving notice that the Superintendent’s employment will 

be discussed in closed session, and the Superintendent has not requested that the meeting be 

conducted in public.  The evaluations shall be based upon the criteria adopted by the Board, the 

goals and objectives of the district, which shall include encouragement of student achievement, 

the responsibilities of the Superintendent as set forth in the job description for the position of 

Superintendent, and such other criteria as the State Board of Education shall by regulation 

prescribe.   

In the event that the Board determines that the performance of the Superintendent is 

unsatisfactory in any respect, it shall describe in writing, and in reasonable detail, the specific 

instances of unsatisfactory performance.  The evaluation shall include specific recommendations 

for improvement in all instances where the Board deems performance to be unsatisfactory.  The 

Superintendent shall have the right to respond in writing to the evaluation; this response shall 

become a permanent attachment to the evaluation in question.  On or before June 1st of each year 

of this Employment Agreement, the Superintendent and the Board shall meet to review the 

evaluation format and to mutually determine the evaluation format to be used in the subsequent 
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school year. The Superintendent shall be entitled to copies of any back-up materials utilized in 

the process.  

The final draft of the annual evaluation shall be adopted by the Board by June 30th of 

each year of this Agreement.  The Superintendent shall propose a schedule for evaluation for the 

next year to the Board President. 

  Within sixty (60) days of the execution of this Employment Agreement, the parties shall 

meet to establish the district's goals and objectives for the 2023-24 school year.  Said goals and 

objectives shall be reduced to writing and shall be among the criteria by which the 

Superintendent is evaluated, as hereinafter provided.  On, or prior to, September 1st of each 

succeeding school year, the parties will meet to establish the district's goals and objectives for 

the next succeeding school year, in the same manner and with the same effect as heretofore 

described. 

The parties also agree that the Board shall not hold any discussions regarding the 

Superintendent's employment, unless the Superintendent is given written notice at least 48 hours 

in advance, is given the opportunity to address the Board in closed session, and is permitted to 

have a representative of his choosing speak on his behalf.  In addition, the Board shall not hold 

any discussions with regard to the Superintendent's performance, or that may adversely affect the 

Superintendent's employment, in public session, unless the Superintendent requests that such 

discussions be held in public session, pursuant to the Open Public Meetings Act. 

13. TERMINATION OF EMPLOYMENT AGREEMENT 

A. This Agreement shall terminate under any one of the following circumstances: 
 

(1) Failure to possess/obtain proper certification; 
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(2) Revocation or suspension of the Superintendent’s certificate, in which case 
this Agreement shall be null and void as of the date of revocation, as required by N.J.S.A. 
18A:17-15.1; 

 
(3) Forfeiture under N.J.S.A. 2C:51-2; 
 
(4) Mutual agreement of the parties; 
 
(5) Notification in writing by the Board to the Superintendent, by February 1, 

2028 of the Board’s intent not to renew this Agreement; or  
 
(6) Material misrepresentation of employment history, educational and 

professional credentials, and criminal background, subject to N.J.S.A. 18A:6-10, et seq. 
 

B. In the event the Superintendent is arrested and charged with a criminal offense, 

which could result in forfeiture under N.J.S.A. 2C:51-2 or N.J.S.A. 18A:6-7.1, the Board 

reserves the right to suspend him pending resolution of the criminal charges.  Such suspensions 

shall be with pay prior to indictment, and may be with or without pay, at the Board’s discretion, 

subsequent to indictment, unless the Board certifies contractual tenure charges. 

C. Nothing in this Agreement shall affect the Board’s rights with regard to 

suspension under N.J.S.A. 18A:6-8.3 and applicable case law.  

D. The Superintendent may terminate this Employment Agreement upon at least 

ninety (90) calendar days’ written notice to the Board, filed with the Board Secretary, of his 

intention to resign.  

E. The Superintendent shall not be dismissed or reduced in compensation during the 

term of this Agreement, except as authorized by this Employment Agreement and N.J.S.A. 

18A:17-20.2, provided, however, that the Board shall have the authority to relieve the 

Superintendent of the performance of his duties in accordance with N.J.S.A. 18A:27-9, so long 

as it continues to pay his salary and benefits for the duration of the term.  The parties understand 
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that any early termination must comply with the provisions of P.L. 2007, c. 53, The School 

District Accountability Act.  

F. It is understood that the Superintendent may make a good faith effort to find 

employment elsewhere as soon as possible and prior to the expiration date of the within Contract 

or return to his principal or assistant superintendent position.  

G.  Mr. Moore will be provided with the opportunity to return to his high school 

principal position at one of the district high schools full-time for any of the reasons listed below 

or as prescribed by New Jersey Tenure and Seniority laws: (i) the Board non-renews this 

Employment Agreement in accordance with Renewal-Nonrenewal Section below and/or 

otherwise fails to offer Mr. Moore a successor agreement; (ii) Mr. Moore does not agree to a 

successor agreement; (iii) the Executive County Superintendent does not approve a successor 

agreement containing a financial compensation package that is equal to or better than that 

contained in this Agreement; (iv) any part of this Agreement is found to be invalid by the 

Commissioner, the Executive County Superintendent, or a court of law; or (v)  a mutual 

agreement between the Board and Mr. Moore.  

In the event Mr. Moore returns to his principal position, he will return with all the 

benefits and perquisites of other existing administration association members. His salary upon 

return will be equal to the salary he would have received had he continued in that role in 

accordance with the applicable collective negotiations agreement and the terms contained 

therein.  

In the event the parties agree to terminate this Contract prior to its expiration date and 

Mr. Moore does not return to his principal position, in accordance with N.J.S.A. 18A:17-20.2a 

and N.J.A.C. 6A:23A-3.2, and to relieve the Superintendent from the actual performance of his 
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duties, upon the approval of the Commissioner of Education, the Board shall compensate the 

Superintendent for either three (3) months’ salary times the number of years remaining on this 

Contract, with proration for partial years, not to exceed 12 months, or the remaining salary due to 

completion of this Contract, whichever is less, minus compensation from any and all other 

employment.  It is understood that the Superintendent must make a good faith effort to find 

employment elsewhere as soon as possible and prior to the expiration date of the within Contract.  

The salary received by the Superintendent in such employment shall be deducted from the 

payments made to the Superintendent by the Board.  Insurance benefits will be adjusted to reflect 

coverage, if any, in the new position. 

 14. RENEWAL – NON RENEWAL 

 Upon Executive County Superintendent’s review and approval, his Employment 

Agreement shall automatically renew for a term of five (5) years, expiring June 30, 2033, unless 

either of the following occurs: 

 A. The Board, by contract, reappoints the Superintendent for a different term 

allowable by law; or  

 B. The Board notifies the Superintendent in writing, on or prior to February 1, 2028, 

that he will not be reappointed at the end of the current term, in which case his employment in 

the position of Superintendent shall cease upon the expiration of this Agreement. 

 15. GOVERNING LAW AND CONFLICTS  
  
 This Employment Agreement is subject to Title 18A of the New Jersey Statutes and Title 

6A of the New Jersey Administrative Code, as such statutes and regulations may from time to 

time be amended.  In the event of any conflict between the terms, conditions and provisions of 

this Employment Contract and the provisions of the Board’s policies, or any permissive State or 

Federal law, then, unless otherwise prohibited by law, the terms of this Employment Contract 
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shall take precedence over the contrary provisions of the Board’s policies or any such permissive 

law during the term of this Employment Contract. 

 16. SAVINGS CLAUSE 

 If, during the term of this Employment Agreement, it is found a specific clause of the 

Employment Agreement is illegal, the remainder of the Employment Agreement not affected by 

such a ruling shall remain in force.  The parties hereto represent to each other that they fully 

understand the terms and conditions of this Employment Agreement, and agree to be bound by 

same pursuant to the rules and regulations of the Department of Education and the laws of the 

State of New Jersey. 

 17. MODIFICATION CLAUSE 

 This Employment Agreement may not be modified, amended or waived except by a 

written instrument duly executed by both parties and review and approval by the Executive 

County Superintendent.  New Jersey law shall govern the execution, delivery, interpretation, 

performance and the enforcement of this Employment Agreement.  Any amendments to this 

Employment Agreement shall not create a new agreement or agreement term but shall only 

constitute an amendment to the existing Employment Agreement. 

 18. INDEMNIFICATION 

 Mr. Moore shall be accorded all of the statutory protections related to the indemnification 

of school district officers and employees as set forth in N.J.S.A. 18A:16-6 and N.J.S.A. 16-6-1, 

insofar as permitted by law. 

 19. REVOCATION CLAUSE 

 The parties agree that in the event the Superintendent’s certification is permanently 

revoked, all provisions of this Employment Agreement shall be null and void as of the date of the 
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revocation, and if the Superintendent is lawfully precluded from performing his duties by 

Judgment, Order or direction of any court of competent jurisdiction or the Commissioner of 

Education, all provisions of this Employment Agreement shall terminate and the 

Superintendent’s employment shall cease.  

 20. COMPLETE AGREEMENT  
 

This Employment Agreement embodies the entire agreement between the parties and 

cannot be varied except by written agreement of the parties. 

21. RELEASE OF PERSONNEL INFORMATION AND PERSONNEL 
RECORDS  

 
The Superintendent shall have the right, upon request, to review the contents of his 

personnel file and to receive one copy at the Board’s expense of any documents contained 

therein. He shall be entitled to have a representative accompany him during such review. At least 

once every year, the Superintendent shall have the right to indicate those documents and/or other 

materials in his file that he believes to be obsolete or otherwise inappropriate to retain; and, upon 

final approval of the Board, such documents identified by him shall be destroyed.  

No material derogatory to the Superintendent’s conduct, service, character, or personality 

shall be placed in his personnel file unless he has had an opportunity to review the material. The 

Superintendent shall acknowledge that he has had the opportunity to review such material by 

affixing his signature to the copy to be filed with the express understanding that such signature in 

no way indicates agreement with the contents thereof. The Superintendent shall also have the 

right to submit a written answer to such material.  

IN WITNESS WHEREOF, the parties have caused this Employment Agreement to be 

duly executed by the Board President and on the date shown below and the Board 

Secretary/School Business Administrator has caused the corporate seal to be affixed hereto on 
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the same date. 

 
WITNESS:        
 
 
____________________________________           ____________________________________  
Tonya Flowers, Business Administrator/   Brian Rock, School Board President 
Board Secretary   
 
 
DATED:_________________________  DATED:__________________________ 
 
 
WITNESS: 
 
___________________________________          ____________________________________ 
Tonya Flowers, Board Administrator/  Hayden Moore 
Board Secretary                                                          Superintendent of Schools  
 
 
DATED:________________________          DATED:____________________________ 
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Applications for Absence for School Business 2022-2023
3-8-2023

Name Position School Conference Dates Amount Funded

Eddie Bejian Wrestling Coach Out of District NJSIAA State Competition
Atlantic City, NJ

3/1/23 - 3/4/23 $743.30 Local

Gregory Cohen Director of
Transportation

Transportation
Building

School Transportation Supervisors 53rd Annual
Conference
Atlantic City, NJ

3/30/23, 3/31/23 $747.65 Local

Vincent Cordasco Wrestling Coach Out of District NJSIAA State Competition
Atlantic City, NJ

3/1/23 - 3/4/23 $743.30 Local

Stephanie
Diegmann

ELA Teacher Hazel Restorative Practices in the Classroom: Build
Better Relationships and More Effectively manage
Student Behavior
West Orange, NJ

3/14/23 $279.00 Local

Dante Fernandez Track & Field
Coach

WOHS 2023 New Balance Indoor Track & field Nationals
Boston, MA

3/9/23 - 3/12/23 $801.00 Local

Gisselle Heredia ESL K-5 Teacher Hazel Help English Learners Exit Your ELL Program:
Impactful Strategies to Increase Student Success
West Orange, NJ

3/14/23 $279.00 Title III
Funds

Jason-Lamont
Jackson Sr.

Track & Field
Coach

WOHS 2023 New Balance Indoor Track & field Nationals
Boston, MA

3/9/23 - 3/12/23 $1,201.00 Local

Kathy Jackson Track & Field
Coach

WOHS 2023 New Balance Indoor Track & field Nationals
Boston, MA

3/9/23 - 3/12/23 $1,201.00 Local

Kristen Junchaya ESL K-5 Teacher Hazel Help English Learners Exit Your ELL Program:
Impactful Strategies to Increase Student Success
West Orange, NJ

3/14/23 $279.00 Title III
Funds

Jeffrey Mazurek Wrestling Coach WOHS NJSIAA State Competition
Atlantic City, NJ

3/1/23 - 3/4/23 $1156.30 Local

Justine O’Grady Special Education Hazel Restorative Practices in the Classroom: Build
Better Relationships and More Effectively manage
Student Behavior
West Orange, NJ

3/14/23 $279.00 Local
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Filipe Santiago Director of
Technology

Administration
Building

COSN - Consortium for School Networking
Austin, TX

3/19/23 - 3/22/23 $2,101.80 Local

Joe Spina Wrestling Coach WOHS NJSIAA State Competition
Atlantic City, NJ

3/1/23 - 3/4/23 $743.30 Local

Stephan Zichella Athletic Director WOHS NJSIAA State Competition
Atlantic City, NJ

3/1/23 - 3/4/23 $743.30 Local
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West Orange School District Field Trips

Out of State
2022-2023 School Year

February 27, 2023

School Grades Course / Group Destination City State

Roosevelt 8 8th Grade Chorus Dorney Park & Wildwater Kingdom Allentown PA

WOHS 9-12 Choir Group Google Headquarters New York NY

Overnight
2022-2023 School Year

February 27, 2023

School Grades Course / Group Destination City State

WOHS 10-12 Junior Statesmen of America DoubleTree by Hilton Hotel Arlington VA
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IT Asset Removal Agreement    

   

Client:  WEST ORANGE SCHOOL DISTRICT   

Client Contact:  Anthony Picinich   

Date: February 16, 2023   

Presented By: UPCYCLE USA, LLC.   
   

Upcycle LLC Contacts/Title   Project Role   Contact Info   

Mark DeTroia – Purchasing Director   Key contact for all inquiries 

regarding  project 

management.    

973-567-8341 

mark@upcyclellc.com 

purchasing@upcyclellc.com   

   

Lawrence Caprio-Operations Manager   

   

Secondary contact for all 

inquiries regarding 

scheduling and logistics   

973-575-5800 

larry@upcyclellc.com   

   

Debra Vazzano-Logistics   Secondary contact for all 

inquiries regarding 

scheduling and logistics   

973-575-5800   

Debbiev@upcyclellc.com   

   

   

Upcycle is dedicated to providing a cost effective, environmentally conscious, socially responsible and 

secure outlet for end of life IT equipment while improving the access to vital technology for those in need. 

We are excited to partner with WEST ORANGE SCHOOL DISTRICT, in the disposition of your retired IT 

equipment. Our goal is to make the process of partnering with Upcycle as effortless and rewarding as 

possible. We pride ourselves on being flexible and amenable to fit each of our clients’ needs and specific 

requests. All services listed below are guaranteed by Upcycle USA, LLC upon agreeing to the terms and 

conditions of the corresponding IT ASSET REMOVAL AGREEMENT.   

Services:   

   

• Upcycle USA LLC will provide and be responsible for the trucking, transportation, and labor 

associated with the packaging and removal of all equipment from the storage unit, office or 
facility where the equipment is being held.   

• Upcycle USA LLC guarantees FULL removal of ALL assets identified for disposal.   

• Upcycle USA LLC will accept anything with a plug in any condition and will pick up any and all 

of your end of life equipment and electronic waste.   



• Each shipment will be assigned a unique job number and all assets associated with the job   

will be identified and counted with an inventory in the form of a BOL being provided on site.   

• Upcycle USA LLC will perform discovery services per unit to assure all data bearing devices 

are purged of confidential client information. Hard drives will be wiped according to 
Department of Defense standards (DOD 5220.22M). A Certificate of Destruction (COD) will 

be provided upon completion of data security services.   

• All equipment will be transported by UPCYCLE employees in an UPCYCLE vehicle directly to 

an UPCYCLE facility.   

• If units cannot be refurbished and restored to good working condition, they will be recycled 

according to the industry standard responsible recycling practices (R2). A Certificate of 

Recycling (COR) will be generated after all equipment has been processed.   

• UPCYCLE maintains relationships with NPO’s around the country, and a portion of all asset 
recovery projects are dedicated to supporting these relationships.   

• The following reports will be provided to the Client.   

• A Bill of Lading provided on site, listing of all equipment received.     

• A Certificate of Recycling guaranteeing that all equipment is recycled according to local, 
state, and federal guidelines.   

• A Certificate of Destruction that pertains to all hard drives and documents the full and 

complete erasure of all hard drives from this pick up.   

      

Based on the list of equipment (see attached) and the delivery of the agreed upon services, we are able to 

offer $1800.  

There will be no charge for any of the aforementioned services. 

A check will be mailed within 30 days of pickup.   

   

Furthermore, UpCycle LLC confirms that the equipment listed below will be stored in a secured 
environment and the network configuration for the equipment listed below will be completely erased with 
a COD affirming the completion of these services.   
   

   

To accept this proposal please email purchasing@upcyclellc.com and someone will reach out within 24 

hours to coordinate the scheduling of a truck and team to come out and perform your removal. Upon 

agreeing to this proposal, UPCYCLE will guarantee all of the aforementioned services as well as be 

responsible for all of the boxes, pallets, and trucks required for pick up.   

   

There are no EXTRA charges or hidden fees associated with this proposal.    

We appreciate the opportunity to work together and look forward to building a long term and mutually 

beneficial relationship between our organizations.    
We are able to tailor our IT asset removal projects to each client’s specifications, please feel free to 
contact me directly with any questions and or requests.   

   

Thank you for your support and commitment to handling your EOL equipment responsibly.   

   
Mark DeTroia   
www.upcyclellc.com mark@upcyclellc.com   

973-575-5800   

http://www.upcyclellc.com/
http://www.upcyclellc.com/
http://www.upcyclellc.com/
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